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RESEARCH  STUDY  OF  PREDICTION  OF 
ADAPTABILITY  TO  THE  NAVY 

FINAL  REPORT 

CHAPTER  I 

INTRODUCTION  AND  BACKGROUND 

This  is  the  final  report  or  a  research  study  or  relationships  between 

FLEET  PERFORMANCE  AND  PSYCHIATRIC  PREDICTION.  In  A  PREVIOUS  REPORT*  TECHNICAL 

Report  Number  I  (14)*  the  development  and  construction  of  three  measures  of 
adjustment  to  life  in  the  Navy  were  described.  These  measures  are  briefly  re¬ 
viewed  IN  A  LATER  SECTION  OF  THIS  CHAPTER.  THEY  HAVE  MET  WITH  CONSIDERABLE 
ACCEPTANCE  AMONG  NAVAL  . PERSONNEL •  THE  ADMINISTRATION  QF  THE  INSTRUMENTS  AS 
DESCRIBED  IN  TECHNICAL  REPORT  NUMBER  I*  DEMONSTRATED  THAT  RELIABLE  ASSESSMENT 
OF  ADJUSTMENT  TO  THE  NAVY  WAS  POSSIBLE. 

The  DESIRABILITY  OF  PREDICTING  SUCH  CRITERIA  IS  REFLECTED  IN  THE  PURPOSE 
OF  THAT  RESEARCH*  THE  RELATING  OF  FLEET  PERFORMANCE  AND  PSYCHIATRIC  PREDICTION. 
AS  INDICATED  IN  THE  PREVIOUS  REPORT  AND  IN  A  LATER  SECTION  OF  THIS  CHAPTER* 
PREDICTORS  CURRENTLY  IN  USE  IN  THE  NAVY  SCREENING  PROGRAM  DO  NOT  SATISFACTORILY 
PREDICT  THE  CRITERIA.  THE  RESEARCH  DESCRIBED  IN  LATER  CHAPTERS  OF  THIS  REPORT 
WAS  UNDERTAKEN  IN  ORDER  TO  EXPLORE  VARIABLES  OTHER  THAN  THOSE  NOW  USED. 

As  WILL  BE  SEEN*  IT  IS  REASONABLE  TO  INFER  THAT  BOTH  NEQATIVE  AND  POSI¬ 
TIVE  MALINGERING  CONTRIBUTED  TO  THE  LACK  OF  PROGNOSTIC  VALIDITY*  THE  EXPLOR¬ 
ATORY  STUDY  DESCRIBED  IN  LATER  CHAPTERS  WAS  DESIGNED  TO  MINIMISE  THIS  FACTOR  QF 
"FAKING"  AND  TO  INCORPORATE  WHAT  APPEARED  TO  BE  "BEST  PREDICTOR  BETS."  A  RE¬ 
VIEW  OF  LITERATURE  ON  PSYCHIATRIC  SCREENING  RESEARCH  WAS  USEFUL  IN  HELPING  TO 
IDENTIFY  THOSE  VARIABLES  WITH  THE  GREATEST  APPARENT  VALUE.  NO  ATTEMPT  WAS  MADE 
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TO  CONSTRUCT  DEFINITIVE  MEASURES  TO  BE  USED  IN  SCREENING.  RATHER,  THE  ORIEN¬ 
TATION  WAS  TOWARD  TWO  OUTCOMES! 

:  I.  The  provision  or  a  framework  for  structuring  Navy 
psychiatrists'  evaluations  of  recruits* 

2.  The  development  of  a  basis  for  the  construction 

OF  OBJECTIVE  MEASURES  OF  PREDICTORS  OF  ADJUSTMENT 

to  the  Navy* 

A  REVIEW  OF  the  PREVIOUS  REPORT ,  TECHNICAL  REPORT  NUMBER  I,  FOLLOWS.  AL¬ 
SO  INCLUDED  IN  THIS  CHAPTER  IS  A  STUDY  OF  THE  VALIDITY  OF  PERSONALITY  QUESTION¬ 
NAIRE  it^ms  of  Medical  Screening  Form  A.  The  latter  study  is  a  logical  exten- 

T I  ON  OF  THE  WORK  REPORTED  PREVIOUSLY*  A  REVIEW  OF  LITERATURE  ON  PSYCHIATRIC 
SCREENING  RESEARCH  IS  PRESENTED  IN  THE  NEXT  CHAPTER.  OTHER  CHAPTERS  OF  THE  RE¬ 
PORT  are  devoted  to  a  description  Of  the  development  and  analysis  of  the  pre¬ 
dictor  RESEARCH  INSTRUMENT* 

Review  of  Technical  Report  Number  I 

The  major  purpose  of  the  research  reported  in  Technical  Report  Number  I 

WAS  TO  EVALUATE  THE  PREOICTIVE  ASPECT  OF  THE  "S"  RATING  OF  THE  PULHES  PROFILE# 

This  rating  reflects  the  psychiatrist's  estimate  of  the  recruit’s  current 

PSYCHOLOGICAL  ADJUSTMENT  AS  WELL  AS  A  PREDICTION  OF  THE  RECRUIT'S  FUTURE  ADAPT¬ 
ABILITY  to  the  Navy.  In  addition  to  evaluating  psychiatric  ratings,  other  pre- 
OICTORS  WHICH  WERE  FOUND  ON  THE  MEDICAL  SCREENING  FORM  A  WERE  EVALUATED  IN  TERMS 
OF  HOW  THEY  RELATE  TO  LATER  NAVY  ADAPTABILITY* 

Technical  Report  Number  I  describes  how  the  criteria  of  later  adaptability 

WERE  DEVELOPED.  ADAPTABILITY  OR  LATER  ADJUSTMENT  WAS  MEASURED  BY  INSTRUMENTS 
DCS  I ONED  TO  DETERMINE  ( I )  THE  SATISFACTION  OF  THE  MAN  HIMSELF  (JOB  ADJUSTMENT 
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Inventory),  (2)  the  sat i sfact i on  or  the  man's  supervisors  with  him  (Performance 
Rating  Scale) ,  and  (3)  the  satisfaction  of  the  man’s  associates  with  him  (Peer 
Nominations)*  .Collection  of  criterion  data  on  men  on  whom  predictor  infor¬ 
mation  WAS  AVAILABLE  WAS  ALSO  DESCRIBED.  THE  PREDICTOR  DATA  ("S"  RATINGS  AND 
BIOGRAPHICAL  INFORMATION)  WERE  THEN  STATISTICALLY  RELATED  TO  THE  CRITERIA*  THE 
CONCLUSIONS  REACHED  IN  THE  REPORT  ARE! 

1.  The  "S"  scale  appears  to  have  no, prognostic  value 

FOR  LATER  ADJUSTMENT  TO  THE  NAVY. 

2,  .Biographical  material  contained  in  the  Medical 
Screening  Form  A  has  little  . value  in  predicting 

LATER  ADJUSTMENT. 

In  Technical  Report  Number  I,  it  was  recommended  that  the  personality  question¬ 
naire  ON  THE  BACK  OF  THE  STANDARD  MED  I  CAL . SCREEN  I NG  FORM  A  BE  ANALYSED  TO  DE¬ 
TERMINE  THE  VALIDITY  OF  THIS  QUESTIONNAIRE  IN  PREDICTING  LATER  ADJUSTMENT.  IT 
WAS  ALSO  RECOMMENDED  THAT  RESEARCH  BE  INITIATED  TO  DETERMINE  WHAT  FACTORS, 

OTHER  THAN  BIOGRAPHICAL,  ARE  CORRELATES  OF  LATER  NAVY  ADJUSTMENT,  HOW  THESE 
FACTORS  CAN  BE  MEASURED  EFFICIENTLY,  AND  HOW  WELL  THE  MEASUREMENT  OF  THE 
FACTORS  PREDICTS  LATER  ADJUSTMENT. 

Analysis  of  the  Medical  Screening  Form  A  Personality. Questionnaire 

Following  the  recommendations  made  in  Technical  Report  Number  I,  an  item 

ANALYSIS  WAS  MADE  OF  THE  PERSONALITY  QUESTIONNAIRE  CONTAINED  ON  THE  BACK  OF  THE 

Medical  Screening  Form  A*  This  section  presents  the  results  of  that  analysis* 
Problem*  As  described  in  Technical  Report  Number  I,  as  an  adjunct  to  the 

BRIEF  PSYCHIATRIC  INTERVIEW,  EACH  RECRUIT,  WHEN  HE  ENTERS  THE  NAVY,  IS  ASKED  A 
SERIES  OF  MORE-OR-LESS  STANDARD  QUESTIONS  RELATING  TO  HIS  PERSONAL  ADJUSTMENT. 

-  3  - 
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Oh  THE  BASIS  or  the  recruit’s  answers  to  these  questions  and  hi s  overt  behavior 

DURING  THE  INTERVIEW,  THE  PSYCHIATRIST  EVALUATES  THE  RECRUIT’S  LEVEL  OF  ADJUST¬ 
MENT*  This  evaluation  is  considered  prognostic  as  well  as  diagnostic* 

.The  70-item  questionnaire  on  the  back  or  Medical  Screening  Form  A  hap  been 

SUBJECTED  TO  ANALYSES  BY  RESEARCH  PERSONNEL  AT  BA  I NBR I  DOE  NAVAL  TRAINING  STATION 
,As  A  RESULT  OF  THIS  RESEARCH,  A  33-ITEM  QUESTIONNAIRE  HAD  BEEN  DEVELOPED  .AND  HAD 

been  administered  at  that  station  for  some  time*  The  present  analysis  or  the 

QUESTIONNAIRE  WAS  DONE  TO  INVESTIGATE  ITS  PROGNOSTIC  VALIDITY* 

Subjects.  From  the  original  sample  of  413  subjects  on  whom  criterion  data 

WERE  COLLECTED  FOR  THE  RESEARCH  REPORTED  IN  TECHNICAL  REPORT  NUMBER  I,  INFOR¬ 
MATION  ON  THE  33- ITEM  QUESTIONNAIRE  WAS  OBTAINED  ON.  196  MEN  WHO  RECIEVED  THEIR 
INITIAL  PSYCHIATRIC  EXAMINATION  AT  THE  NAVAL  TRAINING  STATION,  BaINBRIDQE, 

Maryland* 

Procedure.  The  196  subjects  were  ranked  according  to  their  criterion 

SCORES  AND  RANDOMLY  DISTRIBUTED  INTO  TWO  GROUPS  OF  IOO  AND  96.  THE  FREQUENCY 
OF  UNFAVORABLE  RESPONSES  WAS  TABULATED  FOR  EACH  OF  THE  33  ITEMS  IN  THE  QUES¬ 
TIONNAIRE  FOR  THE  SUBSAMPLE  OF  100.  THE  RESULTING  I NDI VtDUAL  I TEM  FREQUENCIES 
FOR  THE  GROUP  WERE  TOO  SMALL  FOR  AN  ITEM  ANALYSIS  METHOD  OF  INVESTIGATION.  THE 
TOTAL  NUMBER  OF  UNFAVORABLE  RESPONSES  FOR  THE  UPPER  21%  AND  LOWER  21%  OF  THE 
SUBSAMPLE  WERE  THEN  OBTAINED  FOR  ALL  33  ITEMS.  ON  THE  BASIS  OF  THE  RATIO  OF 
UNFAVORABLE  TO  FAVORABLE  RESPONSES  IN  THE  LOWER  VS.  THE  UPPER  CRITERION  GROUPS, 

A  CUT-OFF  SCORE  WAS  ESTABLISHED  TO  DIFFERENTIATE  THE  GROUPS.  THE  CROSS-VALI¬ 
DATION  SAMPLE  IN  TERMS  OF  UNFAVORABLE  RESPONSES  WAS  THEN  SORTED  ON  THE  BASIS  OF 
A  CUT-OFF  POINT  OF  UNFAVORABLE  VS«  FAVORABLE  RESPONSES  INTO  PREDICTED  UPPER  AND 
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LOWER  ADJUSTMENT  GROUPS  AND  THE  ACTUAL  UPPER  AND  LOWER  PERFORMANCE  GROUPS, 

WITH  ACTUAL  ADJUSTMENT  SCORES  SPLIT  AT  THE  MEAN. 

Results*  The  range  of  unfavorable  responses  for  the  33  items  in  the 
questionnaire  FOR  THE  VALIDATION  sample  OF  100  WAS  from  zero  to  eleven,  with 
A  MODAL  VALUE  OF  TWO.  FROM  INSPECTION  ALONE,  IT  COULD  BE  SEEN  THAT  SUBJECTS 
IN  THE  UPPER  AND  LOWER  CRITERION  GROUPS  RESPONDED  TO  NONE  OF  THE  I  TEMP  IN  A 
MANNER  SIGNIFICANTLY  DIFFERENT  FROM  WHAT  MIGHT  HAVE  BEEN  EXPECTED  BY  CHANCE. 

The  number  of  unfavorable  responses  for  the  total  questionnaire  made  by 

THE  UPPER  AND  LOWER  CRITERION  GROUPS  WERE  28  AND  60  RESPECT  I VELY.  On  THE 
BASIS  OF  THIS  APPROXIMATE  RATIO  OF  ONE  TO  TWO,  A  CUT-OFF  SCORE  OF  TWO  WAS 
ESTABLISHED  TO  PREDICT  CRITERION  SCORES  OF  THE  SECOND  SUBSAMPLE.  THIS  SUB¬ 
SAMPLE  WAS  THEN  SORTED  INTO  TWO  GROUPS  ON  THE  BASIS  OF  ZERO  AND  ONE  VS.  TWO 
OR  MORE  UNFAVORABLE  QUESTIONNAIRE  RESPONSES.  THE  STATISTICALLY  INSIGNIFICANT 
TETRACHORIC  CORRELATION  BETWEEN  THIS  DICHOTOMY  AND  THE  CRITERION  DICHOTOMIZED 
AT  THE  MEAN  WAS  .07. 

Conclusions.  The  33- item  questionnaire  given  to  Navy  recruits  as  a  part 

OF  THEIR  INITIAL  PSYCHIATRIC  SCREENING  DOES  NOT  APPEAR  TO  HAVE  STATISTICALLY 
significant  PROGNOSTIC  validity  against  criteria  OF  THIS  TYPE-.  This,  OF  COURSE 
DOES  NOT  MEAN  THAT  THE  QUESTIONNAIRE  I S  NOT  A  USEFUL  ADJUNCT  TO  THE  SCREENINQ 
PROCESS  WHERE  THE  PRIMARY  PROBLEM  IS  TO  IDENTIFY  QUICKLY  RECRUITS  FOR  MORE 
INTENSIVE  STUDY. 
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CHAPTER  1 1 

REVIEW  OF  LITERATURE  ON  PSYCHIATRIC  SCREENING  RESEARCH 

This  chapter  presents  the  results  of  a  literature  survey  on  military 

,  PSYCHIATRIC  .SCREENING  RESEARCH.*  DURING  THIS  BACKGROUND  ANALYSIS,  SPECIAL 
ATTENTION  WAS  GIVEN  TO  THE  RESEARCH  METHODOLOGIES  EMPLOYED,  THE  CRITERIA  OF 
ADJUSTMENT  employed,  and  the  predictors  which  RELATED  SIGNIFICANTLY,  to  those 
criteria*  Through  this  literature  search  and  from  knowledge  gained  in  earlier 

RESEARCH,  IT  WAS  HOPED  THAT  IDEAS  WOULD  BE  OBTAINED  WHICH  WOULD  CONTRIBUTE  TO 
SELECTING  OR  DEVISING  PREDICTORS  MEASURING  FACTORS  HAVING  HIGH  RELATIONSHIPS 
WITH  THE  CRITERIA  OF  ADJUSTMENT  DEVELOPED  IN  THE  FIRST  PHASE  OF  TNI  S  RESEARCH, 

Diagnosis  Versus  Prognosis 

The  amount  of  research  that  has  been  done  in  the  area  of  psychiatric  screen 
ING  OF  military  personnel  has  been  voluminous  (24),  So  MANY  of  the  studies  deal 
WITH  THE  VALIDATION  OF  SCREENING  PERSONALITY  INVENTORIES  AS  DIAGNOSTIC  INDI¬ 
CATORS  OF  PERSONALITY  ADJUSTMENT  THAT  THE  TERMS  PSYCHIATRIC  SCREENING  AND  DIAG¬ 
NOSTIC  SCREENING  HAVE  BECOME  ALMOST  SYNONYMOUS*  HOWEVER,  WITH  THE  SLACKENING 

of  the  military  manpower  oemands  after  World  War  II  and  the  correspondingly 
GREATER  EMPHASIS  ON  THE  "SCREENING  I Nm  OF  SUITABLE  RECRUITS,  THE  PROGNOSTIC 
ROLE  OF  PSYCHIATRIC  SCREENING  HAS  EMERGED  AS  ONE  OF  THE  PRIMARY  FUNCTIONS  OF 
THE  SCREENING  PROCESS,  THE  ESSENTIAL  DIFFERENCE  IN  THE  DIAGNOSTIC  AND  PROG¬ 
NOSTIC'  FUNCTIONS  OF  SCREENING  LIES  IN  THE  PARTICULAR  CRITERION  USED, 

In  THOSE  STUDIES  DEALING  WITH  THE  DIAGNOSTIC  VALIDITY  OF  the  SCREENING 
INSTRUMENTS,  A  PSYCHIATRIC  CRITERION  IS  USED  AS  A  VALIDATING  MEASURE  OF  ADJUST¬ 
MENT,  This  is  a  psychiatrist’s  diagnosis  of  a  recruit’s  neuropsychiatric  fit¬ 
ness  FOR  MILITARY  DUTY,  MADE  As  A  RESULT  OF  A  PSYCHIATRIC  EXAMINATION,  •  THIS 
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EXAMINATION  IS  GIVEN  AT  THE  SAME  TIME  AS,  BUT  INDEPENDENTLY  OF  THE  SCREENING 
INSTRUMENTS  TO  BE  VALIDATED*  .In  THOSE  STUDIES  DEALING  WITH.  THE  PROGNOSTIC 
VALIDITY  OF  SCREENING  INSTRUMENTS,  THE  CRITERION  OF  ADJUSTMENT  •  i S  USUALLY  SOME 
MEASURE  OF  BEHAVIOR  DEVELOPED  UNDER  THE  SAME  CIRCUMSTANCES  AND  AT  THE  SAME 
TIME  THE  PREDICTED  BEHAVIOR  IS  TO  OCCUR*  RELATIVE  ADJUSTMENT  AT  THIS  LATER  IN- 
SERVICE  PERIOO  MAY  BE  DETERMINED  THROUGH  A  PSYCHIATRIC  EVALUATION,  EXAMINATION 
OF  HEALTH  ANO  SERVICE  RECORDS,  ADMINISTRATION  OF  PERSONALITY  AND  SOCIOMETRIC 
INVENTORIES,  OR  OTHER  METHODS  WHICH  MIGHT  BE  indicative  OF  service  adaptability* 

diagnostic  Psychiatric  Screening  Research*  In  a  report  on  the  validity 
of  personality  inventories  In  military  practice,  which  represents  an  extensive 

REVIEW  OF  THE  LITERATURE  ON  THIS  SUBJECT,  ELLIS  AND  CONRAD  ( I  0)  CONCLUDE  THAT 
SUCH  INSTRUMENTS  HAVE  A  VALID  DIAGNOSTIC  FUNCTION  IN  PSYCHIATRIC  SCREENING* 

Most  of  the  findings  up  to  the  present  support  this  conclusion*  .Although 
screening  instruments  do  not  always  -SIGNIFICANTLY  differentiate  adjusted  and 
maladjusted  groups  when  used  alone,  clinical  judgments  based  on  a  battery  of 

SUCH  INSTRUMENTS  AGREE  QUITE  HIGHLY  WITH:  SUBSEQUENT  PSYCHIATRIC  EVALUATIONS* 

A  COMPREHENSIVE  COVERAGE  OF  DIAGNOSTIC  PSYCHIATRIC  SCREENING  RESEARCH  MAY  BE 
FOUND  IN  DUNCOMBE  (9),  ELLIS  AND  CONRAD  (lO),  SINGER  (27),  WEXLER  (31 ),  AND 
Zubin  (34)* 

Prognostic  Psychiatric  Screening  Research*  Two  types  of  studies  dealing 

WITH.  THE  PREDICTION  OF  SERVICE  ADAPTABILITY  MAY  BE  FOUND  IN  THE  CURRENT  . 
LITERATURES 

I*  -Those  that  have  used  performance  measures  as  criteria 
2*  Those  that  have  used  psychi atrically  oriented  measures 
OF  ADJUSTMENT  AS  CRITERIA 
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I « •  Performance  Cr i ter i a*  Most  studies  oh  psychiatric  prediction 
have  used  as  their  criteria  later  in-service  performance  measures 

SUCH. AS  PASS-FAIL  CLASSIFICATIONS  IN  TRAINING  SCHOOLS*  THESE  STUDIES 
HAVE  GENERALLY  FAILED  TO  SHOW  POSITIVE  RELATIONSHIPS  BETWEEN  PSYCHI¬ 
ATRIC  PREDICTIONS  and  these  criterion  measures*  This  is  hot  surpris¬ 
ing  SINGE  MOST  OF  THE  PERFORMANCE  MEASURES  USED  AS  CRITERIA  HAVE  PRI¬ 
MARILY  INVOLVED  INTELLIGENCE,  APTITUDE,  AND  PHYSIOLOGICAL  VARIABLES, 
THUS  MAKING  THE  RELATIONSHIP  BETWEEN  PERSONALITY  PREDICTORS  AND  SUB¬ 
SEQUENT  PERFORMANCE  A  RESIDUAL  ONE*  REVIEWS  OF  PERFORMANCE  STUDIES 
THAT  HAVE  BEEN  DONE  SO  FAR  MAY  BE  FOUND  IN  DUNCOMBE  (9),  ELLIS  AND 

Conrad  (10),  Finesihger  et  al  (II),  and  Guilford  (15)*  One  of  the 

REVIEWED  STUDIES  WILL  BE  MENTIONED  HERE  BECAUSE  OF  ITS  EMPHASIS  OH 
PERSONALITY  VARIABLES  IN  BOTH  PREDICTOR  AND  CRITERION  MEASURES*  IN 
THIS  STUDY  INTELLIGENCE  ANO  PHYS I  CAL . FACTORS  WERE  HELD  RELATIVELY 
CONSTANT  THROUGH  HIGHLY  SELECTIVE  SCREENING  PROCEDURES  WITH  THE  RE¬ 
SULT  THAT  THE  PROPORTION  OF  THE  VARIANCE  IN  PERFORMANCE  ATTRIBUTABLE 
TO  PERSONALITY  FACTORS  WAS  CORRESPONDINGLY  INCREASED* 

In  a  screening  study  of  officer  candidates  for  the  Marine  Corps, 
Rohrer  found  a  relationship  between  certain  personality  types  and 

SUCCESSFUL  CANDIDATES,  USING  AS  CRITERIA  FOR  SUCCESS  BOTH  THE  RANK¬ 
ING  IN  BASIC  TRAINING  SCHOOL  AND  PSYCHIATRIC  RATINGS*  ALTHOUGH  THESE 
WERE  RECOGNI ZEO  AS  INTERMEDIATE  MEASURES,  THEY  WERE  CONSIDERED  SUF¬ 
FICIENT  FOR  THE  VALIDATION  OF  SELECTION  HYPOTHESES*  OBSESSIVE* 
CYCLOTHYMIC,  AND  HYSTERIC  PERSONALITY  TYPES  TENDED  TO  be  SUCCESSFUL* 
The  classifications  which  characterized  tne  unsuccessful  CANDIDATE 
WERE  PSYCHOPATHIC  AND  "OTHER"  (iN  WHICH  IT  WAS  NOT  POSSIBLE  TO 
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IDENTIFY  A  SINGLE  CLEAN  PERSONALITY  TYPE)*  RoHRCR  ALSO  FOUND  MANY 
PERSONAL  HISTORY  ITEMS  WHICH  SIGNIFICANTLY  DISCRIMINATED  HIGH  AW 
LOW  RANKED  CANDIDATES,  HOWEVER,  THESE  ITEMS  WERE  NOT  CROSS-VALIDATED 
ON  ANOTHER  SAMPLE* 

2., Adjustment  Criteria*  Although  relatively  few  in  number, 
PSYCHIATRIC  prediction  studies  which  have  As  their  criteria  later 
IN-SERVICE  MEASURES  OF  ADJUSTMENT  OFFER  THE  ONLY  DEPENDABLE  SOURCES 
OF  INFORMATION  ON  THIS  PARTICULAR  PROBLEM#  THIS  IS  TRUE  SINCE  THE 
PREDICTIVE  VALIDITY  OF  PSYCHIATRIC  MEASURES  REQUIRES  THAT  THE  VARI¬ 
ANCE  IN  PREDICTED  BEHAVIOR  BE  DUE  PRIMARILY  TO  PERSONALITY; FACTORS# 

Service  performance  should  therefore  be  measured  in  terms  of  these 
factors*  Emphasis  of  this  present  literature  survey  has  been  placed 
on  those  studies  utilizing  such  adjustment  criteria*  A  breakdown 

ACCORDING  TO  METHODOLOGY  INTO  VALIDATION  AND  CROSS-VALIDATION  TYPE 
studies  was  maoe  so  that  RESULTS  COULD  be  EVALUATED  accordingly* 

Validation  Studies 

In  MILITARY  research  on  the  adaptability  of  men  TO  SERVICE  LIFE,  THZ  HIS¬ 
TORICAL-EXPERIMENTAL  METHOD  OF  INVESTIGATION  HAS  BEEN  EXTENSIVELY  USED#  In 

this  method,  hypotheses  regarding  the  relationships  of  variables  are  validated 

ON  OATA  that  ARE  ALREADY  COLLECTED  OR  THAT  WILL  BE  AVAILABLE  AFTER  A  PERIOD  Of 
time*  Usually  no  cross-validation  procedures  are  attempted  as  a  more  rigorous 

TEST  OF  THESE  HYPOTHESES*  OTHER  STUDIES  MAY  BE  CITED  WHICH  ARE  NOT  OT  THE 
H 1 STOR I  CAL -EXPERIMENTAL  TYPE,  BUT  WHICH. SHARE  ITS  CHARACTERISTIC  LACK  OF  CROSS- 
VALIDATION*  .A  REVIEW  Of  RELEVANT  VALIDATION  STUDIES  FOLLOWS# 

Using  a  sample  qf  17,000  Navy  recruits  from  three  training  centers. 
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Hunt  (16-17)  has  done  a  thorough  analysis  of  screening  efficiency  with  later 
PSYCHIATRIC  ATTRITION  RATE  OP  NAVAL  PERSONNEL  AS  THE  MAJOR  CRITERION*  HE  HAS 
SHOWN  THAT  PSYCHIATRIC  ATTRITION  IS  INVERSELY  RELATED  TO  SCREENING  RATE}  THE 
GREATER  PERCENT  OF  MEN  RELEASED  FOR  MALADJUSTMENT  REASONS  AS  A  RESULT  OF  THE 

t 

INITIAL  SCREENING  (UP  TO  A  SPECIFIC  CUT-OFF  POINT)}  THE  SMALLER  PERCENT  OF 
PSYCHIATRIC  ATTRITION  IN  SUBSEQUENT  DUTY  YEARS*  THE  METHOD  OF  ANALYSIS  IN 
THESE  STUDIES  WAS  TO  DETERMINE  PERCENTAGE  DIFFERENCES  IN  NEUROPSYCH  I ATR I C  DIS¬ 
CHARGES  OF  MEN  WHO  HAD  BEEN  SCREENED  AT  THREE  TRAINING  STATIONS  WHERE  SCREEN¬ 
ING  DISCHARGE  RATES  WERE  SIGNIFICANTLY  DIFFERENT*  A  TYPICAL  EXAMPLE  OF  H|S 

findings  is  the  following*  During  the  month  of  April  (943>  the  screening  dis¬ 
charge  RATES  AT  THE  GREAT  tAXES,  NEWPORT,  AND  SAMPSON  TRAINING  CENTERS  WERE 
4*5^,  2*6 56,  AND  0«7£*  THE  SUBSEQUENT  ATTRITION  RATES  (AFTER  TWO  AND  ONE-HALF 
YEARS)  QF  THE  MEN  SAMPLED  DURING  THIS  MONTH  WERE  I  *5jf,  1*80,  AND  3*00* 

The  above  results  offer  positive  indication  of  The  validity  of  the  screen¬ 
ing  PROCESS}  that  is,  THOSE  MEH  who  WERE  LIKELY  TO  BE  HEUROPSYCHI ATNIL  CASUAL¬ 
TIES  WERE  BEING  DETECTED  AND  DISCHARGED*  THE  PREDICTION  ELEMENT  Is  INVOLVED  IN 
THE  AMOUNT  OF  OVERALL  SERVICE  MALADJUSTMENT  THAT  IS  TO  BE  EXPECTED  WITH  VARYING 

selection  ratios*  One  can  predict  an  increase  in  PSYCHIATRIC  attrition  with  a 

DECREASE  I N  PERSONAL  I TY  ACCEPTABILITY  STANDARDS*  UNFORTUNATELY,  FROM  THE  ABOVE 
RESULTS  NOTHING  CAN  BE  SAIO  REGARDING  SPECIFIC  PREDICTOR  INSTRUMENT  VALIDITIES 
BEYOND  THE  FACT  THAT  THEY  MAY  HAVE  BEEN  CONTRIBUTING  FACTORS  TO  OVERALL  SCREEN¬ 
ING  efficiency* 

Attaching  the  problem  of  prediction  more  directly.  Hunt  (32)  studied  the 

RECORDS  OF  944  HEN  WHOSE  PERSONALITY  DIFFICULTIES  HAD  BEEN  CLASSIFIED  AS  "MILO", 
"MODERATE",  AMD  "severe"  AS  A  RESULT  OF  A  BRIEF  PSYCHIATRIC  INTERVIEW*  THE 
SUBSEQUENT  DISCHARGE  RATES  OF  THESE  THREE  CATAQORIES  AFTER  A  PERIOD  OF  A  YEAR 
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were  6*5^,  20,2$,  and  89*7$  respectively*  In  a  similar  study  (33)  or  242  re* 

CRUITS  WHOSE  PERSONALITY  DIFFICULTIES  WERE  LlSTEO  AS  "MILD*  AFTER  PSYCHIATRIC 
SCREEN INS,  THE  SUBSEQUENT  ATTRITION  RATE  WAS  I 2.00#  THIS  PERCENTAGE  WAS  SEVEN 
TIMES  THAT  OF  THE  NORMAL  CONTROL  GROUP  AND  THREE  TIMES  THE  ESTIMATED  NAVY  RATE 
FOR  THE  PERIOD# 

Aita  (I)  ACHIEVED  SIMILAR  RESULTS  IN  his  STUDY  ON  THE  EFFICACY  OF  THE 
BRIEF  CLINICAL  INTERVIEW  METHOD  IN  PREDICTING  LATER  SERVICE  ADJUSTMENT*  IN  A 

five  year  follow-up  study  of  304  Army  inductees  who  were  classified  as  good 

AND  BAD  PROSPECTS  FOR  SERVICE  ADJUSTMENT  AS  A  RESULT  OF  A  SCREENING  INTERVIEW, 
HE  FOUND  THAT  a  significantly  GREATER  number  or  THE  "predicted  good”  men  suc¬ 
cessfully  ADJUSTED  TO  THE  SERVICE*  JUDGMENTS  OF  RELATIVE  ADjUSTMEMT  MADE  AFTER 
AN  EXAMINATION  OF  HEALTH  AND  SERVICE  RECORDS  WERE  USED  AS  CRITERIA  OF  ADJUST¬ 
MENT#  The  result i nq  figures  were:  95  good  adjustments  of  100  predicted  good, 
AND  21  BAD  ADJUSTMENTS  FROM  100  PREDICTED  BAD#  IT  SHOULD  BE  NOTED,  HOWEVER, 
THAT  79$  OF  THOSE  PREDICTED  BAD  ACTUALLY  BECAME  SATISFACTORILY  ADJUSTED# 

THE  ABOVE  findings  are  presented  AS  AN  INDICATION  of  the  effecti veness  of 
PREDICTION  OF  ADJUSTMENT  HADE  AFTER  PSYCHIATRIC  SCREENING#  HOWEVER,  THESE 
FIGURES  ALSO  INDICATE  THAT  MILO  MALADJUSTMENT  DOES  HOT  NECESSARILY  RULE  OUT 
SUCCESSFUL  MILITARY  SERVICE#  As  HUNT  CONCLUDED,  ALTHOUGH  THE  01 SCHARQE  RATES 
OF  BORDERLINE  NEUROPSYCHIATRIC  CASES  ARE  HI  ONER  THAN  FOR  NORMALS,  THEY  ARE  NOT 
HIGH  ENOUGH  TO  PRECLUOE  VALUABLE  SERVICE  FROM  THE  GROUP  AS  A  WHOLE#  OTHER 
STUDIES  CONFIRMING  THIS  PARTICULAR  POINT  NAY  BE  FOUND  IN  THE  LITERATURE# 

Hunt  has  investigated  the  relationship  between  diagnostic  category  and 

TYPE  or  SUBSEQUENT  BEHAVIOR  IN  AN  EFFORT  TO  DETERNINE  NOT  ONLY  THE  AMOUNT,  BUT 
ALSO  the  type  OF  MALADAPTIVE  behavior  that  is  likely  to  occur  WITH  DIFFERENT 
PERSONALITY  TYPE  GROUPS  (19-20)*  As  A  RESULT  OF  TWO  SUCK  STUDIES  IN  WHICH 
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HEALTH  and  SERVICE  RECORDS  FOR  VARIOUS  GROUPS  WERE  COMPARED,  HE  CONCLUDED  THAT 
THERE  MAY  BE  SOME  PREDICTIVE  VALUE  IN  PAM I L I AR  DIAGNOSTIC  CATEGORIES*  RESULTS 
SHOWED  THAT  NEUROTICS  WERE  MORE  Of  A  MEDICAL  PROBLEM  BUT  LESS  OP  A  DISCIPLINE 
PROBLEM  THAN  NORMALS*  DISCIPLINARY  PROBLEMS  DUE  TO  ALCOHOLIC  MISUSE  WERE  COM* 
PA.RATIVELY  HIGH  AMONG  NEUROTICS,  SLIGHT  AMONG  THOSE  WITH  LOW  intelligence,  AND 
NON-EXISTENT  WITH  SCHIZOID  PERSONALITIES*  THE  LESS  INTELLIGENT  SUBJECTS  HAD  A 
GREATER  INCIDENCE  OP  INSUBORDINATION  AND  LEAVE  INFRACTIONS*  ASOC ! AL  PSYCHO¬ 
PATHS  WERE  BY  PAR  THE  GREATEST  DISCIPLINARY  PROBLEMS  AND  WERE  PARTICULARLY 
CHARACTERIZED  BY  INSUBORDINATION* 

The  relationship  between  illiteracy  and  the  prediction  or  military  adjust¬ 
ment  HAS  ALSO  BEEN  INVESTIGATED  BY  HUNT  ( 1 6)  IN  A  FOLLOW-UP  STUDY  OP  1,413 

illiterates  in  the  Navy’s  illiteracy  program*  Since  these  hem  had  undergone 

THREE  SEPARATE  PSYCHIATRIC  SCREENINGS,  THE  MALADJUSTED  HAD  PRESUMABLY  BEEN 
THOROUGHLY  SCREENED  OUT*  Ir  SPITE  OP  THIS,  HOWEVER,  THE  SUBSEQUENT  NEURO¬ 
PSYCHIATRIC  attrition  rates  pop  these  men  were  120  DURING  training  and  3*20 
AFTER  ONE  YEAR*  BOTH  OP  THESE  FIGURES  WERE  Si GHIPICANTLY  HIGHER  THAN  THE  RATES 
FOR  TOTAL  NAVY  PERSONNEL  DURING  THE  SAME  PERIODS*  HUKT  CONCLUDED  FROM  THIS 
THAT  ILLITERACY  MAY  BE  CONSIDERED  SYMPTOMATIC  HOT  ONLY  OP  MENTAL  DEFICIENCY  BUT 

pp  neuropsychiatric  disorders  as  well*  Also,  illiteracy  is  a  handicap  which 

HINDERS  A  PERSON’S  ADJUSTMENT  TO  LIFE,  RENDERING  HIM  MORE  SUSCEPTIBLE  TO  FCR- 
SONALITY  MALADJUSTMENT* 

.Another  factor  which  increases  the  likelihood  or  malaoaptatiom  in  service 
life  which. is  more  basic  than  illiteracy  is  mental  deficiency*  In  a  study  or 

TWO  GROUPS  OF  597  NAVAL  RECRUITS  WITH  LOW  INTELLIGENCE  (MA *S  OF  12  YEARS,  6 

months  or  below).  Hunt  (21)  FOUND  the  heuropsychiatric  attrition  rate  for  the 
group  showing  only  LOW  intelligence  to  be  7*7*  For  the  group  in  WHICH 
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PSYCHIATRIC  SYMPTOMS  APPEARED  IN  ADOlTION  TO  LOW. INTELLIGENCE  THE  DISCHARGE 

rate  mas  11*3*  The  comparable  figure  roR  the  normal  control  oroup  was  1*6*. 
.According  to  Hunt,  these  results  show  clearly  that  the  military  potential  of 
individuals  with  low  INTELLIGENCE  is  much  less  than  that  of  individuals  who 
ARE  NOT  so  HANDICAPPED* 

In  A  STUDY  OF  THE  PREDICTION  VALIDITY  OF  THE  CORNELL  SELECTEE  INDEX,  A 
PERSONALITY  INVENTORY  CONS l ST  I  MCI  OF  A  LIST  OF  QUESTIONS  OH  HEUROPSYCHI AYR I C 
AND  PSYCHOSOMATIC  SYMPTOMS,  WE  INSTOCK  AMP  WATSON  (3Q)  CONCLUDE  THAT  THE  TOTAL 

score  of  the  Index  contributed  very  little  to  the  identification  of  the  hen 

LATER  DISCHARGED  AT  A  NAVAL  TRAINING  CENTER  FOR  NEUROPSYCHIATRY C  REASONS* 

During  an  initial  screening  process,  164  naval  recruits  were  identified  as 

POTENTIALLY  UNFIT  on  THE  BASIS  OF  THEIR  RESPONSES  ON  THE  I HBEX*  .SEVENTY-THREE 
OF  THESE  RECRUITS  WERE  LISTED  AS  POTENTIALLY  UNFIT  BY  PSYCHIATRIC  INTERVIEWS* 

At  the  end  or  a  probational  training  period,  400  (H-30)  or  the  73  recruits  had 
been  DISCHARGED  as  unfit*  Of  91  RECRUITS  identified  as  unfit  by  the  QUESTION¬ 
NAIRE  BUT  NOT  BY  THE  INTERVIEWERS,  ONLY  90  (N-8)  HAD  BEEN  DISCHARGED  DURING 
TRAINING  AS  UNFIT*  OF  48  RECRUITS  IDENTIFIED  BY  THE  INTERVIEWERS  OUT  HOT  BY 
the  Index  As  potentially  unfit,  290  (M— 1 4)  had  been  discharged* 

Benton  et  al  (7)  studied  the  screening  efficacy  of  The  Enlisted  Personal 
Inventory  (Shipley)  using  subsequent  neuropsycmiatrIc,  organic  medical,  and 
disciplinary  attrition  as  criteria*  With  a  sample  of  2,164  recruits  the 
Shipley  mean  score  successfully  differentiated  the  first  two  or  these  criteria* 
The  mean  score  was  3*3  for  the  group  completing  training  (after  six  months), 

6*5  for  the  neuropsychiatric  discharge  group,  5*6  for  the  organic  medical  dis¬ 
charge  group,  and  3*5  rop  the  disciplinary  discharge  group*  The  last  figure 
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IS  BASED  ON  A  COMPARATIVELY  SMALL  NUMBER  OF  CASES  (N-8)*  THERE  WERE  66  SUB¬ 
JECTS  IN  BOTH  THE  NEUROPSYCHIATRIC  AND  ORGANIC  MEDICAL  GROUPS* 

Positive  but  low  relationships  between  screening  evaluation  And  subsequent 

SERVICE  CRITERIA  INVOLVING  ADJUSTMENT  FACTORS  WERE  FOUND  BY.MACKIE  ET  AL  (23) 

IN  A  STUDY  OF  106  SUBMARINER  CANDIDATES*,  THESE  MEN  HAD  BEEN  ASSESSED  ON  THE 
■FOLLOWING  EIGHT  PERSONAL  CHARACTERISTICS  AS  A  RESULT  OF  TESTS,  INTERVIEWS,  AND 

Personal  .history  information: 

Personal  Adjustment  Adjustment  to  Navy  Life 

Drive  Interest  in  Submarines 

Maturity  Apt-itude  for.  Submarines 

Intelligence  MRL  Assessment  -  A  Summary. Evaluation 

Although  several  criteria  were  used,  in  this  validation,  study,  only  two  are 

PERTINENT  TO  THE  PRESENT  DISCUSSION*  .ONE  OF  THESE  WAS  THE  SCORE  FROM  A  GENERAL 

I 

TRAIT  RATING  SCALE  WHICH  WAS  FILLED  OUT  BY  EACH  SUBJECT’S  IMMEDIATE  SUPERIOR  ON 
THE  JOB,  .This  rating  scale  measured  both  technical  AND  ADJUSTMENT-ATTITUDINAL 
TYPE  TRAITS*  . SUB-CR l TER  I  A  DETERMINED  FROM  THE  SCALE  WEREJ  TECHNICAL  COMPETENCE, 

Responsibility,  Motivation,  Poise,  and  Desirability  As  a  Shipmate,  .THe  other 

CRITERION  WAS  A  MORE  OBJECTIVE  MEASURE  OF  SHIPBOARD  BEHAVIOR;  THE  NUMBER  OF  DIS¬ 
CIPLINARY  ACTIONS  ON  RECORD* 

Results  of  the  study  showed  screening  Assessments  to  be  related  to  the 
RATING  SCALE  TRAITS  TECHNICAL  COMPETENCE  AND  POISE  AT  THE  I#  LEVEL  OF  CONFI¬ 
DENCE,  and  to  Responsibility  and  Desirability  as  a  Shipment  At  the  %  level  of 
confidence*  The  correlation  between,  assessment  and  rating  scale  total  score 

WAS  SIGNIFICANT  AT  THE  5$6  LEVEL*  NO  SIGNIFICANT  CORRELATION  WAS  FOUND  BETWEEN 

assessment  and  number  of  disciplinary  actions* 
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Using  essentially  the  same  criteria  as  above,  Mackie  et  al  (22)  studied 
The  validity  of  predicting  subsequent  performance  aboard  submarines  from  the 
responses  on  a  personal  history  form*  .The  particular  instrument  used,  the 
Meoical  Research  Laboratory  Personal  History  Form  (Revised  2-52),  was  one  of  a 
battery  of  instruments  used  in  the  assessment  of  prospective,  submarine  personnel* 
It  consisted  of  61  questions  of  the  "open  end"  variety*  .An  item  analysis  of  52 

OF  THESE  QUESTIONS  ON  A  SAMPLE  OF  168  MEN  SHOWED  THAT  THE  NUMBER  OF  ITEMS  HAVING 
VALIDITIES  FOR  ANY  OF  THE  CRITERIA  WAS  NO  GREATER  THAN  MIGHT  BE  EXPECTED  BY 
CHANCE,  With  a  revised  FORM  CONSISTING  MAINLY  of  MULTIPLE-CHOICE  type  questions 
THREE  DIFFERENT  SCORING  KEYS  WERE  DEVELOPED*;  In  ALL  THREE  CASES,  CORRELATING 
SCORES  DERIVED  FROM  THESE  KEYS  WITH  CRITERION  SCORES  YIELDED  SIGNIFICANT  VALI¬ 
DITY  COEFFICIENTS*  .SINCE  TH l S  WAS  A  CIRCULAR  PROCESS  AT  BEST,  CROSS-VALIDATION 
PROCEDURES  WERE  RECOGNIZED  AS  NECESSARY  FOR  CONCLUSIVE  RESULTS*  HOWEVER,  CROSS- 
VAL I  DAT  I  ON  WAS  NOT  EMPLOYED. 

Using  adjustment-type  criteria,  Danielson  and  Clark  (8)  have  reporteo 

SUCCESSFUL  RESULTS  IN  AN  EXPERIMENT  ON  THE  EFFECTIVENESS  OF  PREDICTION  OF  A 
PERSONALITY  INVENTORY  USED  IN.ArMY  INDUCTION  SCREENING*  THE  FORT  ORD  INVENTORY 
WAS  GIVEN  TO  A  GROUP  OF  INDUCTEES  BEFORE  THEY  ENTERED  BASIC  TRAINING*  VALIDITY- 
DATA  WERE  AVAILABLE  ON  THE  FOUR  SCALES  COMPRISING  THE  TEST!  DELINQUENCY, 

Neurotic,  Fake  Bad  (Malingering  Tendencies),  and  Femininity*  At  the  end  of 

BASIC  TRAINING,  THE  MEAN  SCORES  OF  THE  FOLLOWING  CRITERION  GROUPS  WERE  COMPARED? 

.Severely  emotionally  disturbed  -  discharged  (n-89);  moderately  disturbed  -  not 
DISCHARGED  (N-53)?  MILDLY  EMOTIONALLY  DISTURBED  -  NOT  DISCHARGED  (N-37)?  AWOL 
RECIDIVISTS  (N-38)j  NORMALS  (N-415)?  AND  LEADERS  ( N-87 ) ..  USING  THE  NORMALS  AS 
THE  BASE  THE  FOUR  SCALES  SIGNIFICANTLY  DIFFERENTIATED  EXCEPTIONAL  RECRUITS, 
EMOTIONALLY  DISTURBED  RECRUITS  AND  AWOL  RECRUITS*  THE  TEST  DETECTED  MORE  THAN 
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5(#  OF  THE  SEVERLY  EMOTIONALLY  DISTURBED  GROUP#  THE  FAKE  0AD  SCALE  WAS  THE 
MOST  EFFECTIVE  PART  OF.  THE  TEST,  THE  AUTHOR  SUGGESTS  IMMATURITY  REACTION  AS  A 
FIFTH, CATEGORY  BEARING  INVESTIGATION# 


•  Crqss-Val  I  DAT  ion;. Studies 

In  ANY  STUDY  OEALING  WITH  PREDICTION  IT  IS  ESSENT I AL  THAT  THE  VALIDITY  OF 
PREDICTORS  BE  DEMONSTRATED  ON  A  SIMILAR*  BUT  INDEPENDENT  SAMPLE  PROM  THE  ONE 
ON  WHICH  THE  SCORING  KEYS  FOR  THE  PREDICTORS  WERE  ORIGINALLY  DEVELOPED#  PSYCHI¬ 
ATRIC  PREDICTION  STUDIES  UTILIZING  SUCH  A  DESIGN  MAY  BE  FOUND  PRIMARILY  IN  THE 
MOST  RECENT  LITERATURE,, 

THE  MOST  AMBITIOUS  PSYCHIATRIC  SELECTION  PROGRAM  UTILIZING  CROSS-VALIDATION 
TECHNIQUES  IS  THAT  DESIGNED  BY  SELLS  (25),  THIS  IS  AN  AlR  FORCE  PROGRAM  WHICH 
HAS  AS  ITS  OBJECTIVE*  THE  PREDICTION  OF  THE  BEHAVIOR  OF  MEN  UNDER  COMBAT,  THE 
CRITERIA  USED,  ALTHOUGH  NECESSARILY  INTERMEDIATE  ONES,  ARE  PSYCH l ATR I C ALLY 
BASED  MEASURES  OF  ADJUSTMENT  DEVELOPED  AT  A  LATER  DATE  IN  TRAINING,  . IN  ORDER 
TO  SIMULATE  EXPERIMENTALLY  CONDITIONS  OF  COMBAT,  STRESSFUL  SITUATIONS  IN  TEST¬ 
ING  ARE  BEING  EMPHASIZED  AS  PREDICTOR  INSTRUMENTS, 

Prognostic  screening  hypotheses  developed  by  Sells  after  an  extensive  re¬ 
view  OF  THE  LITERATURE  ON  THE  SUBJECT  INVOLVE  THE  MEASUREMENT  OF  THE  FOLLOWING 
CRITICAL  variables: 


MOTIVATION 


Realistic 


Unrealistic 


Sincere  desire  to  fly 

Sincere  Interest  in  mujtary  career 

Accepts  combat 

Appropriate  personal  ideological 

AND  VOCATIONAL  INTERESTS 

Strong  drive 


Romantic  desire 
Romantic  interest 
Rejects  combat 

Inappropriate  interests 
Mediocre  drive 
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PERSONALITY, DYNAMICS 

Realistic  Unrealistic 

Mature  adjustment  to  civilian  life  Immature  adjustment 

Emotionally  stable  Emotionally  unstable 

Strong  character  structure  Weak  structure 

High  threshold  for  stress  and  anxiety  Low. Threshold. 

The  types  of  instruments  used  to  measure  these  variables  are  highly  diver¬ 
sified  IN  nature,  representing  a.  COMPLETE  range  of  personality  assessment  tech¬ 
niques.  In  all  cases  they  are  FIRST  VALIDATED  and  then  cross-validated  AGAINST 
a  psychi atrically  based  criterion.  .Only  after  this  rigorous  test  are  their 

RELATIVE  PREDICTOR  QUALITIES  CONSIDERED. 

In  . ORDER  TO  MAXIMIZE  ADJUSTMENT  FACTORS  AND  MINIMIZE  ABILITY  OR  APTITUDE 
FACTORS  IN  THE  CRITERION,  THE  VALIDATING  SAMPLES  OF  PASS  AND  FAIL  CADETS  WERE 
SELECTED  ON  THE  FOLLOWING  CONDITIONS*  .THE  "PASS1'  GROUP  CONSISTED  OF  CADETS  WHOJ 

I*.  Had  passeo  the  flight  training  program  and  had 
been  commissioned 

2.  Had  a  rating  of  "well  adjusted" 

3.  -Had  aptitude  scores  of  stanine  six  or  higher 
The  "fail "group  consisted  of  cadets  who: 

. I.  -Had  failed  the  training  program  as  A  result  of 
inadequate  adjustment,  but 

2#  Had  also  received  pilot  aptitude  stanine  scores 
of  six  or  higher* 

Using  the  experimental  rationale  outlined  above.  Sells  et  al  (26)  ad¬ 
ministered  A  GROUP  INKBLOT  TEST  TO  2,000  STUDENTS  IN  BASIC  PILOT  TRAINING*  „A 
PROVISIONAL  SIGN  KEY  WAS  developed  from  the  responses  of  an  experimental  sample 
OF  50  WELL  ADJUSTED^PASS  and  50  malAdjusted-fA I L  cadets*  This  key  significantly 
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DISCRIMINATED  BETWEEN  THE  PASS  AND  fail  MEMBERS  OF  A  SECOND  S (AMPLE  SELECTED  TO 
MATCH  THE  FIRST*  SCORES  FROM  A  REVISED  KEY  CORRELATED  .46  WITH  THE  CRITERION* 
THE  CORRELATION  OF  PILOT. STAN) NE  WITH  PASS-FAIL  WAS  RAISED  FROM.  .38  TO  #57  WHEN 
COMBINED  WITH. PLUS  SCORES  ALONE. 

In. ANOTHER  STUDY  OF  THIS  PROGRAM  DEALING  WITH  THE  PRED l CT I VE  V ALi D I TY  OF 
A  SENTENCE  COMPLETION.  TEST ,  TrITES  ET  AL  (29)  ADMINISTERED  THE  TEST  TO  2,185 
STUDENTS  IN  BASIC  TRAINING,.  , A.  RANK-RATIO  SCORING  KEY  WAS  THEN  DEVELOPED  ON. AN 
EXPERIMENTAL  SAMPLE  OF  50  WELL  ADJUSTED-PASS  AND  50  MALADJUSTED-rFA  I  L  CADETS. 

.The  relationship  between  these  scores  from  this  key  and  the  criterion  was  low 

BUT  STATISTICALLY  SIGNIFICANT  FOR  FOUR  CROSS-VALIDATION  samples. 

Factors  measured  by  the  sentence  completion  test  were  attitude  toward? 

:  Self  Family 

Air  Force  Sex 

Flying  Social  Institutions 

Combat  Interpersonal  relations 

According  to  the  authors,,  the  rank-ratio  scoring  key  developed  in  the  study 

appeared,  to  measure  attitude  pattern,  in  which, discrimination  of.  the  criterion 

WAS  BASED  ON'LEXPRESSIONS  OF  ATTITUDES  OF  SOCIAL  CONFORMITY,  SELF-ESTEEM,  MOTI¬ 
VATION  .  TOWARD  the  Air  Force,  and. a  special  type  of  ordered  greqariousness* 

They  relate  the  key  to  the  motivational  aspect  of  the  criterion,  which  is  re¬ 
sponsible  FOR  A  SMALL  BUT  DISCRETE  PART  OF  THE  TOTAL  VARIANCE  to  BE  PREDICTED, 

In  research  on  the  Cornell  Index,  under  the  same  program,  BaIiry  and  Raynor 
(4)  ADMINISTERED.  THE  TEST  TO  AN  ORi&JNAL  POPULATION  OF  1,033  CADETS,  FROM  THIS 
NUMBER  AN  EXPERIMENTAL  POPULATION  WAS  CHOSEN  CONSISTING  OF  150  CADETS  ON  WHOM 
CRITERIA  OF  ADJUSTMENT  AND  OF  SUCCESS  IN  TRAINING  WERE  AVAILABLE*  „  SEVERAL 

Cornell . I ndex  keys  were  then  developed  to  predict  these  criteria*  The  follow¬ 
ing  RESULTS  ARE  REPORTED? 
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The. TEST  authors'  KEY  tor  unhealthy  responses  with 
TWO  SLIGHT  MODIFICATIONS  WAS  FOUND  to  be  the  most  useful 
OF  the. KEYS  TESTED.  In  A  VALIDATION  SAMPLE  DRAWN  TO 

match  the  experimental  sample,  8$MN-I2)  of  THE  CADETS 

WOULD  BE  SCREENED  AS  UNFIT, IF  A  CUTTING  POINT  BETWEEN 

eight  and  nine  were  employed*  Prediction  would  be  cor¬ 
rect  IN  75^  (N-9.)  of  THESE  CASES  IF  THIS  TEST  ALONE  WERE 
USED  FOR  SCREENING* 

. IN  THE  TOTAL  POPULATION  OF  1,033  CADETS,  A.  STATIST 
TICALLY  SIGNIFICANT  CURVILINEAR  RELATIONSHIP  WAS  FOUND  BEL 
TWEEN  THE  CRITERIA  AND  THE  NUMBER  OF  UNHEALTHY  RESPONSES 
GIVEN*  .WITH  THE  MOST  EFFICIENT  CUTTING  POINT  (BETWEEN  8 
AND  9),  OVER  8£  ( N-87 )  OF  THE  CADETS  COULD  BE  IDENTIFIED 
AS  UNFIT  IF  THIS  TEST  WERE  USED  ALONE  FOR  SCREENING.  PRE¬ 
DICTION  WOULD  BE  CORRECT  IN  OVER  74^  OF  THESE  CASES*  OTHER 
CUTTING  POINTS  RANQING  -FROM  .FIVE  TO  NINE  WOULD  ALLOW  SIG¬ 
NIFICANT  BUT  LESS  EFriCIENT  DISCRIMINATION  BETWEEN  THE 
CRITERION  GROUPS# 

.Motivational,  emotional,  and  physical  failures  were 

MORE  SUCCESSFULLY  IDENTIFIED  THAN  APTITUDE  FAILURES* 

In  A  FOURTH  STUDY  UNDER  THE  AIR  FORCE  PROGRAM,  THE  HUMAN  FIGURE  DRAWING 
Test  (210  descr iptive  . items)  was  item  analysed  by.Anastasi  and  Foley  (2)  on  50 
WELL  ADJUSTED-PASS  AND  50  MAL ADJUSTED-FA  I L  CADETS.  CROSS-VALIDATION  ON  A  SIMI¬ 
LARLY  SELECTED  SAMPLING  FAILED  TO  DISCRIMINATE  SIGNIFICANTLY*  FOUR  CLINICAL 
PSYCHOLOGISTS  Ct,ASS(FlEO  125  DRAWINGS  AS  IN  THE  UPPER  OR  LOWER  CRITERION  GROUPS* 

Results  indicated  lack  of  validity  of  these  clinical  judgments* 
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ANASTASl  ET  AL  (3)  THEN  STUDIED  THE  PREDICTIVE  VALIDITY  OF  A  SELF-DESCRIP¬ 
TIVE  TEST  BASED  ON  SELF  CONCEPTS  AND  SELF  RATINGS#  APPROXIMATELY  100  INDIVI¬ 
DUAL  SCORING  ELEMENTS  WERE  DEVELOPED  AND  APPLIED  TO  THE  SELF  DESCRIPTION  TESTS 
OF  50  UPPER  AND  50  LOWER  CRITERION  CASES  CHOSEN  ON  THE  SAME  BASIS  AS  IN  THE 
EARLIER  STUDIES*.  THESE  SCORING  ELEMENTS  COVERED  BOTH  CONTENT  AND  FORMAL 
FEATURES  OF  THE  TEST  RESPONSES*  >LL  THOSE  THAT  DISCRIMINATED  BETWEEN  UPPER  AND 
LOWER  CRITERION  GROUPS  AT  THE  *10  LEVEL  WERE  COMBINED  I  NT  0 ■ A  PRELIMINARY  SCOR¬ 
ING  key*  .Cross-validation  of  this  scoring  key  in  a  similar  sample  of  100  pilot 

CADETS  YIELDED  MARGLNAL  BUT  PROMISING  EVIDENCE  OF  VALIDITY,,.  THE  SIGNIFICANCE 
OF  THE  MEAN  DIFFERENCE  BETWEEN  UPPER  AND  LOWER  CROSS-VALIDATION  GROUPS  WAS  BE¬ 
TWEEN  THE  .02  AND  THE  #05  LEVELS#: 

.A  CONTROLLED  WORD  ASSOCIATION  TEST,  THE  CORNELL  WORD  FORM,  WAS  ALSO  IN¬ 
CLUDED  in  the  Experimental  tests  administered  to  cadets  acting  as  subjects  for 
the  Air  Force  program, ..Scoring  keys  were  developed  by  Barry  et  al  (5)  on  an 
experimental  sample  of  132  CADETS  and  validated  WITH  data  from  an.  additional 

MATCHED  SAMPLE*  A  KEY  BASED  ON  12  UNHEALTHY  RESPONSES  WAS  CROSS-yAL I  DATED  ON 
THREE  SAMPLES*  ,lN  EACH  CASE,  USING  A  CUT-OFF  POINT  BETWEEN  TWO  AND  THREE,  THIS 
KEY  SUCCESSFULLY  DIFFERENTIATED  UPPER  AND  LOWER  CRITERION  GROUPS#  THE  AUTHORS 
CONCLUDE  THAT  THE  CORNELL  WORD  FORM  WOULD  BE  A  USEFUL . PART  OF  A  PSYCHIATRIC 
SCREENING  BATTERY.  THEY  ALSO  SUGGEST  THAT  SINCE  LOW  CRITERION  GROUPS  FREELY 
EXPRESSED  CERTAIN  FEARS,  DISSATISFACTIONS,  AND  PSYCHOSOMATIC  SYMPTOMS,  STRAIGHT¬ 
FORWARD  UNDISGUISED  QUESTIONS  WOULD  BE  USEFUL  IN  SCREENING  A  SMALL  BUT  SIGNIFI¬ 
CANT  NUMBER  OF  POTENTIAL  EMOTIONAL  AND  MOT  1  VAT  I ONAL  FA  I  LURES  IN  TRAINING# 

TRUES  (28)  INVESTIGATED  THE  PREDICTIVE  VALUE  OF  THE  PERSONAL  INVENTORY 

(Shipley),  another  experimental  test  in  the  battery  developed,  in  the  Air  Force 
research*  .With  a  12-item  scoring  key  developed  in  an  experimental  sample  of 
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46  PAIRS  OF  WELL  ADJUSTED-PASS  AND  MALADJUSTED-FAIL  CADETS,  THE  TEST  S  I  G- 
NIFtCANTLY  DIFFERENTIATED  CRITERION  GROUPS  IN  TWO  INDEPENDENT  VALIDATION 

samples*  .Although  the  key  was  partially  related  to  factors  already  being  pre¬ 
dicted  BY  PILOT  STANINE,  THE  AUTHOR  CONCLUDED  THAT  IT  DID-  MAKE  A  SIGNIFICANT 
CONTRIBUTION, TO  PREDICTION  INDEPENDENT  OF  STANINE* 

There  are  other  studies  included  in  the  Air  Force  screening  research  pro¬ 
gram  WHICH  ARE  NOT  DIRECTLY  RELATED  TO  THE  PARTICULAR  OBJECTIVES  OF.  TH l S 

literature  search*  These  deal  specifically  with. anxiety  proneness  and  combat 
.effectiveness*  As  already  noted,  the  current  problem  is  concerned  more  with 
psychological  adaptability  under  ordinary  operational  conditions.  A  further 
review  of  such  studies  follows. 

Working  with  an  experimental  attitude  survey,  French  and  Yarnold  (12) 

FOUND  A  POSITIVE  RELATIONSHIP  BETWEEN  ATTITUDES  TOWARD  VARIOUS  ASPECTS  OF  AlR 
Force  life  and  subsequent  neuropsychiatric  break.  The  32-item  inventory  was 

PART  OF  A  BATTERY  OF  TESTS  GIVEN  TO  PILOT  CANDIDATES  ON  THEIR  ENTRANCE  INTO 

flight  training*  At  a  later  stage  of  training,  179  candidates  who  had  been 
ADMITTED  TO  The  NEUROPSYCHIATRIC  SECTION  OF  AN  AlR  FORCE  HOSPITAL,  AND  179 
NORMAL  CONTROLS  MATCHED  ON  AS  MANY  PERTINENT  BIOGRAPHICAL  VARIABLES  AS  POSSIBLE 
(e.G«,  RACE,  FLIGHT,  DATE  OF  INDUCTION)  WERE  COMPARED  WITH  RESPECT  TO  THEIR 
attitude  survey  scores,  ,A  standard  scoring  key  SIGNIFICANTLY  DIFFERENTIATED 
THE  TWO  GROUPS* 

The  groups  were  then  split  up  into  an  experimental  (N-IQO  pairs)  and  a 

CROSS-VALIDATION  (N.-79  ’  P  A  I  Rs)  SAMPLE*  A  NEUROPSYCH  I.ATR  I  C  SCALE  WAS  DEVELOPED 
ON  THE  FIRST  SAMPLE  BY  TAKING  THOSE  ITEMS  WITH  SIGNIFICANT  PHI'S  AGAINST  THE 
NEUROPSYCH! ATRlC-NORMAL  DICHOTOMY.  WHEN  VALIDATED  AGAINST  THE  SECOND  SAMPLE, 
THE  NEUROPSYCHIATRIC  KEY  SIGNIFICANTLY  DIFFERENTIATED  THE  CRITERION  GROUPS  AT 
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CHAPTER  I  1 1 

DEVELOPMENT  OF  THE  MULTIPLE  FACTOR 
FORCED  CHOICE  PERSONALITY  INVENTORY 

From  the  review  of  the  literature  presented  In  Chapter  II,  it  can  be  seen 

THAT  FEW  STUDIES  RELATE  DIRECTLY  TO  THE  PROBLEM  OF  PREDICTING  LATER  NAVY  ADJUST¬ 
MENT  FROM  DATA  OBTAINED  AT  THE  TIME  OF  RECRUIT  PSYCHIATRIC  SCREENING,  MOST  OF 
THE  RESEARCH  STUDIES  UTILIZE  CRITERIA  SUCH  AS  PASS-FAIL,  EXAMINATION  OF  RECORDS, 
PSYCHIATRIC  EVALUATIONS,  OR  PERFORMANCE  MEASURED,  WHICH  ARE  ONLY  MARGINALLY  RE¬ 
LATED  TO  PERSONALITY  AND  ADJUSTMENT* 

From  the  literature  survey,  it  also  seems  that  most  of  the  effort  in  pre¬ 
dictor  DEVELOPMENT. I S  BEING  DEVOTED  TO  PERSONALITY  MEASUREMENTS*  IT  SHOULD  BE 
NOTED  THAT  ONE  OF  THE  REASONS  FOR  THE  FAILURE  OF  THE  PERSONALITY  QUESTIONNAIRE 
CONTAINED  IN  THE  MEDICAL  SCREENING  FORM  A  TO  RELATE  TO  THE  ADJUSTMENT  CRITERIA 
IS  THAT  THE  NUMBER  OF  UNFAVORABLE  RESPONSES  WHICH  RECRUITS  GAVE  WAS  TOO  LOW.  TO 
BE  OF  ANY  PREDICTIVE  VALUE*.  .|T  SEEMS  REASONABLE  THAT  IF  A  MAN  IS  TRYING  TO  GET 
INTO  THE  Navy,  the  chances  are  he  WILL  NOT  RESPOND  POSITIVELY  TO  QUESTIONS 
ABOUT  HIS  BEHAVIOR  OR  PERSONALITY  WHICH  APPEAR  TO  HAVE  A  NEGATIVE  AFFECT  VALUE) 
HE  IS  MOTIVATED  TO  PL ACE . Hi MSELF.  IN  A  FAVORABLE  LIGHT*  THIS  CONCLUSION  HAS 
BEEN  VERIFIED  BY  OTHER  INVESTIGATORS  (6)*  I F,  THEREFORE,  A  METHOD  COULD  BE  DE¬ 
VISED  TO  GET  MEN  TO  RESPOND  MORE  REAL  I  ST  I C ALLY . TO  PERSONAL  I  TY.  I NVENTORY  QUES¬ 
TIONS,  IT  IS  MORE  LIKELY  THAT  THESE  RESPONSES  WOULD  PREDICT  LATER  ADJUSTMENT 
BETTER*  THIS  STUDY  APPROACHED  THE  PROBLEM  OF  PERSONALITY  MEASUREMENT  FROM  THAT 
VIEWPOINT* 
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A  Review  of  Personality  Factor  Studies 

French  (13)  in  1953,  reported  an  analysis  of  the  research  on  the  factor 

ANALYTIC  APPROACH  TO  THE  PSYCHOLOGY  OF  PERSONALITY*  He  REVIEWED  THE  MAJOR 
FACTOR  ANALYTIC  RESEARCH.  STUDIES  IN  PERSONAL  I TY  AND  COMBINED  ANALYSES  TO 
ARRIVE  AT  A  COMPREHENSIVE  PICTURE  OF  PERSONALITY  FACTORS,  THE  REPORT  IS  (N 
TWO  MAJOR  PARTS.  THE  FIRST  PART  DISCUSSES  EACH . FACTOR  STUDY  INCLUDING  VARIABLE 
DESCRIPTIONS,  FACTOR  LOADINGS,  AND  OTHER  INFORMATION*  ANALYSES  WERE  LIMITED 
TO  STUDIES  OF  PERSONALITY  AND  INTEREST  MEASUREMENTS;  STUDIES  WHERE  REFERENCE 
FACTORS  WERE  EXTRACTED  AND  WHEN  THERE  WAS  ROTATION  TO  SIMPLE  STRUCTURE;  STUDIES 
USING  ONLY  R-TecHNIQMES*  THE  SECOND  PART  COMBINES  ANALYSES  TO  FORM  A  SET  OF 
FACTORS  EACH  OF  WHICH  IS  SUBSTANTIATED  BY  SEVERAL  STUDIES*  In  THIS  PART,  A 
FACTOR  IS  PRESENTED,  THE  ANALYSES  USED  TO  SUBSTANTIATE  IT  ARE  PRESENTED,  IT  IS 
DEFINED  AND  DESCRIBED,  AND  THE  TESTS  WITH  H I GH . LOAD l NOS  ON  EACH. FACTOR  ARE 
LISTED*  For  ALL  MEANINGFUL  FACTORS,  NAMES  WERE  CHOSEN  TO  FIT  THEIR  INTERPRE¬ 
TATION  AS  CLOSELY  AS  POSSIBLE.  FRENCH  DESCRIBES  A  TOTAL  OF  49  FACTORS  WHICH 
WERE  IDENTIFIED  IN  MORE  THAN  ONE  ANALYSIS. 

This  study  appears  to  bring  together  into  one  reference  source  the  best 

FACTOR  ANALYTIC  STUOIES  IN  PERSONALITY  MEASUREMENT.  IT  SHOULD  BE  POINTED  OUT 
THAT  THESE  FACTORS  ARE  NOT  CONSIDERED  BY  FRENCH  TO  BE  THE  FINAL  WORD  IN  FACTOR 
ANALYTIC  PERSONALITY  MEASUREMENT.  THEY  DO  CONSTITUTE,  HOWEVER,  A  COLLATION  OF 
THE  MAJOR  PERSONALITY  FACTOR  ANALYSES  INTO  A  MEANINGFUL  FORM.  IT  WOULD  SEEM 
THAT  IF  A  PERSONALITY  INVENTORY  UTILIZING  SOURCE  MATERIAL  (VARIABLES)  FROM  EACH 

of  French’s  factors  could  be  constructed,  the  major  dimensions  of  personality 

WOULD  BE  MEASURED  RELATIVELY  THOROUGHLY* 
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Theory  of  the  Personality  Inventory 

Even  though. an  exhaustive  list  of  personality  questions  might  be  compiled 

EACH  OF  WHICH  REFLECTED  SOME  FACTOR,  AND  THESE  WERE  ADMINISTERED  TO  A  SAMPLE  OF 
I  PEOPLE,  THERE  |S  STILL  NO  ASSURENCE  THAT  NAYY  RECRUITS  WOULD  RESPOND  IN  A  MAR- 

j 

NER  WHICH  WOULD  ENABLE  US  TO  OBTAIN  DIFFERENTIAL  MEASUREMENTS  ON  THESE  FACTORS* 

In  the  Navy  recruiting  situation  where  An  individual  is  motivated  by  his  oesire 
to  get  Into  the  Navy,  He  will  still,  we  feel,  respond  in  a  manner  which  he  be¬ 
lieves  TO  BE  ACCEPTABLE  TO  THOSE  WHO  ARE  DOING  THE  SCREENING*  .THIS  MEANS  THAT 

ANY  SO-CALLED  PERSONALITY  STATEMENT  HAS  FOR  ANY  PERSON  OR  GROUP,  AN  AFFECTIVE 

i 

j  OR  FAVOR AB I L ITY  VALUE  ON  A  CONT I RUUM  FROM  FAVORABLE  TO  UNFAVORABLE* 

j  The  theory  of  the  personality  inventory  developed  in  this  study. involves 

I  HAVING  SUBJECTS  CHOOSE  FROM  AMONG  A  NUMBER  OF  PERSONALITY  STATEMENTS  OF  EQUAL 

AFFECTIVE  VALUE,  THOSE  WHICH  MOST  AND  LEAST  DESCRIBE  HIM*  IF  STATEMENTS  HAVE 
EQUAL  AFFECTIVE  VALUE,  THOSE  CHOSEN  AS  MOST  AND  LE(AST  DESCRIPTIVE  OF  THE  INDI¬ 
VIDUAL  SHOULD  REFLECT  HIS  PERCEPTION  OF  HlS  OWN  PERSONALITY*  \f  EACH  OF  THESE 
STATEMENTS  IN  THE  GROUP  REFLECTS  DIFFERENT  PERSONALITY  FACTORS,  MEASURES  CAN  BE 
OBTAINED  ON  THE  FACTORS*  -If  THIS  RESULTS  IN  A  RANGE  OF  RESPONSES  FOR  EACH  PER¬ 
SON,  FOR  EACH  FACTOR,  FACTOR  SCORES  CAN  THEN  BE  STAT 1ST  I C ALLY.  RELATED  TO  CRI¬ 
TERIA*  As  WE  HAVE  POINTED  OUT,  BECAUSE  OF  A  RESTRICTED  RANGE  OF  RESPONSES, 

THIS  COULD  NOT  BE  DONE  IN  A  FREE  RESPONSE  SITUATION  WHERE  NAVY  RECRUITS  SIMPLY 

replied  yes  or  no  to  a  statement  with  obvious  Affective  value* 

Development  of  the  Inventory 

This  section  describes  how  the  Multiple  Factor  Forced  Choice  (MFFC) 
Personality  Inventory  was  constructed  in. terms  of  development  of  factors,  de- 

•* 

VELOPMENT  OF  ITEMS,  AND  DEVELOPMENT  OF  TRIADS  FOR  THE  FINAL  FORM  OF  THE  INVEN¬ 
TORY* 
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Development  or  Factors 

French's  material  was  used  exclusively  in  the  development  of  factors  for 

THIS  INVENTORY*  . ALTHOUGH  HE  .  ISOLATED  49  FACTORS  IN  HIS  STUDY,  NOT  ALL  OF  THEM 
COULD  BE  USED  FOR  OUR  PURPOSES  FOR  THE  FOLLOWING  REASONS  S 

„  .A,  .Some  of  the  factors  could  not  be  measured  in  the  type 

OF  INVENTORY  WE  WANTED  TO  DEVISE.  FOR  EXAMPLE S  FACTOR 
"G"  -  Intelligence  -  can  be  more  effectively  measured 
BY  SCORES  ON  .THE  AFQT  WHICH  ARE  ALREADY  AVAILABLE  ON 
RECRUITS* 

B*  Other  factors  were  meAsureable  only. by  standardized 

TESTS  WHICH  WERE-  TOO  LENGTHY  OR  ADMINISTRATIVELY  TOO 

difficult  for  the  time  which  might  be  available*  For 
example:  Factor  "II"  -  Interest  in  Linguistic  Activi¬ 
ties  -  IS  MEASURED  EXCLUSIVELY  BE  SCORES  ON  THE  STRONG 

Vocational  Interest  Inventory* 

C*  Other  factors  upon  closer  examination,  appeared  to 

HAVE  CONSIDERABLE  OVERLAPPING  OR  WERE, IN  OUR  OPINION, 

MEASURING  OPPOSITE  ENDS  OF  THE  SAME  CONTINUUM.  IN 
THESE  CASES,  WE  COMBINED  TWO  FACTORS*  FOR  EXAMPLE} 

Factor  "Al"  -  Alertness  -  is  defined  as  "lack  of  absent- 
mindedness*"  Factor  "Au"  -  Autistic  Tendency  -  is  de¬ 
fined  as  "the  Habit  of  Using  reverie  to  escape  from  an 
unpleasant  threatening  environment."  Because  there 
was  a  substantial  amount  of  source  material  common  to 

BOTH  THESE  FACTORS,  THEY  WERE  COMBINED  INTO  ONE  FACTOR  - 

"AlAu*" 
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D.  Other  factors  did  not  have  enough  substantiating 

SOURCE  MATERIAL  IN  QUESTIONNAIRE  FORM  TO  BE  USABLE. 

For  example:  Factor  "Sf"  -  Sophistication  -  did  not 

CONTAIN  ENOUGH  ITEMS  OF  THIS  KIND. 

E.  Other  factors  were  found  only  in  abnormals.  For 
example:  Factor  "Dt"  -  Deterioration.  These  would 
not  be  applicable  in  the  Navy  recruit  situation. 

The  final  list  of  28  factors  is  presented  below. 

1 .  .A:  Agreeableness 

Readiness  to  comply  with  the  desires  of  others  and 
to  initiate  activity  that  will  serve  the  desires  of 
others  through  understanding  and  tolerating  their  needs. 

2.  .AlAu:  Alertness,  Autistic  Tendency 

Awareness  of  surroundings,  lack  of  absentmindedness 

VS.  HABIT  OF  USING  REVERIE  TO  ESCAPE  FROM  THE  UN¬ 
PLEASANTNESS  OF  AN  ENVIRONMENT  FELT  TO  BE  THREATENING. 

3.  Cd:  Cycloid  Tendency 

Alternation  between  normalcy  and  depression  without 

EXTERNAL  REFERENCE. 

4.  Cv:  Conventionality 

Favorable  attitude  toward  strict  conventionality  vs.. 

ECCENTRICITY  WITH  ARTISTIC  AND  INTELLECTUAL  INTERESTS. 

5.  De:  .  Dependability 

Disposition  to  comply  with  the  requirements  of  authority. 

6.  Do;  Dominance 

Habit  of  speaking  so  as  to  cast  oneself  in  a  superior  light. 
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7,  Ej 

.8*  El? 

9*  .  F  e  : 

10*  Gs: 

11,  Ho: 

12,  I  At 

13,  If: 

1 4,  1 p : 

15,  lx: 

16*  .Me: 

17*  Mf: 


Emotionality 

Chronic  excessiveness  of  emotionality  and  its  atten¬ 
dant  SYMPTOMS  OF  NEMROTIC  TENDENCY, 

Emotional  Immaturity 

Lack  of  control  of  emotional  reactions  which,  result 

FROM. FRUSTRATION. 

Fearfulness 

Subject  to  chronic  fear  of  dangers  in  the  culture* 
Gregariousness 

Desire  to  be  with  people  or  not  to  be  alone* 

Honesty 

Resistance  to  the  temptation  to  cheat  on  A  test* 
Interest  in  Athletics 

Interest  in  athletics  as  spectator  or  participant* 
Interest  in  Family 

Interest  in  the  welfare  of  one’s  family  and  in  assum¬ 
ing  THE  RESPONSIBILITIES  OF  HEAD  OF  THE. FAMILY* 

Interest  in  Philosophizing 

Interest  in  the  contemplation  and  discussion  of  the 

SERIOUS  HAPPENINGS  AND  PROBLEMS  OF  LIFE. 

Interest  in  Sex 

Need  for  satisfaction  of  the  sexual  drive, 
.Meticulousness 

Tendency. toward  excess! ve  carefulness  with  details. 
Masculinity  vs.  Femini ni ty 

Masculine  vs.  feminine  interests,  preferences  and  be¬ 
havior  patterns# 
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18,  Mp:  Impulsiveness 

Tenoency  to  act  before  aoequate  consideration  of  the 
action  can  BE  MADE  * 

19,  Ne:  Nervousness 

Emotional  hyper-sensitivity  to  exciting,  distracting, 

OR  SUDDEN  STIMULI* 

20*  Pc.:  Psychotic  Tendency 

Combination  factor  of  tendency  toward  mental,  disturbance 
of  the  schizophrenic,  manic-depressive,  and  perhaps  other 
types* 

21*  .Pe:  Persistence 

Willingness  and  ability  to  stick  at  a  task  or  a  type  of  work* 
22*  ReIr:  Religious  Attitude,  Interest  in.  Religion 

Attitude  that  the  conventional  doctrines  of  the  church 

ARE  CORRECT  AND  SHOULD  BE  SUPPORTED  PLUS  INTEREST. IN  THE 
SPIRITUAL  VALUES  AND  IDEALS  OF  RELIGION  AS  THEY  SATISFY 
THE  I  HOI  VI  DUAL’S  NEED  FOR  SECURITY  OR  OTHER  PERSONAL  NEEDS* 

23*  .Sc:  Self  Confidence 

Confidence  in  one’s  own  ability  to  be  generally  successful* 
24*  Ses  Sensitive  Attitude 

Attitude  favorable  toward  showing  sensitivity  to  emotional 

QUALITY  AND  CONSEQUENT  SYMPATHETIC  UNDERSTANDING  OF  THE 
EFFECTS  OF  EMOTIONAL  STIMULI  UPON  OTHERS. 

25*  .Sn:  Self-consciousness 

Embarrassment  in  performing  or  being  conspicuous  in  front 
of  strangers  or  crowds. 
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26,  So:  Sociability 

<» 

Participation  and  aggressiveness  in  social  activities. 

27,  Ss:  .  SELf-SUFF  lie  I  ENCY 

The  ability  and  preference  for  facing  intellectual  and 

EMOTIONAL  PROBLEMS  ALONE. 

28,  Sill  .Surgency 

General  drive  resulting  in  bodily  activity,  fluent  speech 
and  EUPHORIA* 

Development  of  Items 

Items  used  to  measure  each  of  the  28  personality  factors  were  developed  in 

THE  FOLLOWING  MANNER*  MUCH  OF  THE  MATERIAL  FROM  FRENCH  WAS  USED  DIRECTLY.,  THAT 
iS,  TEST  ITEMS  WITH  HIGH  LOADINGS  WERE  DRAWN  DIRECTLY  FROM  THE  ORIGINAL  MATERIAL. 
IN  CASES  WHERE  THERE  WERE  NOT  ENOUGH  ITEMS  TO  OBTAIN  A  NUMBER  SUFFICIENT  TO 
MEASURE  A  FACTOR,  ITEMS  WERE  CONSTRUCTED  WHICH,  IN  CONTENT,  WERE  SIMILAR  TO  THE 
OTHER  VARIABLES  W I TH ■ H I GH  LOADINGS  ON  THE  FACTOR*  IN  CASES  WHERE  THERE  WERE 
MORE  ITEMS  AVAILABLE  THAN  NECESSARY,  A  SYSTEMATIC  SAMPLING  OF  tHE  ITEMS  WAS  MADE* 
,‘SOME  OF  THE  ITEMS  IN  THESE  TESTS  AND  INVENTORIES  WERE  OF  A  VOCABULARY  OR 
CONCEPTUAL  LEVEL, TOO  H I GH  FOR  THE  POPULATION  TO  WHOM  THEY  WOULD  BE  ADMINISTERED* 

These  items  were  therefore  modifIeo  by  the  research  staff  to  increase  their 

UNDERSTANDAB 1  LI TY ,  ALL  THE  ITEMS  WERE  THEN  SUBMITTED  TO  THE  PSYCHIATRIC  STAFF 

at  the  Naval  Training  Station,  Bainbridge,  Maryland  for  further  suggestions  for 
modification.  The  staff  was  very  cooperative  in  making  suggestions  about  re¬ 
ducing  THE  DIFFICULTY  OF  ITEMS  in  TERMS  OF  THEIR  UNDERSTANDAB I L I TY*  MANY  ITEMS 
WERE  AGAIN  MODIFIEO*  .THE  FINAL  260  ITEMS  REPRESENT  THE  COMBINED  EFFORTS  OF  THE 
RESEARCH  STAFF  AND  THE  PSYCHIATRIC  STAFF  AT  BAINBRIDGE  TO  PREPARE  A  FORM  IN  WHICH 
EACH  ITEM  WOULD  BE  UNDERSTANDABLE  TO  MOST  RECRUITS. 
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Obtaining  Preference  or  Affective  Values  for  Items*  The  final  list  of 

260  ITEMS  WAS  PUT  INTO  A  FORM  CALLED  THE  FAVORABILITY  QUESTIONNAIRE#  THE  DIREC¬ 
TIONS,  .FOR.,  THIS  QUESTIONNAIRE  INSTRUCTED  THE  RECRUIT  TO  RESPOND  ON  A  FIVE 
POINT  SCALE  ABOUT  THE  FAVORABILITY  OF  EACH  STATEMENT  IF  SOMEONE  SHOULD  SAY  THE 
STATEMENT  TO  OR  ABOUT  HIM*  .THE  QUESTIONNAIRE  WAS  ADMINISTERED  ANONYMOUSLY. 

The  RECRUITS  WERE  INSTRUCTED  NOT  TO  BE  CONCERNED  WITH  THE  TRUTH.  OR  FALSITY  OF 
EACH  STATEMENT,  BUT  ONLY  AS  TO  THE  FAVORABILITY  OF  EACH. STATEMENT,  TNI S  QUES¬ 
TIONNAIRE  WAS  ADMINISTERED  TO  300  RECRUITS  AT  BA! NBR t DGE .  ILLITERATES  HAD  BEEN 
REMOVED  FROM  THIS  GROUP  ON  THE  BASIS  OF  THE  NAVAL  CLASSIFICATION  TEST  WHICH  HAD 
BEEN  ADMINISTERED  ONLY  A  FEW  HOURS  BEFORE*  THIRTEEN  OF  THE  COMPLETED  QUESTION¬ 
NAIRES  WERE  DISCARDED  BECAUSE  IT  APPEARED  UPON  INSPECTION  THAT  (a)  INSTRUCTIONS 
HAD  BEEN  MISUNDERSTOOD,  OR  (b)  RECRUITS  HAD  NOT  FILLED  IN  THE  FORM  CONSCIEN¬ 
TIOUSLY  (response  perseveration). 

The  affective  value  of  each  STATEMENT  was  determined  by  computing  the  mean 
VALUE  ASSIGNED  TO  EACH  STATEMENT  BY  THE  GROUP  OF  287. 

Reliability  of  the  P  Values*  The  group  of  287  subjects  was  arbitrarily 
divided  into  two  groups  of  143  and  144*.  The  P  (preference  or  affective)  value 

for  each  statement  WAS  COMPUTED  FOR  EACH  GROUP*  A  RELIABILITY  COEFFICIENT 
COMPUTED  FOR  THE  ENTIRE  FORM  BY  CORRELATING  ITEM  P  VALUES  FOR  EACH  GROUP*  THE 

P  values  ranged  from  I *55  to  4*75,.  The  reliability  of  the  entire  form  was  *98, 
From  inspecting  the  scatter  plot  It  was  concluded  that  the  P  value  of  Any  single 

ITEM  WAS  VERY  STABLE* 

Development  of  Triads 

Having  obtained  stable  P  values  for  all  items,  the  next  step  was  to  com¬ 
bine  ITEMS  FROM  DIFFERENT  FACTORS  BUT  OF  EQUAL  AFFECTIVE  VALUES  INTO  TRIADS* 
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TO  DO  THIS/  ITEMS  WERE  FIRST  RANKED  FROM  HIGH  TO  LOW  IN.  TERMS  OF  P  VALUE?*  THE 
ITEMS  TOGETHER  WITH  THEIR  P  VALUES  WILL  BE  FOUND  IN  APPENDIX  A*  TRIADS  WERE 
THEN  FORMED  BY  COMBINING  ITEMS  FROM  DIFFERENT  FACTORS  WITH  APPROXIMATELY  EQUAL 
AFFECTIVE  VALUE.  In  NO  CASE  DO  THE  .  P  VALUES  OF  THE  ITEMS  IN  ANY  TR I  AD  DIFFER 
BY  AS  MUCH  AS  .1  ON  A  1*00  TO  5.00  SCALE.  MOST  OF  THE  ITEMS  DIFFER  BY  LESS 
than  *05.  .An  effort  was  made  to  combine  any  single  factor  with  as  many  other 

FACTORS  AS  FEASIBLE  WHILE  LIMITING  THE  RANGE  OF  P  VALUES  WITHIN  A  TRIAD.  IN 
NO  CASE  DID  THREE  FACTORS  APPEAR  TOGETHER  IN  MORE  THAN  ONE  TRIAD.  ONE  HUNDRED 
THIRTY-TWO  TRIADS  WERE  DEVELOPED,  EACH  FACTOR  BEING  MEASURED  FROM  13  TO  16  TIMES* 

The  triads  in  the  form  in  which  they  were  administered  in  the  research  are 
presented  in  Appendix  B« 

Determination  of  MFFC  Scale  Reliabilities 

Two  trips  were  made  to  the  Naval  Training  Station,  BaInbridge,  Maryland  to 

COLLECT  THE  DATA  NECESSARY  TO  COMPUTE  SCALE  RELIABILITIES*  THE  MFFC  PERSONALITY 

Inventory  was  administered  twice  to  a  group  of  recruits.  The  test-retest  data 

on  119  RECRUITS  WERE  USED  IN  CALCULATING  THE  SCALE  RELIABILITIES.  THE  RELI¬ 
ABILITY  COEFFICIENTS  OF  THE  28  SCALES  ARE  INDICATED  BELOW. 


I*  .Agreeableness  *36 
2,  Alertness,  Autistic  Tendency  *33 
3*-  Cycloid  Tendency  *59 
4*  -Conventionality  .32 
5*  .Dependability  .51 
6*  Dominance  ,62 
7.'*  Emot  i  ONAL  I  TY  ,47 
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:8*. ; Emotional. Immaturity  *38 
9*  Fear PUL  ness  *65 
10,  Gregariousness  ,64 
II*  Honesty  *46 
12*  .Interest  in  Athletics  *84 
13*  Interest  (n  Family  *68 
14*.  Interest  in  Philosophizing  ,  ,59 
1 5*  •  I nterest  i n  Sex  ,68 
16*  Meticulousness  *45 
17,  masculinity  vs*  Femininity  *52 
18*  Impulsiveness  *49 
19,  Nervousness  ,50 
20*  Psychotic  Tendency  ,30 
21*  Persistence  *47 
22*  Religious  Attitude,  Interest  in  Religion  ,78 

23,  Self  Confidence  *61 

24,  .Sensitive  Attitude  *40 
25*  Self-conscIousness  *79 
26*  Sociability  *63 
27*  .Self-sufficiency  *68 
28*  Surgency  *50 


Considering  the  scale  length  and  the  projected  use  of  the  data,  it 

APPEARED  THAT  ALL  SCALES  WERE  CONSISTENT  ENOUGH  TO  ALLOW, THEIR  USE  IN  THE  DATA 
ANALYSIS  PHASE  OF  THIS  STUDY* 
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CHAPTER  IV 

DATA  COLLECTION  AND  ANALYSIS 

Arrangements  were  made  by  the  project  officer  through  CQMDESLANT  to  make 

POSSIBLE  THE  MAJOR  DATA  COLLECTION  PHASE  OF  THE  STUDY*.'  THROUGH  THE  COMDESLANT 

representative  in  the  Norfolk,  Virginia  area,  arrangements  were  made  to  adminis¬ 
ter  THE  RESEARCH  INSTRUMENTS  TO  THE  ENLISTED  MEN  ON  SIX  DESTROYERS*  THIS  CHAP¬ 
TER  DESCRIBES  THE  ADMINISTRATION  PROCEDURES  AS  WELL  AS  THE  SCORING  OF  THE . 1 N- 
STRUMENTS  AND  A  DESCRIPTION  OF  THE  DATA  ANALYSIS,  CONCLUSIONS  ARE  PRESENTED  IN 
THE  FINAL  SECTION* 

. Administration 

The  six  destroyers  which  took  part  in  the  Research  were  the  USS  Cone,  USS 
Holder,  USS  Meredith,  USS  New,  USS  Rich,  and  the  USS  StrI being.  The  Chief 
Hospital  Corpmen  of  these  six  ships  met  wIth  A  representative  of  Psychological 
Research  Assoc i ates  for  training  in  administration  procedures*  Since  all  in¬ 
struments  DEVELOPED  IN  THE  COURSE  OF  THE  STUDY  WERE  OF  THE  SELF  ADMINISTERING 
VARIETY,  THIS  TRAINING  PROGRAM  WAS  EASILY  ACCOMPLISHED*  .THE  HMC ’ S  WERE 
SUPPLIED  WITH  A  BOOKLET  WHICH  CONTAINED  GENERAL  COMMENTS  ON  THE  ADMINISTRATION; 
DIRECTIONS  FOR  ADMINISTERING  THE  INSTRUMENTS;  SPECIFIC  INSTRUCTIONS  WITH  REGARD 
to  each  instrument;  AND  DETAILS  RELEVANT  TO  THE  RETURN  OF  THE  MATERIALS  ONCE 
THE  DATA  had  BEEN  COLLECTED,  ,A  COPY  OF  THIS  BOOKLET  WILL  BE  FOUND  IN  QUARTERLY 

Status  Report  Number  7,  .The  data  were  collected  while  the  snips  were  at  sea 
during  the  first  two  weeks  of  December  1955, 

The  instruments  were  administered  to  all  enlisted  men  on  each  ship  except 
Chief  Petty  Officers,  in  groups  of  25  to  30  men*  Each  group  of  men  attended 

TWO  SESSIONS  IN  THE  MESS  HALL;  THE  FIRST  LASTED  ABOUT  AN  HOUR,  THE  SECOND 
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TOOK  ABOUT  TWO  HOURS.  DURING  THE  FIRST  SESSION,  THE  JOB  ADJUSTMENT  INVENTORY 

and  the  Peer  Nomination  work  sheet  were  completed.  During  the  second  session, 
the  MFFC  Personality  Inventory  was  administered*  The  administrative  directions 

-  EMPLOYED  IN  THESE  TWO  SESSIONS  WILL  BE  FOUND  IN  APPENDIX  C, 

The  PERFORMANCE  RATING  SCALE  was  FILLED  OUT  BY  THE  IMMEDIATE  SUPERIORS  OF 
THE  SUBJECTS  INVOLVED  IN  THE  STUDY. 

Comments  solicited  from  the  Chief  Petty  Officers  upon  the  completion  of 

DATA  COLLECTION VINDICATED. THAT.  NO  EVENTS 'ogCURRED. WHICH  'HAD-  NOT  BEEN  ANT  lE I  PAYED 
IN. THE  TRAINING  FOR  THE  ADMINISTRATION.  THE  DATA  FROM  ALL  SIX  SHIPS  WERE  RE¬ 
TURNED  TO  THE  CONTRACTOR'S  OFFICE  FOR  SCORING. 

Copies  of  the  criterion  instruments  will  be  found  in  Technical  Report  Num- 
ber  I.  The  MFFC  Personality  Inventory  is  presented  in  Appendix  B  of  the  present 
report. 

Scoring  and  Data  Analysis 

In  administering  the  MFFC  Personality  Inventory,  each  subject  was  directed 
to  select  one  of  the  three  items  of  a  triad  as  MOST  like  him,  one  as  LEAST  like 

HIM  AND  TO  LEAVE  UNMARKED  THE  ITEM  WH I CH  REMA l NED.  EACH. FACTOR  OR  SCALE  OF  THE 

MFFC  Personality  Inventory  was  represented  by  items  which  were  either  positively 

OR  NEGATIVELY  RELATED  TO  THE  FACTOR.  FOR  EXAMPLE,  THE  ITEM  "YOU  ACCEPT  SOCIAL 
INVITATIONS  RATHER  THAN  STAY  HOME  ALONE"  IS  POSITIVELY  RELATED  TO  THE  FACTOR 

Sociability;  while  the  item  "You  have  difficulty  starting  a  conversation  with 
strangers"  is  negatively  related  to  this  factor.  Weights  of  1,2,  and  3  were 
assigned  to  the  subjects'  choices  according  td  the  following  scheme: 

A.  Items  left  unmarked  were  weighted  2 
•  B*  Items  marked  MOST  were  weighted  3  if  positively 
related  to  the  factors;  I  if  negatively  related, 
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C.  Items  marked  LEAST  were  weighted  I  if  positively 

RELATED  TO  THE  FACTOR;  3  IF  NEGATIVELY  RELATED* 

AN  INDEPENDENT  SCORING  OF  A  SAMPLE  OF  THESE  PAPERS  INDICATED  A. HIGH  DEGREE 
OF  CORRESPONDENCE  BETWEEN  DIFFERENT  SCORERS*  THE  SCORING  RESULTED  IN  28  PRE¬ 
DICTOR  SCORES  FOR  EACH  OF  THE  MEN  TAKING  PART  IN  THE  STUDY*  , THESE  28  SCORES 
WERE  PUNCHED  INTO  IBM  CARDS* 

The  CRITERION  INSTRUMENTS  WERE  SCORED  AS  INDICATED  IN  TECHNICAL  REPORT 

Number  I*  The  three  standard  scores  thus  obtained  were  Also  punched  into  the 
IBM  cards  and  Pearson  product-moment  correlations  were  obtained* 

Results 

The  correlations  between  each  of  the  28  scales  and  the  three  criterion 
measures  were  computed  for  a  total  of  518  MEN  from  three  of  the  six  ships  in¬ 
volved  IN  THE  STUDY*  THE  SCORES  OF  THE  MEN  ON  THE  OTHER  THREE  SHIPS  WERE  SET 
ASIDE  FOR  POSSIBLE  LATER  USE  IN  MORE  DETAILED  ANALYSES*  THE  84  PEARSON  PRODUCT 
MOMENT  CORRELATIONS  ARE  PRESENTED  IN  TABLE  I  ALONG  WITH  THE  MEANS  AND  STANDARD 
DEVIATIONS  OF  EACH  OF  THE  28  SCALES* 

Examination  of  the  correlations  presented  in  Table  I  reveals  a  consider- 

ABLE  NUMBER  OF  THEM  WHICH  ARE  SIGNIFICANTLY  D I FFERENT  FROM  ZERO,  THE  CORRE¬ 
LATIONS  FALL  WITHIN  A  RELATIVELY  RESTRICTED  RANGE  HOWEVER*  WHEN  THE  SHORTNESS 
OF  THE  28  SCALES  IS  CONSIDERED  SUCH  RESTRICTION  IN  RANGE  IS  NOT  SURPRISING* 

For  greater  clarity  the  scales  which  showed  significant  relationships  with 

THE  THREE  CRITERION  MEASURES  ARE  ABSTRACTED  FROM  TABLE  I  AND  ARE  PRESENTED  IN 

Table  2« 
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Scale  Relationships  with  Job  Adjustment 

As  CAN  BE  SEEN  IN  TABLE  2,  ONLY  ONE  OF  THE  28  SCALES  YIELDED  A  POSITIVE 
CORRELATION  WITH  SCORES  ON  THE  Job  ADJUSTMENT  I NVENTORY *  ON  A  PRIORI  GROUNDS 
ONE  MIGHT  HAVE  EXPECTED  A  RELATIONSHIP  BETWEEN  DEPENDABILITY  AND  THE  PERFOR¬ 
MANCE  Rating. Scale  since  the  latter  consists  of  ratings  made  by  the  men's 

IMMEDIATE  SUPERVISORS,  ANO  DEPENDABILITY  WOULD  APPEAR  TO  BE  A  CHARACTERISTIC 
ATTRACTIVE  TO  SUPERVISORS,  THE  FOUR  SCALES  WHICH  RELATE  NEGATIVELY  TO  JOB 

Adjustment  appear  to  be  consistent  with  what  might  have  been  expected* 

Scale  Relationships  with  Ratings  by.Superiors 

Four  personality  factors  showed  a  positive  relationship  with  the  Perfor¬ 
mance  Rating  Scale  and  three  resulted  in  a  negative  relationship.  One  of  the 
latter  appears  inconsistent.  The  negative  relationship  of  Sociability  with 
ratings  by  superiors  suggests  that  superiors  do  not  like  sociable  men.  The  in¬ 
consistency  appears  greater  when.  As  Table  2  shows,  peer  choices  are  positively 
correlated  with  Gregariousness,  Examination  of  the  items  of  the  Sociability 

SCALE  SUPPLIED  A  REASONABLE  EXPLANATION  OF  THE  SEEMING  INCONSISTENCY,  IT 
APPEARS  THAT  THE  ITEMS  MAKING  UP  THIS  SCALE  ARE  HEAVILY  WEIGHTED  IN  THE  DIREC¬ 
TION  OF  AGGRESSIVE  SOCIABILITY  IN  DISTINCTION  TO  THE  GREGARIOUS  SCALE,  THE  ITEMS 
OF  WHICH  ARE  OF  THE  "LIKING  TO  BE  WITH  PEOPLE1'  VARIETY,  AGGRESSIVE  SOCIABILITY 
MAY  BE  INTERPRETED  BY  A  MAN'S  IMMEDIATE  SUPERIOR  AS  A  THREAT  TO  THE  SUPERIOR'S 

status.  More  threat  may  be  anticipated  from  a  man  who  "is  not  troubled  with 
shyness"  THAN  FROM  THE  GREGARIOUS  INDIVIDUAL  WHO  "P REFERS  TO  WORK  WITH  OTHER 
PEOPLE," 
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Relationships  with  Peer  Nominations 

That  Conventionality  is  related  positively  to  being  liked  by  one’s  peers 

AS  WELL. AS  BY  one’s  SUPER  1 ORS  IS  NOT  SURPRISING,.  LIKEWISE  ONE  COULD  EXPECT  A 
POSITIVE  RELATIONSHIP  W I TH  GREGAR I OUSNESS.  AT  LEAST  TWO  OF  THE  POUR  NEGATIVE 
RELATIONSHIPS  WITH  THIS  CRITERION  SUGGEST  THAT  AGGRESSIVENESS,  OFTEN  LOOKED 
UPON  AS  A  DESIRABLE  M I L I T ARY  CHAR AC TE R 1 S T I C ,  DOES  NOT  LEAD  TO  GETTING  ALONG 
WITH  ONE’S  PEERS  IN  THE  NAVY,  .SELf -CONFIDENCE  AND  SELF-BUFF l C I ENC Y  AS 
AGGRESSIVE  CHARACTERISTICS, WHILE-  SEEMINGLY  DESIRABLE,  ARE  NEGATIVELY  RELATED 

to  Peer  Nominations. 

Conclusions  • 

The  relatively  low  degree  of  correlation  obtained  between  the  criterion 

MEASURES  AND  THE  PERSONALITY  VARIABLES  INVESTIGATED  IN  THIS  STUDY  SUGGESTS 

strongly  That  further  development  of  scales  such  As  those  used  is  not  a  profit¬ 
able  UNDERTAKING  FOR  SCREENING  NAVAL  RECRUITS.,  THE  INCREASED  PREDICTIVE  VALUE 

WHICH  MIGHT  BE  OBTAINED  BY  USING  SUCH  TECHNIQUES  WOULD  NOT  APPEAR  TO  WARRANT 
*  » 

THEIR  FURTHER  STUDY.  In  VIEW  OF  THE  SELECTION  RATIOS  THAT  CAN  BE  REALISTICALLY 

EMPLOYED  IN  NAVAL  SELECTION  PROGRAMS  THE  DEGREE  OF  CORRELATION  FOUND  APPEARS 

INADEQUATE. 

It  SHOULD  be  emphasized,  however,  that  THE  LACK  OF  APPRECIABLE  RELATION¬ 
SHIP:  IS  VERY  LIKELY  TO  BE,  IN  PART,  A  RESULT  OF  THE  SUCCESSFULNESS  OF  PRESENT 
SELECTION  PROCEDURES  EMPLOYED  BY  THE  NAVY.  It  MUST  BE  REMEMBERED  THAT  THE 
SAMPLES  EMPLOYED  IN  TH  I  S  STUDY  INCLUDED  ONLY. MEN  WHO  HAD  SUCCESSFULLY  CLEARED 
SELECTION  BARRIERS.  THE  PROBABILITY  IS  HIGH  THAT  IF  AN  UNSELECTED  POPULATION 
WERE  TO  BE  ADMINISTERED  THESE  SCALES,  THEN  ALLOWED  TO  ENTER  ACTIVE  NAVAL  SERVICE, 
THE  VALIDITIES  OBTAINED  WOULD  BE  SUBSTANTIAL. 
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It  will  be  remembered  THAT  two  possible  outcomes  of  this  research  were 


EXPECTED., 

1.  *The  provision  of  a  framework  for  structuring 

Navy  psychiatrists’  evaluation  of  recruits., 

2.  The  development  of  a  basis  for  the  construction 

of  OBJECTIVE  MEASURES  OF  PREDICTORS  OF  ADJUST¬ 
MENT  to  the  Navy# 

.  Wl TH  REFERENCE  TO  THE  SECOND  OF  THESE,  IT  IS  APPARENT  THAT  THE  VARIABLES 
EMPLOYED  IN  THIS  STUDY  AS  POSSIBLE  PREDICTORS  DO  NOT  APPEAR  TO  WARRANT  USE  AS 
A  BASIS  FOR  THE  CONSTRUCTION  OF  OBJECTIVE  MEASURES,  .  .1  T  IS  SUGGESTED,  HOWEVER, 
THAT  THE  FORCED  CHOICE  DESIGN  MIGHT  BE  INVESTIGATED  FOR  USE  IN  PSYCHONEUROTIC 
INVENTORIES  SUCH  AS  THE  ONE  ON  MEDICAL  SCREENING  FORM  A,  THE  FORCED  CHOICE 
PARADIGM  EITHER  IN  THE  "PAIRED  COMPARISONS"  OR  THE  "TRIAD"  FORM.  SHOULD  LEAD  TO 
A  REDUCTION  IN  THE  INFLUENCE  OF  BOTH  NEGATIVE  AND  POSITIVE  MALINGERING. 

Referring  to  the  first  of  the  possible  outcomes  mentioned  above,  it  is 

EVIDENT  THAT  NO  COMPELLINGLY  VAL I D  FRAMEWORK  HAS  PRESENTED  ITSELF,  HOWEVER, 

IT  IS  LIKELY  THAT  IT  WOULD  BE  PROFITABLE  TO  GIVE  GREATER  ATTENTION  IN  SELECTION 
INTERVIEWS  TO  THOSE  PERSONAL ITY.  VAR UBLES  WHICH  RESULTED  |N  SIGNIFICANT  RELAT'ON- 
SH I  PS  WITH  THE  CRITERIA, 
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APPENDIX  A 


Items  used  to  construct  triads  for 
the  MFFC  Personality  Inventory,  with 
their  P  values  and  the  personality 

FACTOR  OR  SCALE  TO  WHICH  THEY  BELONG* 

Positive  and  negative  relation  to  the 
factor  Is  shown  by  plus  marks  and  minus 
si GNS* 
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P 

Factor 

YOU  WANT  TO  BE  ABLE  TO  GIVE  YOUR  CHI  LOREN  THE 

BEST  EDUCATION  THAT  THEY  COULD  POSSIBLY  HAVE* 

4.70 

If  + 

YOU  KEEP  YOUR  PROMISES* 

4*57 

De  + 

YOU  WANT  YOUR  PARENTS  NEVER  TO  BE  LACKING  THE 
THINGS  NECESSARY  FOR  COMFORTABLE  LIVING* 

4.53 

If  + 

YOU  ARE  NEAT  AND  CLEAN  IN  YOUR  PERSONAL 

APPEARANCE* 

4.53 

Me  + 

YOU  ARE  COOPERATIVE. 

4.46 

A  + 

YOU  KEEP  YOUR  HEAD  IN  TIMES  OF  EXC I TEMENT  AND 
STRESS* 

4.40 

E  - 

The  welfare  of  your  family  comes  first  with 

YOU.. 

4*39 

If  + 

You. ARE  DEPENDABLE* 

.4*27 

De  + 

1 

You  WANT  TO  FEEL  THAT  YOU  ARE  IN  TOUCH  WITH.GoD 

SO  THAT  HE  CAN  HELP  YOU  IN  YOUR  STRUGGLES. 

.  4.30 

ReI  R+ 

YOU  USUALLY  FEEL  THAT  LIFE  IS  WORTHWHILE. 

4*21 

E  - 

YOU  WANT  TO  SEE  SOMETHING  DONE  ABOUT  ALL 
.THOSE  PEOPLE  WHO  ARE  PUTTING  THIS  COUNTRY  IN 

DAGGER  BY  GIVING  AWAY  OUR  SECRETS. 

4*20 

Fe  + 

YOU  BELIEVE  THAT  SOMETHING  SHOULD  BE  DONE  TO 

CUT  DOWN  the  number  of  traffic  deaths* 

4*24 

Fe  + 

You  STOP  AND  THINK  THINGS  OVER  BEFORE  DOING 
SOMETHING* 

4.20 

Mp  - 

YOU  ARE  ORDERLY. 

.4*12 

Me  + 

YOU  BELIEVE  THAT  SUNDAY  SHOULD  BE  MORE  STRICTLY 
OBSERVED  AS  A  DAY  OF  REST  AND  CHURCH  GOING* 

4.15 

R:EIR4 

YOU  USUALLY  GET  OUT  OF  DIFFICULT  SITUATIONS 

WITHOUT  HELP* 

4*15 

Ss  + 

You  LIKE  TO  LISTEN  TO  MUSIC* 

4.12 

cv  - 

You  LIKE  TO  ATTEND  FOOTBALL  OR  BASEBALL  GAMES* 

4*08 

lA  + 

1 

! 
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f. 

p 

Factor 

.  * 

During  the  past  few  years  you  have  been  well 

HOST  OF  THE  TIME* 

4.01 

E  - 

* 

YOU  ARE  JUST  AS  HEALTHY  AS  MOST  OF  YOUR 

FRIENDS* 

4,05 

E  - 

YOU  ARE  SELDOM  LATE  FOR  SCHOOL  OR  WORK 

4*00 

De  + 

Anything  you  do  must  be  done  perfectly 

BEFORE  YOU  ARE  SATISFIED* 

3*98 

Me  + 

You  Are  considered  to  be  a  practical  person* 

.  3*97 

Cv  + 

When  you  are  supposed  to  meet  someone  at  a 
certain  time,  you  don’t  LIKE  to  be  even  a 

LITTLE  LATE, 

4,00 

De  + 

You  THINK.  IT  IS  VALUABLE  FOR  A  PERSON  TO  HAVE 

strong  willpower*. 

.  3.99 

Pe  + 

You  DO  NOT  EASILY  GIVE  UP  TASKS  IF  YOU  RUN 

INTO  DIFFICULTIES* 

4,03 

Pe  + 

YOU  ARE  A  RELIGIOUS  PERSON. 

4.03 

Re  1  r  + 

! 

YOU  HAVE  VERY  FEW  ARGUMENTS  WITH  MEMBERS  OF 

YOUR  FAMILY* 

3,94 

Pc  - 

i 

YOU  ENJOY  BEING  IN  LARGE  GATHERINGS  SUCH  AS 
PARTIES  OR  DANCES* 

3*93 

Gs  + 

i 

YOU  LIKE  TO  GO  TO  A  GOOD  MOVIE  OR  PLAY  EVERY 

WEEK  OR  SO* 

3*87 

lx  + 

i 

YOU  TEND  TO  BE  VERY  CAREFUL  ABOUT  DETAILS* 

3*91 

Me  + 

When  you  do  something  you  do  it  completely, 
that  IS,  YOU  don't  OVERLOOK  A  THING* 

3*89 

Me  + 

When  you  write  a  report,  you  re-read  it  many 

TIMES  TO  MAKE  SURE  IT  IS  FREE  OF  ERRORS. 

3*87 

Me  + 

• 

You  usually  plan  out  your  work  carefully 

BEFORE  YOU  BEGIN  IT* 

3,87 

Mp  - 

- 

You  succeed  In  keeping  your  emotions  of 

WHATEVER  KIND,  UNDER  VERY  GOOD  CONTROL, 

.  3*89 

Ne  _ 

■ 

You  HAVE  A  GOOD  APPETITE, 

3,85 

E  - 
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P 


YOU  REALLY  FEEL  BAD  WHEN  OTHER  PEOPLE  HAVE 

TOUGH  LUCK,  3*85 

YOU  ACCEPT  SOCIAL  INVITATIONS  RATHER  THAN 

STAY  HOME  ALONE*  .3*86 

YOU  THINK  THAT  NEARLY  ALL  PEOPLE  TRY  TO  DO 

THE  RIGHT  THING  WHEN  GIVEN  A  CHANCE,  3,77 

YOU  WANT  TO  BE  SMARTLY  DRESSED,  W I TH  A 

PERSONAL  APPEARANCE  THAT  OTHERS  MUST  ADMIRE,  3,80 

YOU  CAN  STAND  CRITICISM  WITHOUT  BEING  HURT,  3*79 

YOU  USUALLY  PLAN  SOMETHING  OUT  BEFORE  YOU 

START  TO  DO  IT,  .3,78 

YOU  WANT  TO  TRAVEL  AND  EXPLORE  UNKNOWN 

CORNERS  OF  THE  EARTH,  3,75 

You  usually  keep  in  touch  with  things  going 

on  AROUND  you.,  3*80 

You  like  mechanics  magazines*  .3*76 

You  never  stop  something  once  you  start  IT*  3*79 

You  fInd  It  easy  to  make  up  your  own  mind,  3,83 

You  are  self-confident  about  your  abilities*  .3,73 

You  ARE  QUICK  IN  YOUR  actions,  3*69 

JF  YOU  WERE  A  BOSS  ON  A  JOB,  YOU  WOULD  FIND 

IT  HARO  TO  LAY  OFF  MEN  WHEN  THE  WORK  IS  SHORT*  3*72 

YOU  LIKE  TO  GO  TO  PARTIES  AND  AFFAIRS  WHERE 

THERE  IS  LOTS  OF  LOUD  FUN,-  3*66 

When  you  are  stopped  from  getting  something 

WORTHWHILE,  you  ADJUST  BY  FINDING  SOMETHING 

ELSE  ALMOST  AS  GOOD*  .3*65 

YOU  DO  NOT  TIRE  QUICKLY*  3,66 

YOUR  FEELINGS  ARE  NOT  EASILY  HURT*  3,64 
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Factor 

Se  + 

So  + 

A  + 

Cv  + 

E  - 

Mp  - 

lx  + 

.AlAu  + 
Mf  + 

PE  + 

Ss  + 

Sc  + 

Su  + 

Se  + 

Mf  + 

Pe  - 
E  - 


Mf  + 


PSYCHOLOGICAL  RESEARCH  ASSOCIATES 


P  FACTOR 

You  BELIEVE  THAT  SOMETHING  SHOULD  BE  DONE  ABOUT 
.  THE  OANGER  OF  UNEMPLOYMENT  AS  A  RESULT  OF  THE 


TENDENCY  TO  REPLACE  MEN  WITH  MACHINES. 

3*62 

Fe 

+ 

YOU  WOULD  RATHER  WIN  THAN  LOSE  IN  . A  GAME* 

3*61 

Ho  + 

YOU  ALWAYS  TRY  TO  UNDERSTAND  YOURSELF  AND 
WHY  YOU  .  ACT  AS  YOU  DO,. 

3*64 

1  p 

+ 

YOU  WANT  TO  MAKE  LOVE  TO  A  GIRL  YOU  FIND 
BEAUT! FUL, 

.  3*60 

lx 

+ 

YOU  WOULD  RATHER  BE  A  FORESTER  THAN  A  SCHOOL 
TEACHER* 

.  3*63 

Se 

- 

YOU  ARE  SOFT-HEARTED 

3*61 

Se 

+ 

You  TAKE  A  BIG  PART  IN  SOCIAL  AFFAIRS  AND 

entertainments* 

.3*60 

So 

+ 

YOU  ARE  AN  IMPORTANT  PERSON* 

3*60 

5U  + 

YOU  ARE  ALMOST  NEVER  BOTHERED  BY  PAINS  OVER 

YOUR  HEART  OR  CHEST, 

.  3*56 

E  - 

YOU  ARE  INTERESTED  IN  SERIOUS  PROBLEMS  OF 
AND  LIKE  TO  HAVE  LONG  DISCUSSIONS  ON  THEM 
YOUR  FR 1  ENDS* 

LIFE 

WITH 

3*53 

1  p 

+ 

YOU  ARE  INTERESTED  IN  READING  ABOUT  GREAT 
RELIGIOUS  FAITHS* 

3.53 

1  rRe  + 

YOU  USUALLY  FACE  TROUBLES  ALONG  WITHOUT 
SEEKING  HELP. 

3,56 

Ss 

+ 

YoUR  MOODS  CHANGE  VERY  LITTLE* 

.  3*49 

CD 

- 

Once  you  start  concentrating,  it  takes  a  lot 

TO  DISTURB  you. 

3*51 

Ne 

- 

You  LIKE  TO  ENTERTAIN  GUESTS* 

3*51 

So 

+ 

Your  hands  and  feet  are  usually  warm  enough* 

3.46 

E  • 

- 

You  like  to  discuss  the  more  serious 

QUESTIONS  OF  LIFE  WITH  YOUR  FRIENDS, 

3*45 

1  p 

+ 

YOU  ARE  PROBABLY  MORE  INTERESTED  IN  GIRLS 
THAN  MOST  FELLOWS  ARE, 

3*44 

U 

+ 
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P  Factor 

You  BELIEVE  THAT  SOMETHING  SHOULD  BE  DONE  ABOUT 
. THE  DANGER  OF  UNEMPLOYMENT  AS  A  RESULT  OF  THE 


TENDENCY  TO  REPLACE  MEN  WITH  MACHINES.. 

3.62 

Fe 

+ 

YOU  WOULD  RATHER  WIN  THAN  LOSE  IN  A  GAME. 

3.*  61 

Ho 

+ 

You  ALWAYS  TRY  TO  UNDERSTAND  YOURSELF  AND 
WHY  YOU. ACT  AS  YOU  DO* 

3*64 

1  p 

+ 

YOU  WANT  TO  MAKE  LOVE  TO  A  GIRL  YOU  FIND 
BEAUTI FUL. 

.  3*60 

lx 

+ 

YOU  WOULD  RATHER  BE  A  FORESTER  THAN  A  SCHOOL 
TEACHER. 

3*63 

Se 

- 

YOU  ARE  SOFT-HEARTED 

3.61 

Se 

+ 

You  TAKE  A  BIG  PART  IN  SOCIAL  AFFAIRS  AND 
ENTERTAINMENTS* 

.3*60 

So 

+ 

YOU  ARE  AN  IMPORTANT  PERSON* 

3.60 

Su  + 

YOU  ARE  ALMOST  NEVER  BOTHERED  BY  PAINS  OVER 

YOUR  HEART  OR  CHEST* 

3*56 

E  - 

YOU  ARE  INTERESTED  IN  SERIOUS  PROBLEMS  OF 
AND  LIKE  TO  HAVE  LONG  DISCUSSIONS  ON  THEM 
YOUR  FRIENDS. 

LIFE 

WITH 

3*53 

Ip 

+ 

YOU  ARE  INTERESTED  IN  READING  ABOUT  GREAT 
RELIGIOUS  FAITHS* 

3.53 

1  rRe  + 

YOU  USUALLY  FACE  TROUBLES  ALONG  WITHOUT 
SEEKING  HELP* 

3*56 

Ss 

+ 

Your  moods  change  very  little* 

.3*49 

CD 

- 

ONCE  YOU  START  CONCENTRATING,  IT  TAKES  A  1 
TO  DISTURB  YOU. 

LOT 

3*5! 

Ne 

- 

YOU  LIKE  TO  ENTERTAIN  GUESTS. 

3.51 

So 

+ 

Your  hands  and  feet  are  usually  warm  enough* 

3*46 

E 

- 

You  LIKE  TO  DISCUSS  THE  MORE  SERIOUS 
QUESTIONS  OF  LIFE  WITH  YOUR  FRIENDS. 

3*45 

!  P 

+ 

YOU  ARE  PROBABLY. MORE  INTERESTED  IN  GIRLS 
THAN  MOST  FELLOWS  ARE* 

3*44 

lx 

+ 
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Factor 

You  DO  MOST  THINGS  SLOWLY  AND  WITH  MUCH  THOUGHT,. 

3*46 

Mp  - 

b 

YOU  ALWAYS  PREFER  THE  TYPE  OF  JOB  THAT  OFFERS 
CONSTANT  CH.AN.GE,  TRAVEL  AND  VARIETY, 

3*47 

Pe  . 

1  * 

YOU  WONDER  IF  YOU’LL  BE  SUCCE SSFUL  .  1 N  LIFE* 

3*45 

Sc  - 

YOU  WOULD  LINE  TO  BE  1 N  A  JOB  WHERE  YOU  COULD 

HELP  PEOPLE  IN  THEIR  PERSONAL  PROBLEMS* 

3*47 

Se  + 

YOU  BELIEVE  THAT  MOST  PEOPLE  DO  WHAT  THEY  ARE 
SUPPOSED  TO  EVEN  WHEN  THEY  ARE  NOT  WATCHED* 

.3*43 

A  + 

YOU  WANT  TO  KNOW  MORE  SCIENCE* 

3*40 

Cv  - 

YOU  ARE  PERFECTLY  SATISFIED  WITH.  YOURSELF* 

,3*41 

El  + 

YOU  USUALLY  READ  THE  SPORTS  SECTION  FIRST  IN 

THE  NEWSPAPER, 

.3,41 

lA  + 

' 

YOU  THINK  THAT  MOST  PEOPLE  KNOW  WHAT  TO  DO 

WITHOUT  BEING  TOLD* 

3.36 

A  + 

In  your  opinion  men  are  superior  to  women  in 

MOST  WAYS* 

3*36 

lx  + 

You  DO  NOT  MIND  SELLING  THINGS  OR  ASK  1 NG  FOR 

MONEY  FOR  A  CAUSE  IN  WHICH  YOU  ARE  INTERESTED* 

3,36 

Se  + 

YOU  BELIEVE  THAT  PEOPLE  HIGHER  UP  TAKE  ON 

THEIR  SHARE  OF  THE  DIRTY  WORK,  NOT  ALWAYS 

LEAVING  IT  FOR  OTHERS  TO  DO* 

.  3*35 

A  + 

When  you  have  to  make  a  decision. in  a  hurry, 
you  prefer  making  it  alone. 

3*35 

Ss  + 

You  PREFER  A  BUDDY  WHO  IS  PRACTICAL  MINDED 

RATHER  THAN  ONE  WHO  Is  SERIOUSLY  INTERESTED  IN 
THINKING  OUT  HIS  ATTITUDE  TO  LIFE, 

3,30 

1  p  - 

* 

YOU  WOULD  LIKE  A  POSITION  IN  WHUH  YOU  CHANGED 

FROM  ONE  KIND  OF  TASK  TO  ANOTHER  FREQUENTLY 

DURING  THE  DAY* 

3.28 

PE  - 

N 

YOU  FEEL  SELF-CONFIDENT  ABOUT  YOUR  ABILITY  TO 

MAKE  A  SUCCESS  OF  YOUR  LIFE, 

3,30 

Sc  + 

YOU  SPEND  MORE  OF  YOUR  TIME  ON  SPORTS  THAN  THE 
AVERAGE  PERSON. 

,3.22 

lA  + 

1 

< 
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Factor 

YOU  TALK  IN  A  WAY  WHICH  MAKES  YOU  APPEAR 

BETTER  THAN  OTHER  PEOPLE* 

3,16 

Do  4 

If  A  PERSON  DOES  not  do  something  for  you 

THAT  HE  WAS  SUPPOSED  TO  YOU  SPEAK  TO  H 1 M 

ABOUT  1 T* 

.3,17 

Do  + 

YOU  ARE  ATTRACTED  TO  EVERY  GOOD  LOOKING 

GIRL  YOU  SEE, 

.3,16 

lx  4 

YOU  WANT  A  MORE  PLEASING  PERSONALITY.!. 

3,19 

Sc  - 

YOU  USUALLY- UNDERSTAND  A  PROBLEM  BETTER  BY 
THINKING  IT  OUT  ALONE  RATHER  THAN  BY  TALK¬ 
ING  IT  OVER  WITH  OTHERS, 

3*16 

Ss  4 

YOU  ARE  INCLINED  TO  RUSH  FROM  ONE  ACTIVITY 

TO  ANOTHER  WITHOUT  STOPPING  TO  REST * 

.3,22 

SU  4 

When  you  get  bored  you  like  to  stir  up 

SOME  EXCITEMENT, 

3,18 

Su  4 

You  believe  that  most  people  Are  out  to 

GET  MORE  THAN  THEY  GIVE* 

3,1 1 

A  - 

You  seldom  worry  over  possible  misfortunes. 

3,14 

CD  - 

You  BELIEVE  THAT  ATTACK  IS  PROBABLY  THE 

BEST  DEFENSE, 

.  3,12 

Do  H 

You  STUDY  CAREFULLY  THE  REASONS  PEOPLE  ACT 

AS  THEY  DO, 

3,15 

1  P  H 

You  FIND  IT  NECESSARY  TO  CHANGE  YOUR  POSITION 
OFTEN  IF  YOU  HAVE  TO  SIT  AND  LISTEN  TO  A 
LONGWINDED  SPEAKER, 

3,13 

Ne  4 

Most  of  the  time  you  oon*t  understand  why 

PEOPLE  ACT  AS  THEY  DO, 

3,10 

Se  . 

You  would  change  a  lot  of  things  about  human 

NATURE  IF  YOU  COULD  HAVE  YOUR  WAY  ABOUT  IT, 

3,07 

A  _ 

You  LIKE  TO  SEE. FINE  PAINTINGS  AND  ART 

EXHIBITS* 

3,06 

C  v  . 

IT  IS  IMPORTANT  FOR  YOU  TO  GET  WHAT  YOU 

WANT  EVEN  IF  YOU  HAVE  TO  FIGHT  FOR  IT. 

2,93 

A  - 

YOU  ARE  EASILY  AWAKENED  BY  NOISE* 

2.96 

E  4- 
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YOU  DO  NOT  LIKE  EVERYONE  YOU  KNOW* 

2,99 

Ho  + 

YOU  FEEL  EMBARRASSED  WHEN  YOU  HAVE  TO 

ENTER  A  PUBLIC  ASSEMBLY  AFTER  EVERYONE 

ELSE  HAS  BEEN,  SEATED, 

3.01 

Sn  + 

YOU  DISLIKE  HAVING  A  GROUP  OF  PEOPLE 

WATCHING  YOU  WORK, 

.2*95 

Sn  + 

YOU  USUALLY  ENJOY  SPENDING  AN  EVENING 

ALONE* 

2,94 

Ss  + 

YOU  HAVE  RECEIVED  ALL  THE  REWARDS  IN  LIFE 

THAT  YOU  DESERVE* 

2*90 

A  + 

JT  MAKES  YOU  FEEL  BETTER  WHEN  SOMEBODY 
SYMPATHIZES  with  you* 

.  2*9 1 

El  + 

YOU  GET  ANGRY  SOMETIMES*, 

2,02 

Ho  + 

IN  YOUR  OPINION,  GIRLS'  EDUCATION  SHOULD 

CONSIST  MAINLY  OF  THINGS  THAT  ARE  USEFUL 

AROUND  THE  HOUSE* 

2*91 

lx  + 

YOU  MAKE  DECISIONS  ON  THE  SPUR  OF  THE 

MOMENT* 

2.88 

Mp  + 

Once  In  a  while  you  put  off  until  tomorrow 
whAt  you  ought  to  DO  TODAY* 

.2,81 

,  Ho  + 

You  HAVE  A  STRONG  SEX  DRIVE* 

.  2*85 

lx  + 

You  ARE  EASILY  DISTURBED  BY  DISTRACTIONS 

WHILE  DOING  MENTAL  WORK* 

2*81 

Ne  + 

You  like  TO  SPEAK  IN  PUBLIC* 

.  2.90 

Sn  - 

YOU  LIKE  TO  CHANGE  FROM  ONE  TYPE  OF  WORK 

TO  ANOTHER  FREQUENTLY* 

2*84 

'  Pe  - 

YOU  LIKE  TO  KNOW  SOME  IMPORTANT  PEOPLE 

BECAUSE  IT  MAKES  YOU  FEEL  IMPORTANT*. 

.2*80 

Ho  + 

If  ANYONE  STEPS  AHEAD  OF  YOU  1 N  A  LINE,  HE. 

IS  LIKELY  TO  HEAR  FROM  YOU  ABOUT  IT* 

.  2*80 

A  - 

YOU  FEEL  SELF-CONSC lOUS  WHEN  YOU  RECITE  IN 
CLASS* 

2*83 

Sn  + 
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J 

You  HAVE  SOMETIMES  FELT  THAT  DIFFICULTIES 

WERE  PILING  UP  SO  HIGH  THAT  YOU  COULD  NOT 

overcome  Them. 

.2*77 

Pc  + 

- 

If  someone  working  for  you  failed  to  have 

HIS  WORK  DONE  ON  T | ME  YOU'D  GIVE  H ! M.  A 

PIECE  OF  YOUR  MIND* 

2*76 

Do  + 

You  USUALLY  prefer  to  do  your  own  planning 

ALONE  RATHER  THAN  WITH  OTHERS# 

.  2.79 

Ss  + 

You  sometimes  make  quick  decisions  that 

YOU  LATER  WISH  YOU  HADN’T  MADE# 

2*79 

Mp  + 

YOU  LIKE  TO  TALK  ABOUT  SEX. 

2,80 

Mf  + 

YOU  BELIEVE  IT  Is  MORE  IMPORTANT  TO  MAKE 

MONEY  THAN  TO  SPENO  TIME  THINKING  ABOUT  LIFE# 

2*82 

1  p  _ 

AT  PERIODS  YOUR,  Ml.NO  SEEMS  .  TO  WORK  MORE 

SLOWLY. THAN  USUAL* 

2*79 

Pc  + 

YOU  WOULD  RATHER  WORK. THINGS  OUT  IN  YOUR 

OWN  WAY  THAN  TO  ACCEPT  SUGGESTIONS  FROM 

OTHERS. 

2*84 

Ss  + 

_ 

YOU  SWEAT  VERY  EASILY  EVEN  ON  COOL  DAYS* 

2*80 

Su  + 

YOU  NEVER  WORRY  ABOUT  YOUR  LOOKS. 

.2*86 

Su  + 

YOU  HAVE  SOME  TRAIT  IN  WHICH  YOU  FEEL 

SUPERIOR  TO  MOST  PEOPLE* 

2.74 

Do  + 

People  often  disappoint  you* 

.2*73 

Pc  + 

Your  interests  change  rapidly# 

2.71 

Pe  - 

You  beueve  that  a  man  should  act  as  people 

EXPECT  HIM  TO  INSTEAD  OF  INSISTING  ON  BEING 
HIMSELF  ALL  THE  TIME. 

2*72 

Cv  + 

« 

AT  TIMES  YOU  HAVE  THOUGHT  A  CROOK  WAS  SO 

CLEVER  THAT  YOU  HAVE  HOPED  HE  WOULD  GET  BY 

WITH  IT* 

2*72 

+ 

a 

(A 

* 

YOU  ARE  EMBARRASSED  IF  YOU.  ARE  SUDDENLY 

MADE  THE  CENTER  OF  ATTENTION  IN  A  GROUP  OF 

PEOPLE* 

2,69 

Sn  + 

L 
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YOU  HAVI  SMCTIWI  IM9  AUOptN  C HANOI!  IN 
HOOOA  W I THOUT  A  Af AAOH* 


town At ly  a  oaiat  dial* 


You  mic vi  that  thiai  ahoulo  ■*  oaiAtia 
mtiDON  in  aioAao  to  oivoaci* 

Sometimis  whin  you  aai  not  fitUNO  will 
YOU  AAI  CAOtSf, 

You  NAVI  NiyiA  L®AT  AN  AAOUHINT* 

YOU  HAVI  OlAflCULTV  ITAATINO  A  CONVIAAAT ION 
WITH  ATAANOIAA* 

YOU  ACT  ATAOl  fAIOHTw 

YOU  „f I NO  IT  OirflCVLT.TO  «tT  AIO  Of  A 
AALIIMAN. 

You  AAI  CAllLY  ATAATLIO  ANO  PlATAACTIO  OT 
AUOOIN  AOVNOAf 

YOU, AAI  TAOUOLIO  AY  UAILIAA  ATAAY  THOUOHYA 
AUNNINO  THAQHON YOUA  HI NO* 

You  OIT  TIAIO  QUICALY* 

YOU  HAVI  NOAI  TAOUILC  CONCINTAATINOTHAN 
OTHIAA  AIIH  TO  HAVI* 

It  I A  HOAI . IHAOAYANY  THAT  TOUA  fAIINOA  Of 
Air  MHO  TNAN  IT  I A  THAT  THIT  II  0000  CONfANY 
ANO  lAAV  TO  OIT  ALOHA  WITH* 

YOU  OILIIVI  THAT  INCAI  l»  LITTLI  POINT. IN 
MAVINO  THINOA  OONI  JUAT  AO« 

You  IN JOY  A  AAC I . OA  OAHI  AITTIA  WHIN  YOU 
AIT  OH  IT* 

YOU  AAI  UNHAPPY  UNLIAA  THINOA  00  fAITTV 
MUCH  A*  YOU  WANT  TH*H  TO* 

YOU  OfTIN  ACT  OH  TNI  PIAAT  THOUOHT  THAT 
CONI A  INTO  TOUA  HI AO* 

YOU  OfTIN  ftIL  LOHIAOHI  WHIN  YOU  AAI  WITH 
OTHIA  PEOPLE* 
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YOU  FIND  IT  VERY  DIFFICULT  TO  TAKE  NO  FOR 

AN  ANSWER  EVEN  WHEN  IT  IS  CLEARLY  IMPOSSI¬ 
BLE  to  do  what  you  want. 

.  2.55 

El  + 

You  HESITATE  TO  put  YOUR  ABILITIES  TO  THE 

TEST. 

2*54 

Sc  - 

You  WOULD  BE  HAPPY  IF  YOU  DIDN'T  HAVE  TO 

MAKE  MANY  SOCIAL  CONTACTS* 

.2*51 

Gs  - 

Sometimes  you  start  talking  without  know¬ 
ing  EXACTLY  WHAT  YOU  ARE  GOING  TO  SAY. 

2.52 

.  Mp  + 

You  complain  to  a  waiter  or  the  manager  if 

you  ARE  SERVED  BAD  FOOD  IN  A  RESTAURANT. 

2.50 

Do  + 

YOU  HAVE  PERIODS  WHEN  YOU  FEEL  GROUCHY  AND 

JUST  DON'T  WANT  TO  SEE  ANYONE. 

2.49 

Cd  + 

You  often  say  things  on  the  SPUR  of  THE 

MOMENT  AND  THEN  REGRET  THEM* 

2.52 

Mp  + 

YOU  WOULD  LIKE  VERY  MUCH  TO  WORK  ALONE  IN 

AN  OUT-OF-THE-WAY  PLACE. 

2.48 

Gs  — 

YOU  COULD  BECOME  SO  INTERESTED  IN  YOUR  WORK 

THAT  YOU  WOULD  NOT  NOTICE  A  LACK  OF  CLOSE 

FRJ  ENDS. 

2.50 

Ss  + 

Your  feelings  change  between  happiness  and 

SADNESS  FOR  NO  REAL  REASON. 

.2*45 

Cd  + 

YOU  SOMETIMES  THINK  THAT  MOST  PEOPLE  ARE 

NOT  AS  KIND  AND  CONSIDERATE  TO  YOU  AS  YOU 
DESERVE. 

2.46 

El  + 

You  GET  A  LOT  OF  SATISFACTION  WHEN  YOU  MAKE 
OTHER  PEOPLE  DO  WHAT  YOU  WANT  THEM  TO. 

2.46 

A  - 

YOU  DO  MANY  THINGS  WHICH  YOU  ARE  SORRY 

ABOUT  LATER. 

2.46 

Pc  + 

Ideas  run  through  your  head  so  that  you 

CANNOT  SLEEP. 

2,45 

AlAu 

When  you  come  to  a  new  place  you  are  slow 

AT  MAKING  NEW  FRIENDS. 

2.45 

So  - 

You  ARE  A  PERSON  WHOSE  FEELINGS  ARE  RATHER 
EASILY  HURT. 

2,44 

E.  + 
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YOU  THINK  YOU  WOULD  LIKE  THE  WORK  Of  A 

librarian# 

2*43 

Mf  - 

It  is  difficult  for  you  to  talk  About 
things  in  general  with  people*. 

2*43 

So  . 

You  GET  DISCOURAGED  EASILY* 

.2*39 

Sc  - 

You  WOULD  RATHER  BE  A  TEACHER  THAN  AN 

ENGINEER*. 

2*33 

Se  + 

You  often  have  spells  of  the  blues  for  no 

GOOD  REASON* 

.  2*30 

Co  + 

You  FEEL  SORRY  FOR  YOURSELF  WHEN  THINGS  GO 
WRONG* 

.2,31 

E  + 

YOU  ARE  EASILY  MOVED  TO  TEARS. 

2*27 

E  + 

YOU  PAY  LESS  ATTENTION  TO  THINGS  GOING  ON 

AROUND  You  THAN  MOST  PEOPLE  DO* 

2,35 

AlAu  - 

YOU  USED  TO  KEEP  A  DIARY* 

2*32 

Mf  - 

YOU  TEND  TO  GET  OVER-EXC  I.TED  AND  EASILY 

UPSET  IN  EXCITING  SITUATIONS* 

2*29 

Ne  + 

YOU  WOULD  PREFER  YOUR  WIFE  TO  BE  ADMIRED 

BY  OTHERS  THAN  BE  RELIGIOUS* 

2*27 

Re|r  - 

YOU  BELIEVE  THAT  CHURCHES  SHOULD  URGE 

PEOPLE  TO  THINK  MORE  OF  THE  GOOD  OF  OTHERS 
RATHER  THAN  GIVE  SPIRITUAL  WORSHIP  TO  GOD, 

2*27 

ReIr  - 

YOU  KEEP  IN  THE  BACKGROUND  ON  SOCIAL 

OCCASIONS, 

.  2,38 

So  - 

Books  have  been  more  entertaining  to  you 

THAN  COMPANIONS* 

2,13 

AlAu  - 

YOU  SOMETIMES  TRY  TO  ARGUE  OR  BLUFF  YOUR 

WAY  PAST  A  DOORMAN* 

.2,17 

Do  + 

YOU  TEND  TO  DAY-DREAM  INSTEAD  OF  DOING 

YOUR  WORK* 

.2*16 

AlAu  - 

YOU  HAVE  MORE  FUN  TRAVELING  ALONE  THAN  1 N 

A  GROUP* 

2*22 

Gs  - 
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TO  YOU,  IT. IS  BETTER  TO  STAY.  SINGLE  THAN 

have  tme  responsibility  of  a  family* 

2.24 

If  - 

You  BELIEVE  THAT  IT  IS  A  WASTE  OF  TIME  TO 

TRY  TO  KEEP  EVERYTHING  IN.  ITS  PLACE  ALL 

THE  TIME* 

2*20 

Me  - 

YOU  ARE  A  RATHER  NERVOUS  PERSON* 

.  2.30 

Ne  + 

YOU  FIND  THAT  YOUR  MEMORY  IS  POOR  AND  LETS 

YOU  DOWN  WHEN  YOU  DON f T  EXPECT  IT  TO. 

2*33 

Sc  - 

YOU  ARE  TROUBLED  WITH  SHYNESS* 

2*31 

So  - 

YOU  TELL  PEOPLE  HOW  GOOD  YOU  ARE  WITHOUT 

FEELING  IT  NECESSARY  TO  WAIT  UNTIL  THEY 

Ask* 

.  2.05 

Do  + 

You  LIKE  TO  GET  A  LOT  OF  ATTENTION. 

2*12 

El  + 

Life  is  a  strain  for  you  much  of  the  time. 

2*1  1 

Pc  + 

When  things  don't  go  your  way,  you  just 

CAN'T  CONTROL  YOURSELF. 

2*03 

El  + 

YOU  BEL,  1  EVE  THAT  SOMETIMES  THE  ONLY  WAY  TO 

GET  THINGS  DONE  AT  ALL  Is  BY  VIOLENCE, 

RATHER  THAN  BY  GRADUAL  METHODS  WHICH  HARM 

NO  ONE* 

2*05 

Se  - 

YOU  LACK  SELF-CONFIDENCE. 

.  2.08 

Sc  - 

YOU  DO  NOT  ALWAYS  TELL  THE  TRUTH* 

2*04 

Ho  + 

YOU  BELIEVE  THAT  THE  OPINIONS  OF  MOST 

PEOPLE  ARE  WORTHLESS* 

1.96 

A  - 

YOU  ARE  MORE  ABSENTMINDED  THAN  THE  AVERAGE 
PERSON. 

1.89 

AlAu 

YOU  .ARE  NOT  REALLY  VERY  INTERESTED  IN 

RELIGION. 

1*92 

ReI  R 

YOU  ARE  QUARRELSOME* 

.  1.84 

El  + 

YOU  SOMETIMES  TEASE  ANIMALS. 

1.83 

Mf  + 

YOU  BELIEVE  YOU  ARE  BEING  PLOTTED  AGAINST. 

in 

CO 

*- 

Pc  + 
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P 

Factor 

Yog  HAVE  OFTEN  WISHED  yog  WERE  A  GIRL. 

1 .57 

Mf  - 

Yog  WOULD  RATHER  BE  A  "sMART-ALECK"  AND 

GET  ATTENTION  THAN  NOT  BE  NOTICED  AT  ALL. 

1 .53 

Ei  + 

There  is  something  wrong  with  yoor  mind* 

1.46 

Pc  + 

Yog  ARE  AGREEABLE. 

4.25 

A  + 

You  want.America  to  get  more  protection 
against.  THE  terror  of  the  atom  bomb. 

4.23 

Fe  + 

Yog  ENJOY  GETTING  to  know  most  people* 

4.20 

So  + 

Yog  ARE  MORE  ALERT  TO  WHAT  IS  AROUND  YOU 

THAN  THE  AVERAGE  PERSON. 

4.09 

AlAu  + 

YOU  ARE  OBEDIENT* 

4.13 

De  + 

YOU  WANT  TO  SEE  THE  DANGER  OF  DEATH  BY 

ACCIDENTS  AND  DISEASE  REDUCED, 

'  4.14 

Fe  + 

YOU  LIKE  TO  TAKE  AN  ACTIVE  PART  1 N 

ATHLETICS  AND  TO  GET  EXCERClSE. 

4.12 

1  A  + 

YOU  WANT  TO  BE  ABLE  TO  DO  MORE  FOR 

CHILDREN  ANYWHERE  IN  THE  WORLD  WHO  ARE 

SICK,  POOR,  OR  UNCARED  FOR. 

4,13 

If  + 

YOU  ARE  WILLING  AND  ABLE  TO  STICK  AT  A 

TASK., 

4.10 

Pe  + 

YOU  BELIEVE  SOMETHING  SHOULD  BE  DONE  TO 

PUT  A  STOP  TO  THE  INCREASE  IN  CRIME. 

4.15 

Fe  + 

YOU  STUDIED  HARO  AND  COULD  BE  DEPENDED 

UPON  TO  DO  YOUR  SCHOOL  WORK. 

.3.96 

De  + 

Yog  ARE  equal  to  any  task. 

3.98 

El  + 

You  HAVE  STRONG  INTEREST  IN  ATHLETICS. 

4,07 

Ia  + 

YOU  LIKE  TO  BE  WITH  PEOPLE  A  GREAT  DEAL. 

3*82 

Gs  + 

IN  YOUR  OPINION  SCHOOLS  SHOULD  TRY  TO  GET 

PEOPLE  TO  TAKE  MORE  OF  A  PART  IN  ATHLETICS 

Than  they  do. 

3,82 

1  A  + 
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P  Factor 

YOU  THINK  THAT  MOST  PEOPLE  COULD  MAKE  A 
SUCCESS  OF  THEIR  LIVES  IF  THEY  WOULD 

ONLY  TRY  AND  NEVER  GIVE  UP.  3*83  PE  + 

YOU  ADMIRE  GO-GETTERS*  3*69  Do  + 

You  FREQUENTLY  FIND  YOURSELF  JUST  THINK¬ 
ING  About  life*  3*40  Ip  + 

Athletics  interest  you  more  than  intellec¬ 
tual  AFFAIRS.  .3*39  I A  + 

People  are  more  interesting  to  you  than 

ANYTHING  ELSE*  3,29  Gs  + 

Once  in  a  while  you  laugh  at  a  dirty  joke,  3,36  Ho  + 

You  WANT  TO  HAVE  THE  DUTIES  OF  HEAD  OF  A 

family.  3.34  If  + 

It  is  quite  usual  for  you  to  spend  time 

THINKING  ABOUT  THE  PURPOSE  OF  HUMAN  LIFE,  3,27  IP  + 

YOU  OFTEN  HAVE  UPS  AND  DOWNS  IN  MOOD, 

EITHER  WITH  OR  WITHOUT  A  REASON,  2,82  CD  + 

YOU  ARE  A  FAIRLY  HEADSTRONG  PERSON  AND 
FOLLOW  YOUR  OWN  IDEAS  REGARDLESS  OF  THE 

OPINIONS  OF  OTHERS.  2.82  Do  + 

YOU  FEEL  SELF-CONSCIOUS  IN  FRONT  OF 

STRANGERS  OR  IN  A  LARGE  CROWD.  2.84  SN  + 

YOU  SOMETIMES  HAVE  A  FEELING  OF  DREAD  FOR 

NO  APPARENT  REASON.  .2,57  AlAU  - 

YOU  USUALLY  PREFER  TO  WORK  WITH  OTHER  PEOPLE,  3*67  Gs  + 

YOU  BELIEVE  THAT  WHATEVER  YOUR  CHURCH  SAYS 

IS  RIGHT  AND  SHOULD  BE  SUPPORTED.  3*73  ReIr  + 

YOU  00  NOT  GO  ALONG  WITH  THE  MODERN 
TENDENCY  TO  BE  TOO  CASUAL  IN  THE  WAY  YOU 

DRESS,  2,53  Cv  + 

YOU  OFTEN  HAVE  DIFFICULTY  IN  THINKING  OF 
THE  RIGHT  REMARK  TO  MAKE  WHEN  YOU  ARE 
TALKING  WITH  A  GROUP  OF  PEOPLE. 
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P 

Factor 

YOU  OFTEN  FEEL  JUST  MISERABLE  AND  IN  LOW 

SPIRITS  FOR  NO  GOOD  REASON. 

2,30 

Cd  + 

d 

1 

If  you  could  get  into  a  movie  without  paying 

AND  BE  SURE  YOU  WERE  NOT  SEEN,  YOU  WOULD 

PROBABLY  DO  IT. 

2.27 

Ho  + 

The  THOUGHT  OF  BEING  A  PARENT  Is  NOT  VERY 

APPEALING  TO  YOU* 

2.29 

If  - 

| 

YOU  USUALLY  FOLLOW  INSTRUCTIONS  AND  DO  WHAT 

1 S  EXPECTED  OF  YOU. 

4.39 

De  + 

YOU  BELIEVE  YOUR  FATHER  WAS  A  GOOD  MAN., 

4.44 

Pc  - 

7 

You  WANT  TO  SEE  RELIGION  MAINTAIN  OR  INCREASE 

ITS  INFLUENCE. 

4.32 

ReI  R  + 

YOU  CAN  RELY  ON  YOURSELF  TO  DO  THE  RIGHT  THING., 

4.18 

De  + 

"A  PLACE  FOR  EVERYTHING  AND  EVERYTHING  IN  ITS 
place"  DESCRIBES  ONE  OF  YOUR  HABITS  VERY. WELL* 

4.18 

Me  + 

You  CAN  TURN  OUT  A  LOT  OF  WORK  IN  A  SHORT  TIME. 

4.19 

Su  + 

You  COULD  BE  COUNTED  ON  TO  HELP  OUT  AROUND 

SCHOOL  OR  IN  THE  CLASSROOM. 

.  4.00 

De  + 

You  WANT  MORE  MONEY  MADE  AVAILABLE  TO  REDUCE 

THE  DANGER  OF  DEATH  BY  CANCER* 

4.04 

Fe  + 

| 

f 

YOU  BECOME  VERY  INTERESTED  WHEN  YOU  WATCH 

ATHLETIC  CONTESTS. 

4.03 

1  A  + 

t 

j 

j 

When  most  people  need  help  in  doing  something, 

YOU  SEEM  TO  GET  ALONG  WITHOUT  IT* 

3.74 

El  + 

)' 

i. 

i' 

You  WANT  TO  SEE  ANY  MILITARY  POWER  THAT 

Threatens  the  U.S.A*  attacked  and  destroyed. 

3.67 

Fe  + 

i' 

j 

| 

You  ARE  SURE  OF  YOUR  ABILITY  TO  MAKE  THE  RIGHT 
IMPRESSION  ON  PEOPLE. 

3*71 

SN  - 

j 

You  day-dream  FREQUENTLY. 

2.37  1 

AlAU  - 

i 

\ 

You  DON’T  WANT  TO  BE  TIED  DOWN  TO  THE 
RESPONSIBILITIES  OF  A  FAMILY. 

2.31 

If  - 

i 

(, 

YOU  ARE  OFTEN  IN  A  STATE  OF  EXCITEMENT. 

2.32 

Ne  + 

i 
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MFFC 

PERSONALITY  INVENTORY 

One  of  the  toughest  jobs  you  can  do  is  to  judge  yourself.  .This  job 

IS  WHAT  YOU  ARE  ASKED  TO  DO  NOW. 

In  this  booklet  you  will  find  many  statements  ABOUT  YOURSELF,  SOME 
OF  THEM  ARE  CLOSE  TO  THE  TRUTH  ABOUT  YOU,  OTHERS  ARE  NOT  SO  TRUE,  AND  STILL 
OTHERS  WILL  NOT  APPLY  TO  YOU  AT  ALL. 

The  statements  are  divided  into  groups  of  three.  The  three  statements 

OF  EACH  GROUP  ARE  LETTERED  A,  B,  AND  C.  YOUR  JOB  IS  TO: 

1.  Read  carefully  each  group  of  statements. 

2.  Decide  which  of  the  three  statements  is  most  like  you. 

3.  Decide  which  is  least  like  you. 

4.  Mark  the  answer  sheet. 

Here  is  the  first  group  of  statements: 

I  A.  You  have  sometimes  had  sudden  changes 
in  moods  without  a  reason. 

B.  You  LIKE  TO  BE  BY  YOURSELF  A  GREAT  DEAL. 

C.  YOU  GET  STAGE  FRIGHT. 

After  having  carefully  read  the  three  statements  you  now  pick  the  one 

THAT  IS  MOST  LIKE  YOU  AND  THE  ONE  THAT  IS  LEAST  LIKE  YOU.  NOW  LOOK  AT  THE 
ANSWER  SHEET  FOR  GROUP  I.  MARK  THE  ANSWER  SHEET  BY  BLACKING  OUT  THE  M 
(FOR  THE  MOST  LIKE  YOU )  NEXT  TO  THE  LETTER  THAT  STANDS  FOR  YOUR  CHOICE.  NOW 
BLACK  OUT  THE  L  (FOR  LEAST  LIKE  YOU )  FOR  THE  STATEMENT  YOU  FEEL  IS  LEAST 

LIKE  YOU.  Leave  unmarked  the  m  and  l  of  the  statement  that  remains. 
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If  you  HAVE  DONE  THIS  PROPERLY  YOUR  ANSWER  SHOULD  LOOK  LIKE  ONE  OF  THESE: 


1  A.  fl  L 

1  A.  M  L 

1  A.  M  | 

1  A.  M  f 

1  A.  M  L 

B.  M  I 

b.  a  l 

B.  M  L 

B.  |  L 

B.  M  1 

C.  M  L 

C .  M  fj 

c-  l  L 

C.  M  L 

C.  |? 

If  YOU  HAPPENED  TO  ANSWER  THIS  WAY- - =>•  I  A.  |l 

B.  M  L 

YOU  ARE  SAYING  THAT  STATEMENT  A  OF  C.  M  | 

GROUP  I  IS  MOST  LIKE  YOU,  WHILE 
STATEMENT  C  IS  LEAST  LIKE  YOU. 

Notice  that  for  each  of  the  properly  marked  answers,  one  m  is  blacked  out, 

ONE  L  IS  BLACKED  OUT,  ANO  ONE  CHOICE  IS  LEFT  BLANK. 

One  of  the  things  that  will  make  this  a  hard  job  for  you  is  the  fact 

THAT  SOMETIMES  YOU  WILL  FEEL  THAT  ALL  THREE  STATEMENTS  ARE  EQUALLY  TRUE  ABOUT 
YOU  OR  EQUALLY  FALSE  ABOUT  YOU. 

You  SHOULD  HOWEVER  MAKE  DECISIONS  AMONG  THEM.  CHOOSE  AMONG  THEM  EVEN  IF 
YOU  DO  NOT  FEEL  SURE.  MAKE  ONLY  TWO  MARKS  FOR  EACH  GROUP  OF  THREE;  BLACK  OUT 
ONE  M  AND  ONE  L. 


MAKE  NO  MARKS  IN  THIS  BOOKLET 


2  A.  You  LIKE  TO  DISCUSS  THE  MORE  SERIOUS 

QUESTIONS  Or  LIFE  WITH  YOUR  FRIENDS, 

B.  YOU  ARE  PROBABLY  MORE  INTERESTED  IN 
GIRLS  THAN  MOST  FELLOWS  ARE. 

C.  YOU  DO  MOST  THINGS  SLOWLY  AND  WITH 
MUCH  THOUGHT. 

3  A.  When  most  people  need  help  in  doing 

SOMETHING,  YOU  SEEM  TO  GET  ALONG  WITH¬ 
OUT  IT. 

B.  YOU  WANT  TO  SEE  ANY . M I L I TARY  POWER 
THAT  THREATENS  THE  U.S.A.  ATTACKED  AND 
DESTROYED. 

C.  YOU  ARE  SURE  OF  YOUR  ABILITY  TO  MAKE 
THE  RIGHT  IMPRESSION  ON  PEOPLE. 

4  A.  YOU  BELIEVE  THAT  THERE  IS  LITTLE  POINT 

IN  HAVING  THINGS  DONE  JUST  SO. 

B.  You  FIND  IT  DIFFICULT  TO  GET  RID  OF  A 
SALESMAN. 

C.  YOU  OFTEN  HAVE  DIFFICULTY  IN  THINKING 
OF  THE  RIGHT  REMARK  TO  MAKE  WHEN  YOU 
ARE  TALKING  WITH  A  GROUP  OF  PEOPLE. 

5  A.  You  ARE  UNHAPPY  UNLESS  THINGS  GO  PRETTY 

MUCH  AS  YOU  WANT  THEM  TO. 

B.  YOU  00  NOT  GO  ALONG  WITH  THE  MODERN 
TENDENCY  TO  BE  TOO  CASUAL  IN  THE  WAY 
YOU  ORESS. 

C.  YOU  OFTEN  ACT  ON  THE  FIRST  THOUGHT  THAT 
COMES  INTO  YOUR  HEAD. 

6  A.  YOU  DAY-DREAM  FREQUENTLY. 

B.  You  DON'T  WANT  TO  BE  TIED  DOWN  TO  THE 
RESPONSIBILITIES  OF  A  FAMILY. 

C.  YOU  ARE  OFTEN  IN  A  STATE  OF  EXCITE¬ 
MENT. 

7  A.  YOU  SPENO  MORE  OF  YOUR  TIME  ON  SPORTS 

THAN  THE  AVERAGE  PERSON. 

B.  YOU  ARE  ATTRACTED  TO  EVERY  GOOD 
LOOKING  GIRL  YOU  SEE. 

C.  YOU  WANT  A  MORE  PLEASING  PERSONALITY. 


8  A.  YOU  PREFER  A  BUDDY  WHO  IS  PRACTICAL 

MINDED  RATHER  THAN  ONE  WHO  IS 
SERIOUSLY  INTERESTED  IN  THINKING 
OUT  HIS  ATTITUDE  TO  LIFE, 

B.  YOU  WOULD  LIKE  A  POSITION  IN  WHICH 
YOU  CHANGED  FROM  ONE  KIND  OF  TASK 

TO  ANOTHER  FREQUENTLY  DURING  THE  DAY 

C. .  YOU  FEEL  SELF-CONFIDENT  ABOUf  YOUR 

ABILITY  TO  MAKE  A  SUCCESS  OF  YOUR 
LIFE. 

9  A.  Once  in  a  while  you  laugh. at  a 

DIRTY  JOKE, 

B.  |n  your  opinion  men  are  superior  to 

WOMEN  IN  MOST  WAYS. 

C.  You  DO  NOT  MIND  SELL  I NG  TH I NGS  OR 
ASKING  FOR  MONEY. FOR  A  CAUSE  IN 
WHICH  YOU  ARE  INTERESTED; 


10  A,  YOU  HAVE  PERIODS  WHEN  YOU  FEEL 

GROUCHY  AND  JUST  DON'T  WANT  TO  SEE 
ANYONE. 

B.  YOU  WOULD  LIKE  VERY  MUCH  TO  WORK 
ALONE  IN  AN  OUT-OF-THE-WAY  PLACE. 

C.  YOU  COULD  BECOME  SO  INTERESTED  IN 
YOUR  WORK  THAT  YOU  WOULD  NOT  NOTICE 
A  LACK  OF  CLOSE  FRIENDS. 

I  I  A.  YOU  TALK  IN  A  WAY  WHICH  MAKES  YOU 
APPEAR  BETTER  THAN  OTHER  PEOPLE. 

B.  YOU  ARE  ATTRACTED  TO  EVERY  GOOD 
LOOKING  GIRL  YOU  SEE, 

C,  YOU  USUALLY  UNDERSTAND  A  PROBLEM 
BETTER  BY. THINKING  IT  OUT  ALONE 
RATHER  THAN  BY  TALKING  IT  OVER  WITH 
OTHERS, 


12  .Ai  .You  HAVE  A  GOOD  APPETITE, 

B.  YOU  LIKE  TO  BE  WITH  PEOPLE  A  GREAT 
DEAL. 

C.  YOU  REALLY  FEEL  BAD  WHEN  OTHER 
PEOPLE  HAVE  TOUGH  LUCK* 


13  A.  If  a  person  does  not  oo  something  for 

YOU  THAT  HE  WAS  SUPPOSED  TO  YOU  SPEAK 
TO  HIM  ABOUT  IT. 

B.  YOU  SPENO  MORE  OF  YOUR  TIME  ON  SPORTS 
THAN  THE  AVERAGE  PERSON. 

C.  When  you  get  bored  you  like  to  stir 

UP  SOME  EXCITEMENT. 


14  A.  You  ARE  A  PERSON  WHOSE  FEELINGS  ARE 
RATHER  EASILY  HURT. 

B.  YOU  THINK  YOU  WOULD  LIKE  THE  WORK  OF 
A  L I BRAR I  AN. 

C.  It  is  difficult  for  you  to  talk  about 

THINGS  IN  GENERAL  WITH  PEOPLE. 


15  A.  IT  IS  IMPORTANT  FOR  YOU  TO  GET  WHAT 
YOU  WANT  EVEN  IF  YOU  HAVE  TO  FIGHT 
FOR  IT. 

B.  YOU  DISLIKE  HAVING  A  GROUP  OF  PEOPLE 
WATCHING  YOU  WORK. 

C.  YOU  USUALLY  ENJOY  SPENDING  AN  EVENING 
ALONE. 


16  A.  YOU  COULD  BE  COUNTED  ON  TO  HELP  OUT 
AROUND  SCHOOL  OR  IN  THE  CLASSROOM. 

B.  YOU  WANT  MORE  MONEY  MADE  AVAILABLE 
TO  REDUCE  THE  DANGER  OF  OEATH  BY 
CANCER. 

C.  YOU  BECOME  VERY  INTERESTED  WHEN  YOU 
WATCH  ATHLETIC  CONTESTS. 


17  A.  YOU  ARE  ALMOST  NEVER  BOTHERED  BY  PAINS 
OVER  YOUR  HEART  OR  CHEST. 

B.  YOU  ARE  INTERESTED  IN  READING  ABOUT 
GREAT  REL I Gl OUS  FA  I THS. 

C.  YOU  USUALLY  FACE  TROUBLES  ALONE  WITH¬ 
OUT  SEEKING  HELP. 


18  A.  Your  feelings  change  between 

HAPPINESS  AND  SADNESS  FOR  NO  REAL 
REASON. 

B.  You  sometimes  think  that  most 
PEOPLE  ARE  NOT  AS  KIND  AND  CONSIDER¬ 
ATE  TO  YOU  AS  YOU  DESERVE. 

C.  When  you  come  to  a  new  place  you 

ARE  SLOW  AT  MAKING  NEW  FRIENDS. 


19  A.  You  THINK  THAT  MOST  PEOPLE  COULD 
MAKE  A  SUCCESS  OF  THEIR  LIVES  IF 
THEY  WOULD  ONLY  TRY  AND  NEVER  GIVE 
UP. 

B.  YOU  REALLY  FEEL  BAD  WHEN  OTHER 
PEOPLE  HAVE  TOUGH  LUCK. 

C.  YOU  FIND  IT  EASY  TO  MAKE  UP  YOUR 
OWN  MIND. 


20  A.  You  TELL  PEOPLE  HOW  GOOD  YOU  ARE 
WITHOUT  FEELING  IT  NECESSARY  TO 
WAIT  UNTIL  THEY  ASK. 

B.  When  things  don't  go  your  way, 

YOU  JUST  can't  CONTROL  YOURSELF. 

C.  You  DO  NOT  ALWAYS  TELL  THE  TRUTH. 


21  A.  You  ADMIRE  GO-GETTERS. 

B.  YOU  WANT  TO  SEE  ANY  MILITARY  POWER 
THAT  THREATENS  THE  U.S.A.  ATTACKED 
AND  DESTROYED. 

C.  YOU  LIKE  TO  GO  TO  PARTIES  AND 
AFFAIRS  WHERE  THERE  IS  LOTS  OF 
LOUD  FUN. 


22  A.  YOU  ARE  AGREEABLE. 

B.  YOU  ARE  DEPENDABLE. 

C.  YOU  WANT  TO  SEE  RELIGION  MAINTAIN 
OR  INCREASE  ITS  INFLUENCE. 


2 


23  A.  YOU  WOULD  RATHER  WIN  THAN  LOSE  IN  A 
GAME. 

B.  YOU  WANT  TO  MAKE  LOVE  TO  A  GIRL  YOU 
FIND  BEAUTIFUL. 

C.  YOU  TAKE  A  BIG  PART  IN  SOCIAL  AFFAIRS 
AND  ENTERTAINMENTS. 


24  A.  You  OFTEN  HAVE  UPS  AND  DOWNS  IN  MOOD 
EITHER  WITH  OR  WITHOUT  A  REASON. 

B.  YOU  ARE  A  FAIRLY  STUBBORN  PERSON  AND 
FOLLOW  YOUR  OWN  IDEAS  REGARDLESS  OF 
THE  OPINIONS  OF  OTHERS. 

C.  YOU  BELIEVE  IT  IS  MORE  IMPORTANT  TO 
MAKE  MONEY  THAN  TO  SPEND  TIME  THINK¬ 
ING  ABOUT  LIFE. 


25  A.  YOU  ARE  CONSIDERED  TO  BE  A  PRACTICAL 
PERSON. 

B.  During  the  past  few  years  you  have 

BEEN  WELL  MOST  OF  THE  TIME. 

C.  Anything  you  do  must  be  done  per¬ 
fectly  BEFORE  YOU  ARE  SATISFIED. 


26  A.  You  LIKE  TO  CHANGE  FROM  ONE  TYPE  OF 
WORK  TO  ANOTHER  FREQUENTLY. 

B.  YOU  FEEL  SELF-CONSCIOUS  IN  FRONT  OF 
STRANGERS  OR  I N  A  LARGE  CROWD. 

C.  You  WOULD  RATHER  WORK  THINGS  OUT  IN 
YOUR  OWN  WAY  THAN  TO  ACCEPT  SUGGESTIONS 
FROM  OTHERS. 


27  A.  YOU  WOULD  RATHER  WIN  THAN  LOSE  IN  A 
GAME. 

B.  YOU  ARE  SOFT-HEARTED. 

C.  YOU  ARE  AN  IMPORTANT  PERSON. 


28  A.  YOU  USUALLY  FOLLOW  INSTRUCTIONS 
AND  DO  WHAT  I S  EXPECTED  OF  YOU. 

B.  YOU  KEEP  YOUR  HEAD  IN  TIMES  OF 
EXCITEMENT  AND  STRESS. 

C.  THE  WELFARE  OF  YOUR  FAMILY  COMES 
FIRST  WITH  YOU. 


29  A.  You  CAN  RELY  ON  YOURSELF  TO  DO 
THE  RIGHT  THING. 

B.  "A  PLACE  FOR  EVERYTHING  AND  EVERY¬ 
THING  IN  ITS  PLACE"  DESCRIBES  ONE 
OF  YOUR  HABITS  VERY  WELL. 

C.  You  CAN  TURN  OUT  A  LOT  OF  WORK  IN  A 
SHORT  TIME. 


30  A.  You  GET  A  LOT  OF  SATISFACTION  WHEN 
YOU  MAKE  OTHER  PEOPLE  DO  WHAT  YOU 
WANT  THEM  TO. 

B.  Your  feelings  change  between  happi¬ 
ness  AND  SADNESS  FOR  NO  REAL  REASON. 

C.  YOU  DO  MANY  THINGS  WHICH  YOU  ARE 
SORRY. ABOUT  LATER. 


31  A.  If  you  could  get  into  a  movie  with¬ 
out  PAYING  AND  BE  SURE  YOU  WERE  N0,T 
SEEN,  YOU  WOULD  PROBABLY  DO  IT. 

B.  The  thought  of  being  a  parent  is 

NOT  VERY  APPEALING  TO  YOU. 

C.  YOU  BELIEVE  THAT  CHURCHES  SHOULD 
URGE  PEOPLE  TO  THINK  MORE  OF  THE 
GOOD  OF  OTHERS  THAN  GIVE  SPIRITUAL 

worship  to  God. 


32  A.  You  ARE  UNHAPPY  UNLESS  THINGS  GO 
PRETTY  MUCH  AS  YOU  WANT  THEM  TO. 

B.  YOU  ENJOY  A  RACE  OR  GAME  BETTER  WHEN 
YOU  BET  ON  I T. 

C.  You  FIND  IT  DIFFICULT  TO  GET  R I D  OF 
A  SALESMAN. 
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33  A.  You  SOMETIMES  HAVE  A  FEELING  OF  DREAD 
FOR  NO  APPARENT  REASON. 

B.  It  is  more  important  that  your  friends 

BE  REFINED  THAN  IT  IS  THAT  THEY  BE  GOOD 
COMPANY  AND  EASY  TO  GET  ALONG  WITH. 

C.  YOU  BELIEVE  THAT  THERE  IS  LITTLE  POINT 
IN  HAVING  THINGS  DONE  JUST  SO. 


34  A.  You  KEEP  YOUR  PROMISES. 

B.  You  WANT  YOUR  PARENTS  NEVER  TO  BE 
LACKING  THE  THINGS  NECESSARY  FOR  COM¬ 
FORTABLE  L I  V  I NG. 

C.  You  ARE  NEAT  AND  CLEAN  IN  YOUR  PERSONAL 
APPEARANCE. 


35  A.  During  the  past  few  years  you  have  been 

WELL  MOST  OF  THE  TIME. 

B.  You  ARE  EQUAL  TO  ANY  TASK. 

C. . Anything  you  do  must  be  done  perfectly 

BEFORE  YOU  ARE  SATISFIED. 


36  A.  You  USUALLY  FOLLOW  INSTRUCTIONS  AND 
DO  WHAT  IS  EXPECTED  OF  YOU. 

B.  YOU  BELIEVE  YOUR  FATHER  WAS  A  GOOD 
MAN. 

C.  YOU  WANT  TO  SEE  RELIGION  MAINTAIN  OR 
INCREASE  ITS  INFLUENCE. 


37  A.  YOU  SOMETIMES  HAVE  A  FEELING  OF  DREAD 
FOR  NO  APPARENT  REASON. 

B.  YOU  GET  TIRED  QUICKLY. 

C.  YOU  HAVE  MORE  TROUBLE  CONCENTRATING 
THAN  OTHERS  SEEM  TO  HAVE. 


38  A.  YOU  ARE  COOPERATIVE. 

B.  YOU  KEEP  YOUR  HEAD  IN  TIMES  OF  EXCITE¬ 
MENT  AND  STRESS. 

C.  YOU  BELIEVE  YOUR  FATHER  WAS  A  GOOD  MAN. 


39  A.  If  someone  working  for  you  failed 

TO  HAVE  HIS  WORK  OONE  ON  TIME  YOU'D 
GIVE  HIM  A  PIECE  OF  YOUR  MIND. 

B.  YOU  HAVE  SOMETIMES  FELT  THAT  DIFFI¬ 
CULTIES  WERE  PILING  UP  SO  HIGH  THAT 
YOU  COULD  NOT  OVERCOME  THEM. 

C.  YOU  USUALLY  PREFER  TO  DO  YOUR  OWN 
PLANNING  ALONE  RATHER  THAN  WITH 
OTHERS. 


40  A.  You  THINK  THAT  NEARLY  ALL  PEOPLE 
TRY  TO  DO  THE  RIGHT  THING  WHEN 
GIVEN  A  CHANCE. 

B.  YOU  USUALLY  KEEP  IN  TOUCH  WITH  THINGS 
GOING  ON  AROUND  YOU. 

C.  YOU  WANT  TO  TRAVEL  AND  EXPLORE  UN¬ 
KNOWN  CORNERS  OF  THE  EARTH. 


41  A.  YOU  BELIEVE  THAT  MOST  PEOPLE  ARE 
OUT  TO  GET  MORE  THAN  THEY  GIVE. 

B.  YOU  FIND  IT  NECESSARY  TO  CHANGE 
YOUR  POSITION  OFTEN  IF  YOU  HAVE  TO 
SIT  AND  LISTEN  TO  A  LONG-WINDED 
SPEAKER. 

C.  Most  of  the  time  you  don't  under¬ 
stand  WHY  PEOPLE  ACT  AS  THEY. DO. 


42  A.  You  OFTEN  HAVE  UPS  AND  DOWNS  IN 
MOOD,  EITHER  WITH  OR  WITHOUT  A 
REASON. 

B.  Once  in  a  while  you  put  off  until 

TOMORROW  WHAT  YOU  OUGHT  TO  DO  TODAY. 

C.  At  PERIODS  YOUR  MIND  SEEMS  TO  WORK 
MORE  SLOWLY. THAN  USUAL. 


43  A.  You  CAN  RELY  ON  YOURSELF  TO  DO  THE 
RIGHT  THING. 

B.  You  want  America  to  get  more  pro¬ 
tection  AGAINST  THE  TERROR  OF  THE 
ATOM  BOMB. 

C.  YOU  CAN  TURN  OUT  A  LOT  OF  WORK  IN 
A  SHORT  TIME. 
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44  A.  It  is  more  important  that  your  friends 

BE  REFINED  THAN  IT  IS  THAT  THEY  BE 
GOOD  COMPANY  AND  EASY  TO  GET  ALONG 
WITH. 

B.  YOU  ARE  EASILY  STARTLED  AND  DISTRACTED 
BY  SUDDEN  SOUNDS. 

C.  YOU  HAVE  NEVER  LOST  AN  ARGUMENT. 


45  A.  YOU  OFTEN  FEEL  JUST  MISERABLE  AND  IN 
LOW  SPIRITS  FOR  NO  GOOO  REASON. 

B.  If  YOU  COULD  GET  INTO  A  MOVIE  WITHOUT 
PAYING  AND  BE  SURE  YOU  WERE  NOT  SEEN, 
YOU  WOULD  PROBABLY  DO  IT. 

C.  The  thought  of  being  a  parent  is  not 

VERY  APPEALING  TO  YOU. 


46  A.  You  want  to  know  more  science. 

B.  You  ARE  PERFECTLY  SATISFIED  WITH 
YOURSELF. 

C.  You  USUALLY  READ  THE  SPORTS  SECTION 
FIRST  IN  THE  NEWSPAPER. 


47  A.  YOU  WANT  A  MORE  PLEASING  PERSONALITY. 

B.  YOU  USUALLY  UNDERSTAND  A  PROBLEM 
BETTER  BY  THINKING  IT  OUT  ALONE  RATHER 
THAN  BY  TALKING  IT  OVER  WITH  OTHERS. 

C.  When  you  get  bored  you  like  to  stir 

UP  SOME  EXCITEMENT.. 


48  A.  You  ALWAYS  TRY  TO  UNDERSTAND  YOURSELF 
AND  WHY  YOU  ACT  AS  YOU  DO. 

B.  Your  feelings  are  not  easily  hurt. 

C.  You  would  rather  be  a  forester  than 

A  SCHOOL  TEACHER. 


49  A.  You  WANT  TO  TRAVEL  AND  EXPLORE  UN¬ 
KNOWN  CORNERS  OF  THE  EARTH. 

B.  YOU  LIKE  MECHANICS  MAGAZINES. 

C.  YOU  NEVER  STOP  SOMETHING  ONCE  YOU 
START  IT. 


50  A.  YOU  DON'T  WANT  TO  BE  TIED  DOWN 

TO  THE  RESPONSIBILITIES  OF  A  FAMILY. 

B.  YOU  USED  TO  KEEP  A  DIARY. 

C.  YOU  ARE  OFTEN  IN  A  STATE  OF  EXCITE¬ 
MENT. 


51  A.  YOU  ARE  MORE  ALERT  TO  WHAT  IS 

AROUND  YOU  THAN  THE  AVERAGE  PERSON. 

B.  You  ARE  JUST  AS  HEALTHY  AS  MOST  OF 
YOUR  FRIENDS. 

C.  YOU  HAVE  A  STRONG  INTEREST  IN 
ATHLET ICS. 


52  A.  YOU  SOMETIMES  HAVE  A  FEELING  OF 
DREAD  FOR  NO  APPARENT  REASON. 

B.  YOU  DO  NOT  GO  ALONG  WITH  THE  MODERN 
TENDENCY  TO  BE  TOO  CASUAL  IN  THE  WAY 
YOU  DRESS. 

C.  YOU  OFTEN  HAVE  DIFFICULTY  IN  THINK¬ 
ING  OF  THE  RIGHT  REMARK  TO  MAKE  WHEN 
YOU  ARE  TALKING  WITH  A  GROUP  OF  PEOPLE. 


53  A.  You  LIKE  TO  GO  TO  A  GOOD  MOVIE  OR 
PLAY  EVERY  WEEK  OR  SO. 

B.  When  you  do  something  you  do  it 

COMPLETELY  THAT  IS,  YOU  DON'T  OVER¬ 
LOOK  A  THING. 

C.  YOU  ACCEPT  SOCIAL  INVITATIONS  RATHER 
THAN  STAY  HOME  ALONE. 


54  A.  Your  hands  and  feet. are  usually 

WARM  ENOUGH. 

B.  You  DO  MOST  THINGS  SLOWLY  AND  WITH 
MUCH  THOUGHT. 

C.  You  WONDER  IF  YOU'LL  BE  SUCCESSFUL 
IN  LIFE. 


55  A.  You  ARE  CONSIDERED  TO  BE  A  PRACTICAL 
PERSON. 

B.  YOU  ARE  SELDOM  LATE  FOR  WORK. 

C.  YOU  ARE  EQUAL  TO  ANY  TASK. 


56  A.  You  BELIEVE  THAT  A  MAN  SHOULO  ACT  AS 
PEOPLE  EXPECT  H I M  TO  INSTEAD  OF  IN¬ 
SISTING  ON  BEING  HIMSELF  ALL  THE  TIME-. 

8.  YOU  ARE  EMBARRASSED  IF  YOU  ARE  SUDDENLY 
MADE  THE  CENTER  OF  ATTENTION  IN  A  GROUP 
OF  PEOPLE. 

C.  At  times  you  have  thought  a  crook  was 
SO  CLEVER  that  YOU  have  hopeo  he  would 
GET  BY  WITH  IT. 


57  A.  You  LIKE  TO  GO  TO  A  GOOD  MOVIE  OR  PLAY 
EVERY  WEEK  OR  SO. 

8.  You  USUALLY  PLAN  OUT  YOUR  WORK  CARE¬ 
FULLY  BEFORE  YOU  BEGIN  IT. 

C.  You  HAVE  VERY  FEW  ARGUMENTS  WITH 
MEMBERS  OF  YOUR  FAMILY. 


58  A.  You  BELIEVE  THAT  SOMETHING  SHOULD  BE 
DONE  ABOUT  THE  DANGER  OF  UNEMPLOYMENT 
AS  A  RESULT  OF  THE  TENDENCY  TO  RE¬ 
PLACE  MEN  WITH  MACHINES. 

B.  YOU  WOULD  RATHER  WIN  THAN  LOSE  IN  A 
GAME. 

C.  YOU  ALWAYS  TRY  TO  UNDERSTAND  YOURSELF 
AND  WHY  YOU  ACT  AS  YOU  DO. 


59  A.  YOU  HAVE  A  STRONG  SEX  DRIVE. 

B.  YOU  FEEL  SELF-CONSCIOUS  WHEN  YOU 
REC I TE  IN  CLASS. 

C.  You  NEVER  WORRY  ABOUT  YOUR  LOOKS. 


60  A.  You  HAVE  SOME  TRAIT  IN  WHICH  YOU 
FEEL  SUPERIOR  TO  MOST  PEOPLE. 

8.  People  often  disappoint  you. 

C.  Your  interests  change  rapidly. 


61  A.  You  often  have  ups  and  downs  in 

MOOD,  EITHER  WITH  OR  WITHOUT  A 
REASON. 

B.  You  ARE  A  FAIRLY  HEADSTRONG  PERSON 
AND  FOLLOW  YOUR  OWN  I DEAS  REGARDLESS 
OF  THE  OPINIONS  OF  OTHERS. 

C.  YOU  FEEL  SELF-CONSCIOUS  IN  FRONT  OF 
STRANGERS  OR  IN  A  LARGE  CROWD. 


62  A.  YOU  WANT  MORE  MONEY  MADE  AVAILABLE 
TO  REDUCE  THE  DANGER  OF  DEATH  BY 
CANCER. 

B.  YOU  BECOME  VERY  INTERESTED  WHEN  YOU 
WATCH  ATHLETIC  CONTESTS. 

C.  You  ARE  A  RELIGIOUS  PERSON. 


63  A.  You  PAY  LESS  ATTENTION  TO  THINGS 
GOING  ON  AROUND  YOU  THAN  MOST 
PEOPLE  DO. 

B.  YOU  GET  DISCOURAGED  EASILY. 

C.  YOU  WOULD  RATHER  BE  A  TEACHER  THAN 
AN  ENGINEER. 


64  A.  YOU  HAVE  MORE  FUN  TRAVELING  ALONE 
THAN  IN  A  GROUP. 

B.  TO  YOU,  IT  IS  BETTER  TO  STAY  SINGLE 
THAN  HAVE  THE  RESPONSIBILITY  OF  A 
FAMILY. 

C.  YOU  BELIEVE  THAT  IT  IS  A  WASTE  OF 
TIME  TO  TRY  TO  KEEP  EVERYTHING  IN 
ITS  PLACE  ALL  THE  TIME. 


65  A.  YOU  GET  ANGRY  SOMETIMES. 

B.  YOU  MAKE  DECISIONS  ON  THE  SPUR  OF 
THE  MOMENT. 

C.  YOU  LIKE  TO  SPEAK  IN  PUBLIC. 
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66  A.  Once  in  a  while  you  put  off  until 

TOMORROW  WHAT  YOU  OUGHT  TO  DO  TODAY. 

B.  YOU  ARE  EASILY  DISTURBED  BY  DIS¬ 
TRACTIONS  WHILE  DOING  MENTAL  WORK. 

C.  YOU  SWEAT  VERY  EASILY. EVEN  ON  COOL 
DAYS. 


67  A.  You  HAVE  NEVER  LOST  AN  ARGUMENT. 

B.  YOU  GET  STAGE  FRIGHT. 

C.  YOU  HAVE  DIFFICULTY  STARTING  A  CON¬ 
VERSATION  WITH  STRANGERS. 


68  A. .People  are  more  interesting  to  you 

THAN  ANYTHING  ELSE. 

B.  YOU  WANT  TO  HAVE  THE  DUTIES  OF  HEAD 
OF  A  FAMILY. 

C.  It  IS  QUITE  USUAL  FOR  YOU  TO  SPEND  TIME 
THINKING  ABOUT  THE  PURPOSE  OF  HUMAN 
LIFE. 


69  A.  YOU  WANT  TO  BE  SMARTLY  DRESSED  WITH 
A  PERSONAL  APPEARANCE  THAT  OTHERS 
MUST  ADMIRE. 

B.  YOU  LIKE  TO  BE  WITH  PEOPLE  A  GREAT 
DEAL. 

C.  IN  YOUR  OPINION  SCHOOLS  SHOULD  TRY  TO 
GET  PEOPLE  TO  TAKE  MORE  OF  A  PART  IN 
ATHLETICS  THAN  THEY  00. 


70  A.  YOU  LIKE  TO  GET  A  LOT  OF  ATTENTION. 

B.  Life  is  a  strain  for  you  much  of  the 

TIME. 

C.  You  LACK  SELF-CONFIDENCE. 


71  A.  YOU  ARE  QUARRELSOME. 

B.  YOU  SOMETIMES  TEASE  ANIMALS. 


72  A.  You  STUDIED  HARD  AND  COULD  BE  DE¬ 
PENDED  UPON  TO  DO  YOUR  SCHOOL  WORK. 

B.  During  the  past  few  years  you  have 

BEEN  WELL  MOST  OF  THE  TIME. 

C.  YOU  THINK  IT  IS  VALUABLE  FOR  A  PERSON 
TO  HAVE  STRONG  WILL-POWER. 


73  A.  YOU  ARE  INTERESTED  IN  SERIOUS  PRO¬ 
BLEMS  OF  LIFE  AND  LIKE  TO  HAVE  LONG 
DISCUSSIONS  ON  THEM  WITH  YOUR 
FR I  ENDS . 

B.  Once  you  start  concentrating  it  takes 

A  LOT  TO  DISTURB  YOU. 

C.  You  ARE  INTERESTED  IN  READING  ABOUT 
GREAT  RELIGIOUS  FAITHS. 


74  A.  You  ARE  EASILY  MOVED  TO  TEARS. 

B.  YOU  TEND  TO  GET  OVER-EXCITED  AND 
EASILY  UPSET  IN  EXCITING  SITUATIONS. 

C.  YOU  WOULD  PREFER  YOUR  WIFE  TO  BE 
ADMIRED  BY  OTHERS  RATHER  THAN  BE 
REL I GIOUS. 


75  A.  YOU  CAN  STAND  CRITICISM  WITHOUT 
BEING  HURT. 

B.  YOU  USUALLY  PLAN  SOMETHING  OUT* 
BEFORE  YOU  START  TO  DO  I T. 

C.  YOU  NEVER  STOP  SOMETHING  ONCE  YOU 
START  IT. 


76  A.  YOU  WANT  TO  SEE  THE  DANGER  OF  DEATH 
BY  ACCIDENTS  AND  DISEASE  REDUCED. 

B.  YOU  LIKE  TO  TAKE  AN  ACTIVE  PART  IN 
ATHLETICS  AND  TO  GET  EXERCISE. 

C.  YOU  WANT  TO  BE  ABLE  TO  DO  MORE  FOR 
CHILDREN  ANYWHERE  IN  THE  WORLD  WHO 
ARE  SICK,  POOR,  OR  UNCARED  FOR. 


C.  YOU  BELIEVE  YOU  ARE  BEING  PLOTTED 
AGAINST. 
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77  A.  You  ALWAYS  TRY  TO  UNDERSTAND  YOURSELF  83  A.  YOU  THINK  THAT  MOST  PEOPLE  KNOW 

AND  WHY  YOU  ACT  AS  YOU  DO.  WHAT  TO  DO  WITHOUT  BEING  TOLD. 


B.  YOU  TAKE  A  BIG  PART  IN  SOCIAL  AFFAIRS 
AND  ENTERTAINMENTS. 

C.  YOU  ARE  AN  IMPORTANT  PERSON. 


78  A. One  in  a  while  you  laugh  at  a  dirty 

JOKE. 

I 

B.  Athletics  interest  you  more  than 

j  INTELLECTUAL  AFFAIRS. 

t 

1 

C.  You  FREQUENTLY  FIND  YOURSELF  JUST 
THINKING  ABOUT  LIFE. 


79  A.  You  SELDOM  WORRY  OVER  POSS I BL E  -M I S - 
FORTUNES. 

B.  YOU  ARE  ATTRACTED  TO  EVERY  GOOD 
LOOKING  GIRL  YOU  SEE. 

C.  When  you  get  bored  you  like  to  stir 

UP  SOME  EXCITEMENT. 


80  A.  You  ADMIRE  GO-GETTERS. 

B.  YOU  USUALLY  PREFER  TO  WORK  WITH  OTHER 
PEOPLE. 

C.  YOU  ARE  QUICK  IN  YOUR  ACTIONS. 


81  A.  You  BELIEVE  THAT  THERE  SHOULD  BE 

GREATER  FREEDOM  IN  REGARD  TO  DIVORCE. 

B.  Sometimes  when  you  are  not  feeling 

WELL  YOU  ARE  CROSS. 

C.  You  HAVE  DIFFICULTY  STARTING  A 
CONVERSATION  WITH  STRANGERS. 


82  A.  You  WANT  TO  SEE  SOMETHING  DONE  ABOUT 
ALL  THOSE  PEOPLE  WHO  ARE  PUTTING 
THIS  COUNTRY  IN  DANGER  BY  GIVING  AWAY 
OUR  SECRETS. 

B.  "A  PLACE  FOR  EVERYTHING  AND  EVERYTHING 
IN  ITS  PLACE"  DESCRIBES  ONE  OF  YOUR 
HABITS  VERY  WELL. 

C.  YOU  STOP  AND  THINK  THINGS  OVER  BEFORE 
DOING  SOMETHING. 


B.  You  WANT  TO  HAVE  THE  DUTIES  OF  HEAD 
OF  A  FAMILY. 

C.  When  you  have  to  make  a  decision  in 

A  HURRY  YOU  PREFER  MAKING  IT  ALONE. 


84  A.  You  OFTEN  HAVE  SPELLS  OF  THE  BLUES 
FOR  NO  GOOD  REASON. 

B.  YOU  FEEL  SORRY  FOR  YOURSELF  WHEN 
TH I NGS  GO  WRONG. 

C.  YOU  ARE  A  RATHER  NERVOUS  PERSON. 


85  A.  You  ADMIRE  GO-GETTERS. 

B.  YOU  USUALLY  PREFER  TO  WORK  WITH 
OTHER  PEOPLE. 

C.  YOU  BELIEVE  THAT  WHATEVER  YOUR 
CHURCH  SAYS  IS  RIGHT  AND  SHOULD  BE 
SUPPORTED. 


86  A.  YOU  BELIEVE  IT  IS  MORE  IMPORTANT  TO 
MAKE  MONEY  THAN  TO  SPEND  TIME 
THI  NK  I  NG  ABOUT  LIFE.. 

B.  YOU  LIKE  TO  TALK  ABOUT  SEX. 

C.  YOU  USUALLY  PREFER  TO  DO  YOUR  OWN 
PLANNING  ALONE  RATHER  THAN  WITH 
OTHERS. 


87  A.  YOU  DO  NOT  GO  ALONG  WITH  THE  MODERN 

TENDENCY  TO  BE  TOO  CASUAL  IN  THE 
WAY  YOU  DRESS. 

B.  YOU  WOULD  BE  HAPPY  IF  YOU  DIDN'T 
HAVE  TO  MAKE  MANY. SOCIAL  CONTACTS. 

C.  Sometimes  you  start  talking  without 

KNOWING  EXACTLY  WHAT  YOU  ARE  GOING 
TO  SAY. 

88  A.  You  WANT  TO  KNOW  MORE  SCIENCE. 

B.  Athletics  interest  you  more  than 
INTELLECTUAL  AFFAIRS. 

C.  YOU  FREQUENTLY  FIND  YOURSELF  JUST 
THINKING  ABOUT  LIFE. 
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89  A.  You  LIKE  TO  TAKE  AN  ACTIVE  PART  IN 
ATHLETICS  AND  TO  GET  EXERCISE. 

B.  YOU  ARE  ORDERLY. 

C.  YOU  USUALLY  GET  OUT  OF  DIFFICULT 
SITUATIONS  WITHOUT  HELP.. 


90  A.  YOU  LIKE  MECHANICS  MAGAZINES. 

B.  YOU  BELIEVE  THAT  WHATEVER  YOUR  CHURCH 
SAYS  IS  RIGHT  AND  SHOULD  BE  SUPPORTED, 

C.  YOU  ARE  SELF-CONFIDENT  ABOUT  YOUR 
ABILITIES. 


91  A.  YOU  CAN  RELY  ON  YOURSELF  TO  DO  THE 
RIGHT  THING. 

B.  You  STOP  AND  THINK  THINGS  OVER  BE¬ 
FORE  DOING  SOMETHING. 

C.  YOU  CAN  TURN  OUT  A  LOT  OF  WORK  IN  A 
SHORT  TIME. 


92  A.  YOU  BELIEVE  SOMETHING  SHOULD  BE  DONE 
TO  PUT  A  STOP  TO  THE  INCREASE  IN 
CRIME. 

B.  You  BELIEVE  THAT  SUNDAY  SHOULD  BE 
MORE  STRICTLY  OBSERVEREO  AS  A  DAY  OF 
REST  AND  CHURCHGOING. 

C.  YOU  USUALLY  GET  OUT  OF  DIFFICULT 
SITUATIONS  WITHOUT  HELP. 


93  A.  You  BELIEVE  THAT  THERE  IS  LITTLE 

POINT  IN  HAVING  THINGS  DONE  JUST  SO. 

B.  YOU  ARE  TROUBLED  BY  USELESS  STRAY 
THOUGHTS  RUNNING  THROUGH  YOUR  MIND. 

C.  YOU  OFTEN  HAVE  DIFFICULTY  IN  THINKING 
OF  THE  RIGHT  REMARK  TO  MAKE  WHEN  YOU 
ARE  TALKING  WITH  A  GROUP  OF  PEOPLE. 

94  A.  Your  moods  change  very  little. 

B.  Once  you  start  concentrating,  it 

TAKES  A  LOT  TO  DISTURB  YOU. 

C.  YOU  LIKE  TO  ENTERTAIN  GUESTS. 


95  A.  You  LIKE  TO  BE  WITH  PEOPLE  A 
GREAT  DEAL. 

B.  In  your  opinion  schools  should  try 

TO  GET  PEOPLE  TO  TAKE  MORE  OF  A 
PART  IN  ATHLETICS  THAN  THEY  DO. 

C.  You  THINK  THAT  MOST  PEOPLE  COULD 
MAKE  A  SUCCESS  OF  THEIR  LIVES  IF 
THEY  WOULD  ONLY  TRY  AND  NEVER  GIVE 
UP. 


96  A.  You  ARE  SELF-CONFIDENT  ABOUT  YOUR 
ABILITIES. 

. B.  If  you  were  a  boss  on  a  job,  you 

WOULD  FIND  IT  HARD  TO  LAY  OFF  MEN 
WHEN  THE  WORK  IS  SHORT. 

C.  You  ARE  SURE  OF  YOUR  ABILITY  TO 

MAKE  THE  RIGHT  IMPRESSION  ON  PEOPLE 


97  A.  YOU  SOMETIMES  MAKE  QUICK  DECISIONS 
THAT  YOU  LATER  WISH  YOU  HADN'T  MADE 

B. ..AT  PERIODS  YOUR  MIND  SEEMS  TO  WORK 

MORE  SLOWLY  THAN  USUAL. 

C.  YOU  USUALLY  PREFER  TO  DO  YOUR  OWN 
PLANNING  ALONE  RATHER  THAN  WITH 
OTHERS. 


98  A.  YOU  ARE  EASILY  AWAKENED  BY  NOISE. 

B.  YOU  DO  NOT  LIKE  EVERYONE  YOU  KNOW. 

C.  YOU  FEEL  EMBARRASSED  WHEN  YOU  HAVE 
TO  ENTER  A  PUBLIC  ASSEMBLY  AFTER 
EVERYONE  ELSE  HAS  BEEN  SEATED. 


99  A.  YOU  STUDIED  HARD  AND  COULD  BE  DE¬ 
PENDED  UPON  TO  DO  YOUR  SCHOOL  WORK. 

B.  YOU  ARE  EQUAL  TO  ANY  TASK. 

C.  YOU  HAVE  A  STRONG  INTEREST  IN 
ATHLETICS. 
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100  A.  You  USUALLY  KEEP  IN  TOUCH  WITH  THINGS 
GOING  ON  AROUND  YOU. 

B.  YOU  LIKE  MECHANICS  MAGAZINES. 

C.  YOU  USUALLY  PLAN  SOMETHING  OUT  BEFORE 
YOU  START  TO  DO  IT. 


101  A.  YOU  OFTEN  FEEL  JUST  MISERABLE  AND  IN 
LOW  SPIRITS  FOR  NO  GOOD  REASON. 

B.  You  don't  want  to  be  tied  down  to 
THE  responsibilities  of  a  family. 

C.  You  FIND  THAT  YOUR  MEMORY  IS  POOR 
AND  LETS  YOU  DOWN  WHEN  YOU  DON'T 
EXPECT  IT  TO. 


102  A.  YOU  USUALLY . PREFER  TO  WORK  WITH 
OTHER  PEOPLE. 

B.  You  LIKE  TO  GO  TO  PARTIES  AND  AFFAIRS 
WHERE  THERE  IS  LOTS  OF  LOUD  FUN. 

C.  You  ARE  QUICK  IN  YOUR  ACTIONS. 


103  A.  YOU  BELIEVE  THAT  MOST  PEOPLE  ARE  OUT 
TO  GET  MORE  THAN  THEY  GIVE. 

B.  YOU  BELIEVE  THAT  ATTACK  IS  PROBABLY 
THE  BEST  DEFENSE. 

C.  YOU  STUDY  CAREFULLY  THE  REASONS  PEOPLE 
ACT  AS  THEY  DO. 


104  A.  YOU  TELL  PEOPLE  HOW  GOOD  YOU  ARE  WITH¬ 
OUT  FEELING  IT  NECESSARY  TO  WAIT  UNTIL 
THEY  ASK. 


105  A.  You  ARE  MORE  ALERT  TO  WHAT  IS  AROUND 
YOU  THAN  THE  AVERAGE  PERSON. 

B.  You  BELIEVE  SOMETHING  SHOULD  BE  DONE 
TO  PUT  A  STOP  TO  THE  INCREASE  IN 
CRIME. 

C.  You  ARE  WILLING  AND  ABLE  TO  STICK 
AT  A  TASK. 


106  A.  YOU  ENJOY  BEING  IN  LARGE  GATHERINGS 
SUCH  AS  PARTIES  OR  DANCES. 

B.  You  TEND  TO  BE  VERY  CAREFUL  ABOUT 
DETAILS. 

C.  YOU  HAVE  VERY  FEW  ARGUMENTS  WITH 
MEMBERS  OF  YOUR  FAMILY. 


107  A.  If  a  person  does  not  do  something 

FOR  YOU  THAT  HE  WAS  SUPPOSED  TO 
YOU  SPEAK  TO  HIM  ABOUT  IT. 

B.  You  WANT  A  MORE  PLEASING  PERSONALITY. 

C.  You  ARE  INCLINED  TO  RUSH  FROM  ONE 
ACTIVITY  TO  ANOTHER  WITHOUT  STOPPING 
FOR  REST. 


108  A.  Ideas  run  through  your  head  so  that 

YOU  CANNOT  SLEEP. 

B.  You  SOMETIMES  THINK  THAT  MOST  PEOPLE 
ARE  NOT  AS  KIND  AND  CONSIDERATE  TO 
YOU  AS  YOU  DESERVE. 

C.  When  you  come  to  a  new  place  you  are 

SLOW  AT  MAKING  NEW  FRIENDS. 


B.  When  things  don't  go  your  way,  you  just 
can't  control  yourself. 

C.  You  BELIEVE  THAT  SOMETIMES  THE  ONLY  WAY 
TO  GET  THINGS  DONE  AT  ALL  IS  BY  VIOLENCE, 
RATHER  THAN  BY  GRADUAL  MEfHOOS  WHICH 
HARM  NO  ONE. 


109  A.  YOU  ARE  INTERESTED  IN  SERIOUS  PRO¬ 
BLEMS  OF  LIFE  AND  LIKE  TO  HAVE  LONG 
DISCUSSIONS  ON  THEM  WITH  YOUR  FRIENDS. 

B.  You  ALWAYS  PREFER  THE  TYPE  OF  JOB 

THAT  OFFERS  CONSTANT  CHANGE,  TRAVEL  AND 
VARIETY. 


C.  YOU  WOULD  LIKE  TO  BE  IN  A  JOB  WHERE 
YOU  COULD  HELP  PEOPLE  IN  THEIR  PER¬ 
SONAL  PROBLEMS. 
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110  A.  You  OFTEN  FEEL  LONESOME  WHEN  YOU  ARE 
WITH  OTHER  PEOPLE. 

B.  YOU  HAVE  PERIODS  WHEN  YOU  FEEL  GROUCHY 
AND  JUST  DON'T  WANT  TO  SEE  ANYONE. 

C.  YOU  COULD  BECOME  SO  INTERESTED  IN  YOUR 
WORK  THAT  YOU  WOULD  NOT  NOTICE  A  LACK 
OF  CLOSE  FR I  ENOS. 


Ill  A.  YOU  USUALLY  FEEL  THAT  LIFE  IS  WORTH 
WHILE. 

B.  YOU  BELIEVE  THAT  SOMETHING  SHOULD  BE 
DONE  TO  CUT  DOWN  THE  NUMBER  OF  TRAFFIC 
DEATHS. 

C.  You  ENJOY  GETTING  TO  KNOW  MOST  PEOPLE. 


I  12  A.  YOU  ARE  CONSIDERED  TO  BE  A  PRACTICAL 
PERSON. 

B.  YOU  DO  NOT  EASILY  GIVE  UP  TASKS  IF 
YOU  RUN  INTO  DIFFICULTIES. 

C.  YOU  ARE  A  RELIGIOUS  PERSON. 


113  A.  YOU  LIKE  TO  TAKE  AN  ACTIVE  PART  IN 
ATHLETICS  AND  TO  GET  EXERCISE. 

B.  YOU  WANT  TO  BE  ABLE  TO  DO  MORE  FOR 
CHILDREN  ANYWHERE  IN  THE  WORLD  WHO  ARE 
SICK,  POOR,  OR  UNCARED  FOR. 

C.  YOU  ARE  WILLING  AND  ABLE  TO  STICK  AT 
A  TASK. 


114  A.  YOU  BELIEVE  THAT  MOST  PEOPLE  DO  WHAT 
THEY  ARE  SUPPOSED  TO  EVEN  WHEN  THEY 
ARE  NOT  WATCHED. 

B.  YOU  LIKE  TO  DISCUSS  THE  MORE  SERIOUS 
QUESTIONS  OF  LIFE  WITH  YOUR  FRIENDS. 

C.  YOU  ARE  PROBABLY  MORE  INTERESTED  IN 
GIRLS  THAN  MOST  FELLOWS  ARE. 


I  15  A.  YOU  ARE  A  RATHER  NERVOUS  PERSON. 

B.  YOU  FIND  THAT  YOUR  MEMORY  IS  POOR 
AND  LETS  YOU  DOWN  WHEN  YOU  DON'T 
EXPECT  IT  TO. 

C.  YOU  ARE  TROUBLED  WITH  SHYNESS. 


116  A.  People  are  more  interesting  to 

YOU  THAN  ANYTHING  ELSE. 

B.  It  IS  QUITE  USUAL  FOR  YOU  TO  SPEND 
TIME  THINKING  ABOUT  THE  PURPOSE  OF 
HUMAN  LIFE. 

C.  You  FEEL  SELF-CONFIDENT  ABOUT  YOUR 
ABILITY  TO  MAKE  A  SUCCESS  OF  YOUR 
LIFE. 


117  A.  YOU  ARE  MORE  ALERT  TO  WHAT  IS  AROUND 
YOU  THAN  THE  AVERAGE  PERSON. 

B.  YOU  ARE  OBEDIENT. 

C.  YOU  WANT  TO  SEE  THE  DANGER  OF  DEATH 
BY  ACCIDENTS  AND  DISEASE  REDUCED. 


118  A.  You  SELDOM  WORRY  OVER  POSSIBLE 
Ml SFORTUNES • 

B.  YOU  FIND  IT  NECESSARY  TO  CHANGE 
YOUR  POSITION  OFTEN  IF  YOU  HAVE  TO 
SIT  AND  LISTEN  TO  A  LONG-WINDED 
SPEAKER. 

C.  Most  of  the  time  you  don't  understand 

WHY  PEOPLE  ACT  AS  THEY  DO. 


119  A.  You  ARE  INTERESTED  IN  READING  ABOUT 
GREAT  RELIGIOUS  FAITHS. 

.  B.  YOU  WOULD  LIKE  TO  BE  IN  A  JOB  WHERE 
YOU  COULD  HELP  PEOPLE  IN  THEIR 
PERSONAL  PROBLEMS. 

C.  YOU  LIKE  TO  ENTERTAIN  GUESTS. 
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120  A.  If  anyone  steps  ahead  of  you  in  a 

LINE  HE  IS  LIKELY  TO  HEAR  FROM  YOU 
ABOUT  IT. 

B.  YOU  LIKE  TO  KNOW  SOME  IMPORTANT  PEOPLE 
BECAUSE  IT  MAKES  YOU  FEEL  IMPORTANT. 

C.  YOU  LIKE  TO  TALK  ABOUT  SEX. 


121  A.  YOU  ARE  AGREEABLE* 

.B.  You  want  America  to  get  more  pro¬ 
tection  AGAINST  THE  TERROR  OF  THE 
ATOM  BOMB. 

C.  You  ENJOY  GETTING  TO  KNOW  MOST  PEOPLE. 


122  A.  You  WANT  TO  BE  SMARTLY  DRESSED,  WITH  A 
PERSONAL  APPEARANCE  THAT  OTHERS  MUST 
ADMIRE. 

B.  YOU  REALLY  FEEL  BAD  WHEN  OTHER  PEOPLE 
HAVE  TOUGH  LUCK. 

C.  YOU  FIND  IT  EASY  TO  MAKE  UP  YOUR  OWN 
Ml  NO. 


123  A.  You  BELIEVE  THAT  THE  OPINIONS  OF  MOST 
PEOPLE  ARE  WORTHLESS. 

B.  YOU  ARE  MORE  ABSENT-MINDED  THAN  THE 
AVERAGE  PERSON. 

C.  YOU  ARE  NOT  REALLY  VERY  INTERESTED  IN 
REL I Gl ON. 


124  A.  YOU  USUALLY  PREFER  TO  WORK  WITH  OTHER 
PEOPLE, 

B.  YOU  BELIEVE  THAT  WHATEVER  YOUR  CHURCH 
SAYS  IS  RIGHT  AND  SHOULD  BE  SUPPORTED. 

C.  IF  YOU  WERE  A  BOSS  ON  A  JOB,  YOU  WOULD 
FIND  IT  HARD  TO  LAY  OFF  MEN  WHEN  THE 
WORK  IS  SHORT. 


125  A.  YOU  FIND  IT  VERY  DIFFICULT  TO  TAKE 
NO  FOR  AN  ANSWER  EVEN  WHEN  IT  IS 
CLEARLY  IMPOSSIBLE  TO  DO  WHAT  YOU 
WANT. 

B.  YOU  OFTEN  ACT  ON  THE  FIRST  THOUGHT 
THAT  COMES  INTO  YOUR  HEAD. 

C.  YOU  HESITATE  TO  PUT  YOUR  ABILITIES 
TO  THE  TEST. 


126  .A.  You  ENJOY  BEING  IN  LARGE  GATHERINGS 
SUCH  AS  PARTIES  OR  DANCES. 

B.  YOU  LIKE  TO  GO  TO  A  GOOD  MOVIE  OR 
PLAY  EVERY  WEEK  OR  SO. 

C.  YOU  ACCEPT  SOCIAL  INVITATIONS 
RATHER  THAN  STAY  HOME  ALONE. 


127  A.  YOU  USED  TO  KEEP  A  DIARY. 

B.  You  ARE  OFTEN  IN  A  STATE  OF 
EXCITEMENT. 

C.  You  ARE  TROUBLED  WITH  SHYNESS. 


128  A.  When  you  write  a  report,  you  re¬ 
read  IT  MANY  times  to  make  sure  it 
IS  FREE  OF  ERRORS. 

B.  You  USUALLY  PLAN  OUT  YOUR  WORK 
CAREFULLY  BEFORE  YOU  BEGIN  IT. 

C.  YOU  SUCCEED  IN  KEEPING  YOUR  EMOTIONS 
OF  WHATEVER  KIND,  UNDER  VERY  GOOD 
CONTROL . 


129  A.  YOU  ARE  OBEDIENT. 

B.  YOU  ARE  ORDERLY. 

C.  YOU  ARE  WILLING  AND  ABLE  TO  STICK 
AT  A  TASK. 
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YOU  OFTEN  FEEL  LONESOME  WHEN  YOU 
ARE  WITH  OTHER  PEOPLE. 

YOU  COMPLAIN  TO  A  WAITER  OR  THE 
MANAGER  IF  YOU  ARE  SERVED  BAD  FOOD 
I N  A  RESTAURANT. 

YOU  OFTEN  SAY  THINGS  ON  THE  SPUR 
OF  THE  MOMENT  AND  THEN  REGRET  THEM. 


You  WANT  TO  HAVE  THE  DUTIES  OF  HEAD 
OF  A  FAMILY. 

IN  YOUR  OPINION  MEN  ARE  SUPERIOR 
TO  WOMEN  IN  MOST  WAYS. 

YOU  DO  NOT  MIND  SELLING  THINGS  OR 
ASKING  FOR  MONEY  FOR  A  CAUSE  IN 
WHICH  YOU  ARE  INTERESTED. 


YOU  HAVE  RECEIVED  ALL  THE  REWARDS 
IN  LIFE  THAT  YOU  DESERVE. 

It  makes  you  feel  better  when  some¬ 
body  SYMPATHIZES  WITH  YOU. 

In  YOUR  OPINION,  GIRLS'  EDUCATION 
SHOULD  CONSIST  MAINLY  OF  THINGS  THAT 
ARE  USEFUL  AROUND  THE  HOUSE. 
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First  and  Second. Sess i ons 


PSYCHOLOGICAL  RESEARCH  ASSOCIATES 


ADMINISTRATIVE  DIRECTIONS  —  FIRST  SESSION 

(BEFORE  THE  FIRST  SESSION  PLACE  A  COPY  OF  THE  JOB  ADJUSTMENT 

INVENTORY  TOGETHER  WITH  AN  ANSWER  SHEET,  FACE  DOWN  AT  EACH 

AVAILABLE  SPACE.  ALSO  DISTRIBUTE  THE  PENCILS  AT  THIS  TIME. 

BEFORE  ROLL  CALL  SAY:) 

DO  NOT  TURN  OVER  THE  FORMS  WH I CH  .ARE  IN  FRONT  OF  YOU  UNTIL  YOU  ARE  TOLD  TO 
DO  SO. 

(AFTER  MUSTER  HAS  BEEN  COMPLETED  SAY:) 

YOU  ARE  HERE  TODAY  TO  ANSWER  A  FEW  QUESTIONS  ABOUT  YOUR  LIFE  IN  THE  NAVY. 
Psychological  Research  Associates,  a  civilian  research  group,  has  been  asked  by 
the  Navy,  to  find  out  how  its  men  feel  about  their  duties. 

These  are  not  tests  that  you  will  take  today.  That  is,  there  are  n£  right 
or  wrong  answers.  Whatever  your  answer  is,  it  will  be  the  correct  answer  for 
you.  Your  answers  will.be  sent  to  Psychological  Research . Assoc i ates  and  will  be 

KEPT  CONFIDENTIAL.  No  SCORES  OR  REMARKS  OF  ANY  KIND  WILL  BE  PLACED  ON  YOUR 
RECORD. 

When  you  are  asked  to  give  opinions  about  yourself,  do  not  let  what  you 
have  heard  other  people  say  influence  what  you  yourself  really  think.  In  other 
words,  your  opinion  is  the  one  we  want.  Remember,  there  are  no  right  or  wrong 
answers. 

If  you  have  any.  questions  at  any. time,  raise  your  HAND, 

On  all  the  forms  you  are  to  fill  out  today,  use  only. the  SPECIAL  PENCIL 
WHICH  HAS  BEEN  PROVIDED  FOR  YOU.  IF  YOU  DO  NOT  HAVE  A  PENCIL,  RAISE  YOUR  HAND 
NOW. 

(PAUSE) 

Now  TURN  OVER  THE  SINGLE  WHITE  SHEET  THAT  IS  IN  FRONT  OF  YOU*.  THIS  IS  AN 
ANSWER  SHEET.  On  ONE  SIDE  OF  THIS  ANSWER  SHEET  YOU  WILL  SEE  A  SPACE  FOR  YOUR 
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name.  Print,  do  not  write,  but  print  your  name  in  capital  letters  there, 

PUTTING  YOUR  LAST  NAME  FIRST,  THEN  YOUR  FIRST  NAME,  AND  THEN  YOUR  MIDDLE  INITIAL. 

(PAUSE) 

In  the  space  marked  "date"  put  down  your  date  of  enlistment  into. the  Navy, 

WRITE  THE  DAY,  MONTH  AND  YEAR  IN  THAT  ORDER. 

(PAUSE) 

Now  IN  THE  SPACE  MARKED  "SCHOOL*’  PUT  THE  NAME  OF  THE  TRAINING  STATION,  OR 

Boot  Camp,  you  attended  when  you  first  entered  the  Navy. 

(PAUSE) 

In  the  space  marked  "city"  write  _ (ship's  name) _ 

(PAUSE) 

In  the  space  marked  "number  I",  directly  under  the  word  "school"1  put  your 
present  rate. 

(PAUSE) 

In  space  number  2  write  in  your  serial  number. 

Do  not  fill  in  the  rest  of  the  spaces. 

(PAUSE) 

Has  everyone  finished? 

(PAUSE) 

All  rjght,  now  turn  over  the  other  form  that  is  in  front  of  you  and  read 

THE  DIRECTIONS  TO  YOURSELF  AS  1  READ  THEM  TO  YOU. 

(PAUSE) 

ON  THE  FOLLOWING  PAGES  THERE  ARE  STATEMENTS  ABOUT  THE  NAVY.  YOU  ARE  TO  READ 
EACH  STATEMENT  CAREFULLY  AND  DECIDE  WHETHER  YOU  AGREE  OR  DISAGREE  WITH  I T  J  THAT 
IS,  YOU  ARE  TO  DECIDE  IF  YOU  THINK  THE  STATEMENT  IS  TRUE  OR  FALSE  AS  FAR  AS  YOU 


ARE  CONCERNED 
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Put  your  answers  on  the  answer  sheet.  Do  Not  make  marks  in  this  booklet. 

Now  LOOK  AT  THE  ANSWER  SHEET.  AFTER  EACH  NUMBER  ON  THE  ANSWER  SHEET  THERE 
ARE  FIVE  PAIRS  OF  DOTTED  LINES  IN  COLUMNS  A,  B,  C,  D,  AND  E.  If  YOU  AGREE  WITH 
A  STATEMENT,  BLACKEN  BETWEEN  THE  TWO  DOTTED  LINES  UNDER  THE  LETTER  A  (A  FOR 
AGREE);  IF  YOU  DISAGREE  WITH  THE  STATEMENT,  BLACKEN  BETWEEN  THE  TWO  DOTTED  LINES 
UNDER  THE  LETTER  D  (D  FOR  DISAGREE).  YOU  WILL-  NOT  USE  THE  DOTTED  LINES  UNDER 
THE  LETTERS  B,  £,  AND  £.  MAKE  NO  MARKS  IN  THE  COLUMNS  UNDER  B,  £,  AND  £.  THE 
COLUMNS  UNDER  A  AND  D  ARE  THE  ONLY  ONES  THAT  SHOULD  CONTAIN  BLACK  MARKS. 

For  EXAMPLE,  SUPPOSE  THE  STATEMENT  WAS;  10).  i  WORK  ON  A  DESTROYER.  IN 
ANSWERING  THIS  YOU  WOULD  FIND  ITEM  10}  ON  THE  ANSWER  SHEET  AND  BLACKEN  BETWEEN 
THE  DOTTED  LINES  IN  COLUMN  A  TO  SHOW  THAT  YOU  ARE  ON  A  DESTROYER.  IF  YOU  WERE 
NOT  ON  A  DESTROYER,  THE  DOTTED  LINES  UNDER  D  WOULD  HAVE  BEEN  BLACKENED.. 

There  may  be  a  few  statements  that  you  are  sure  you  do  not  either  agree  or 

DISAGREE  WITH.  |F  YOU  ARE  POSITIVE  THAT  YOU  CANNOT  SAY  ONE  WAY  0ft  THE  OTHER  ABOUT 
A  STATEMENT,  LEAVE  THAT  ANSWER  BLANK,'  THAT  IS,  DO  NOT  MARK  EITHER  THE  A  W  THE 
D  COLUMN. 

Do  NOT  MAKE  AN''  MARKS  ON  THE  YELLOW  BOOKLET.  WHEN  YOU  MAKE  A  MARK  ON  THE 
ANSWER  SHEET  MAKE  SURE  THAT  !  T  IS  HE.  TV  AND  BtACl'  AND  THAT  1  T  IS  III  THE  PROPER 
COLUMN,  A  OR  D.  If  YOU  MAKE  A  MISTAKE),  BE  SURE  TO  ERASE  YOUR  MARK  COMPLETELY. 

DO  NOT  MARK  MORE  THAN  ONE  COLUMN  FOR  AMY  ONE  ANSWER1,,.  -THAT  IS,  MAKE  SURE  THAT 
THERE  IS  ONLY  ONE  MARK  FOR  EACH  STATEMENT. 

DO  NOT  TURN  THE  PAGE  UNTIL  TOLD  TO  DO  £0.. 

Before  you  begin,  there  are  a  «*fw  mof_-  thing:  I;  WAN':'  to  say,  .Remember,  you 

ARE  TO  TRY  TO  ANSWER  EVERY  STATEMENT.  ThAT  *  5,  I  F  YQ&  AQffHt&j  A  JtlTtlg 

BIT,  BLACKEN  BETWEEN  THE  TWO  DOTTED  L  >  HIES  UNDER  hi-  OR  IF  YOU  DISAGREE.,  WU.Y 

A  LITTLE  BIT,  BE  SURE  TO  PUT  A  SLACK  MAR,;  IN  THE  D-l  S AGREE  COLUMN,.  "f.W;E  ONLY  TIME 
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you  SHOULD  LEAVE  AN  ANSWER  BLANK  IS  WHEN  IT  ABSOLUTELY  DOES. NOT  APPLY  TO  YOU, 

OR  YOU  ABSOLUTELY  HAVE  NO  OPINION.  REMEMBER,  THE  COLUMN  WITH  THE  A  OVER  IT 
IS  THE  AGREE  COLUMN,  THE  COLUMN  WITH  THE  D  IS  THE  DISAGREE  COLUMN. 

(PAUSE) 

Be  sure  to  read  each  statement  carefully.  You  will  have  all  the  time 

YOU  NEED  TO  ,f|  .'I'l'l  „SiH,  30  DO  NOT  HURRY.  WHEN  YOU  HAVE  FINISHED,  STAY  SEATED  AND 
REMAIN  AT  EASE  IMTIL  C.ERYONE  ELSE  IS  THROUGH. 

All  RIGHT,  TURN  THE  PAGE  AND  START  NOW. 

(NOTE  STARTING  TIME.  CHECK  EACH  MAN’S  ANSWER  SHEET  FOR 
LEGIBILITY  AND  COMPLETENESS  OF  PERSONAL  DATA.  .AFTER  YOU 
HAVE  FINISHED  THIS  CHECK, . RECHECK  EACH  ANSWER  SHEET  TO 
INSURE  THAT  ANSWERS  ARE  BEING  PROPERLY  MARKED.  PLACE  THE 
PRA-F’N  WORKSHEETS  AND  ROSTERS  FACE  DOWN  ON  TABLES  WHILE 
THE  MEN  ARE!  WORKING.  COLLECT  THE  BOOKLETS  AND  ANSWER 
SHEETS  FROM  THOSE  WHO  FINISH  BEFORE  THE  REST  AND  CHECK 
THE  ANSWER  SHEETS  FOR  OMITTED  ITEMS.  .AT  THE  END  OF  30 
MINUTES  SAY;) 

If  YOU  HAVEN’T  ?ET  finished  put  what  you  are  working  ON  aside  and  take  one 
OF  THE  ROSTERS  AND  ONE  OF  THE  GRAY  SHEETS.  Do  NOT  WRITE  YOUR  NAME  ON  THIS 
SHf?.T<  The  ROSTER  CONTAINS  YOUR  NAME  AND  THE  NAMES  OF  YOUR  SHIPMATES.  YOU 
WILL  BE  TOLD  LATER  WHAT  YOU  ARE  TO  DO  WITH  THIS  ROSTER.. 

Take  the  gray  worksheet  and  fold  it  on  the  dotted  line  so  that  the  printing 
is  inside,  like  this.  Watch  me.  (DEMONSTRATE)  Go  ahead  and  do  this.  (AFTER 
EVERYONE  HAS  DONE  THIS  SAY:) 

NOV'  READ  THE  DIRECTIONS  TO  YOURSELF  AS  I  READ  THEM  TO  YOU :  On  THIS  PAGE  ARE 
■WO  STATEMENTS.  “SHE  TC.uL  YOU  TO  SELECT  FROM  THE  ROSTER  THE  5  MEN  THAT  ARE  BEST’ 
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LIKED  AND  THE  5  HEN  THAT  ARE  LEAST  LIKED.  YOU  MAY  NOT  DISLIKE  ANYONE,  BUT 
THERE  ARE  ALWAYS  SOME  MEN  WHO  ARE  NOT  VERY  POPULAR.  IN  ANSWERING  THESE  ITEMS 
GO  OVER  THE  ROSTER  CAREFULLY  AND  BE  SURE  THAT  YOU  PICK  THE  MEN  WHO  ARE  REALLY 
THE  BEST  LIKED  AND  THE  MEN  WHO  ARE  LEAST  LIKED. 

THE  MEN  MUST  BE  ON  THE  ROSTER.  .This  is  important.  THE  HEN  .MUST  BE  ON 
THE  ROSTER. 

To  THE  LEFT  OF  EACH  NAME  ON  THE  ROSTER  IS  A  NUMBER,  INSTEAD  OF  WRITING 
THE  MEN'S  NAMES  USE  THE  NUMBERS. 

One  last  thing  before  you  begin.  If  you  have  any  questions,  raise  your 

HAND.  Do  NOT  CONSULT  WITH,  OR  GIVE  YOUR  OPINIONS  TO,  THE  OTHER  MEN.  -WHEN  YOU 
ARE  FINISHED,  KEEP  YOUR  PAPER.  THEY  WILL  BE  COLLECTED  AT  THE  PROPER  TIME. 

All  RIGHT,  YOU  MAY  START  NOW. 

(WHILE  THIS  FORM  IS  BEING  FILLED  OUT,  FINISH  CHECKING  THE  PRA-JA 
INVENTORY  ANSWER  SHEETS  ALREADY  COLLECTED  TO  MAKE  SURE  THEY  ARE 
COMPLETED.  IF  A  SHEET  IS  INCOMPLETE,  HAVE  IT  FINISHED  AT  END  OF 
THE  SESSION.  IF  MORE  THAN  FOUR  OF  THE  ITEMS  HAVE  BEEN  OMITTED, 

THE  ANSWER  SHEET  SHOULD  BE  HANDED  BACK.  ALSO  CHECK  ITEMS  FOR 
DOUBLE  MARKS.  SUCH  ITEMS  CANNOT  BE  CONSIDERED  VALID,  AND  BEFORE 
THE  END  OF  THE  SESSION,  THEY  SHOULD  BE  BROUGHT  TO  THE  ATTENTION 
OF  THE  SUBJECTS  CONCERNED.  COLLECT  PRA-PN  WORKSHEETS  ONE  AT  A 
TIME  AS  THE  MEN  FINISH.  MAKE  SURE  THAT  EACH  HAS  10  NUMBERS  ON 
IT.  DISMISS  EACH  MAN  WHEN  YOU  HAVE  CHECKED  HIS  PAPER.  PUT  THE 
NAME  OF  ANY  MAN-; WHO  CANNOT  BE  PERSUADED  TO  FILL  I N  ALL  10  NUMBERS 
IN  THE  UPPER  RIGHT  HAND  CORNER  OF  HIS  WORKSHEET.) 
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ADMINISTRATIVE  DIRECTIONS  —  SECOND  SESSION 

(BEFORE  THE  SECOND  SESSION  PLACE  A  COPY  OF  THE  MFFC 
PERSONALITY  INVENTORY. TOGETHER  WITH  A  10X12  ANSWER 
SHEET,  FACE  DOWN  AT  EACH  AVAILABLE  SPACE.  DISTRIBUTE 
THE  PENCILS  AT  THIS  TIME.  .AFTER  MUSTER  HAS  BEEN 
COMPLETED  SAY:) 

At  this  session  you  will  fill  out  the  last  form  of  the  research  study. 

Does  everyone  have  a  pink  booklet,  a  white  answer  sheet,  and  a  special  pencil? 

(PAUSE) 

Take  the  white  answer  sheet  and  print  your  last  name  in  capital  letters  in 

THE  SPACE  MARKED  "NAME",  THEN  YOUR  FIRST  NAME  AND  THEN  YOUR  MIDDLE  INITIAL. 

(PAUSE) 

Put  your  serial  number  in  the  space  for  it,  and  your  rate  in  the  last  space. 

(PAUSE) 

NOW,  UNDER  YOUR  NAME  PUT  _ (SHIP'S  NAME ) _ 

(PAUSE) 

Now  TAKE  THE  PINK  BOOKLET  AND  READ  THE  COVER  PAGE  TO  YOURSELF  AS  I  READ 
IT  ALOUD. 

(PAUSE) 

One  of  the  toughest  jobs  you  can  do  i s  to  judge  yourself.  This  job  is  what 

YOU  ARE  ASKED  TO  DO  NOW. 

In  THIS  BOOKLET  YOU  WILL  FIND  MANY  STATEMENTS  ABOUT  YOURSELF,  SOME  OF  THEM 
ARE  CLOSE  TO  THE  TRUTH  ABOUT  YOU,  OTHERS  ARE  NOT  SO  TRUE,  ANO  STILL  OTHERS  WILL 
NOT  APPLY. TO  YOU  AT  ALL. 

The  statements  are  divided  into  groups  of  three*  The  three  statements  of 

EACH  GROUP  ARE  LETTERED,  A,  B,  AND  C.  YOU  JOB  IS  TO: 
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1.  Read  carefully  each  group  of  statements. 

2.  Decide  which  of  the  three  statements  is  most  like  you. 

3.  Decide  which  is  least  like  you. 

4.  Mark  the  answer  sheet. 

Here  is  the  first  group  of  statements.. 

I  A.  You  HAVE  SOMETIMES  HAD  SUDDEN  CHANGES  IN  MOODS 
WITHOUT  A  REASON. 

•B.  YOU  LIKE  TO  BE  BY  YOURSELF  A  GREAT  DEAL. 

C.  YOU  GET  STAGE  FRIGHT. 

.After  having  carefully  read  the  three  statements  you  now. pick  the  one  that 
IS  MOST  LIKE  YOU  AND  THE  ONE  THAT  IS  LEAST  LIKE  YOU.  NOW  LOOK  AT  THE  ANSWER 
SHEET  FOR  GROUP  !.  MARK  THE  ANSWER  SHEET  BY  BLACKING  OUT  THE  M  (FOR  THE  MOST 
LIKE  you)  NEXT  TO  THE  LETTER  THAT  STANDS  FOR  YOUR  CHOICE. 

DO  THAT  NOW. 

(PAUSE) 

Now  BLACK  OUT  THE  L  (FOR  LEAST  LIKE  YOU )  FOR  THE  STATEMENT  YOU  FEEL  IS 
LEAST  LIKE  YOU.  LEAVE  UNMARKED  THE  M  AND  L  OF  THE  STATEMENT  THAT  REMAINS. 

NOW  LOOK  AT  THE  NEXT  PAGE  OF  YOUR  BOOKLET. 

(PAUSE) 

Notice  that  for  each  of  the  properly  marked  answers,  one  m  is  Slacked  out, 

ONE  L  IS  BLACKED  OUT,  ANO  ONE  CHOICE  IS  LEFT  BLANK. 

One  of  the  things  that  will  make  this  a  hard  job  for  you  is  the  fact  that 

SOMETIMES  YOU  WILL  FEEL  THAT  ALL  THREE  STATEMENTS  ARE  EQUALLY  TRUE  ABOUT  YOU 
OR  EQUALLY  FALSE  ABOUT  YOU. 

You  shoulo  however  make  decisions  among  them.  Choose  among  them  even  if  you 

DO  NOT  FEEL  SURE.  MAKE  ONLY  TWO  MARKS  FOR  EACH  GROUP  OF  THREE;  BLACK  OUT  ONC  M 


ANO  ONE  L 


T 


I 


PSYCHOLOGICAL  RESEARCH  ASSOCIATES 

If  your  answer  to  the  FIRST  ITEM  is  not  exactly  like  one  of  the  six 

EXAMPLES  OO  NOT  ANSWER  ANY  OTHER  ITEMS  UNTIL  I  HAVE  CHECKED  WITH  YOU.  THE 
REST  OF  YOU  CAN  GO  AHEAD  WITH  ITEM  2  AT  THE  TOP  OF  THE  NEXT  PAGE.  MAKE  NO 
MARKS  IN  THE  BOOKLET.. 

(CHECK  EACH  MAN’S  ANSWER  SHEET  FOR  LEGIBILITY. AND  COMPLETENESS 
OF  PERSONAL  DATA.  INSURE  THAT : ALL  MEN  ARE  MARKING  THE  ITEMS 
PROPERLY.  ITEM  MARKING  SHOULD  BE  CHECKED  SEVERAL  TIMES  DURING 
THE  SESSION.  EXPERIENCE  WITH  THE  FORM  HAS  SHOWN  THAT  MEN 
.START  OFF  PROPERLY  AND  LATER  MARK  ANSWERS  INCORRECTLY.  COLLECT 
BOOKLETS  AND  ANSWER  SHEETS  INDIVIDUALLY.  DISMISS  EACH  MAN 
WHEN  HE  FINISHES.  DO  NOT  ACCEPT  AN  .ANSWER  SHEET. WITH  MORE  THAN 
FOUR  ITEMS  OMITTED.) 


